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I. Spokesperson and Deputy Spokesperson
Spokesperson
Name: Jyh-Fong Lin
Title: President
Tel: (02)2218-1838
E-mail: investor@via-labs.com

Deputy Spokesperson

Name: Hung-Wen Chen

Title: Chief Operating Officer and concurrently Financial and Accounting Officer
and Corporate Governance Officer

Tel: (02)2218-1838

E-mail: investor@via-labs.com

II. Address and Phone No. of Headquarters, Branches and Factories
Address of Headquarters: 7F., No. 529-1, Zhongzheng Rd, Xindian Dist., New
Taipei City
Tel: (02)2218-1838

III. Stock Transfer Agent
Name: Transfer Agency Department, CTBC Bank Co., Ltd.
Address: 5F., No. 83, Sec. 1, Chongqing S. Rd., Taipei City
Website: https://www.ctbcbank.com
Tel: (02)6636-5566

IV. Attesting CPA of the Annual Report for the Most Recent Year
CPA Firm: Deloitte and Touche
CPA Name: Pan-Fa Wang, Chin-Chuan Shih
Address: 20F, No. 100, Songren Rd., Xinyi Dist., Taipei City
Website: https://www.deloitte.com.tw
Tel: (02)2725-9988

V. Name of the place where overseas marketable securities are listed and

traded, and the method for querying related information
Not Applicable.

VI. Our Website: https://www.via-labs.com
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One. Letter to Shareholders

It is often said that a rising tide lifts all boats. However, 2025 proved that a tide made of Al
capital can also create a powerful undertow for the rest of the technology sector. We witnessed the
historic restructuring of industry giants and widespread workforce reductions across our peers.
Also, while AI PC's have been widely available since 2023, the "killer apps" remain elusive for
the average user. There were record-breaking investments in data center projects and Al
infrastructure, but those same investments have triggered a global DRAM crunch that's forecasted
to hurt overall demand for consumer devices while driving up costs in 2026.

For VIA Labs Inc. (VLI), 2025 was marked by volatile U.S. trade policies, including higher
tariffs on major partners, which contributed to market uncertainty and heightened financial
volatility. We experienced a strong “hangover effect” from a surge of orders in Q1, which heavily
impacted customer NPI cycles. Rather than ramping our next-generation silicon which brought
new functionality and higher ASPs, several confirmed projects were delayed, and the lifecycle of
older models were extended. In addition, domestic Chinese chip suppliers continued to exert
pricing pressure through state-sponsored support, creating a new price floor for commodity
segments. VLI remained focused on its core business, steadily expanding its high-speed
connectivity and USB Type-C portfolio across diverse applications, while strengthening product
differentiation and maintaining technological leadership. Despite the macroeconomic challenges,
VLI's total revenue still reached approximately NT$1.55 billion.

The Company further strengthened strategic partnerships with leading technology firms in the
United States and Japan and launched its first industrial-grade products to enter new challenging
but highly profitable markets. This year, we will continue introducing new USB-related products
and investing in long-term R&D to enhance competitiveness, optimize resources, and support
sustainable growth, delivering value to our shareholders and employees.

2025 Business Report

Company’s consolidated operating income in 2025 was NT$1,550,110 thousand, with net
profit attributable to the owner of the parent company of NT$77,635 thousand and EPS of
NT$1.11 based on the weighted average number of outstanding shares of 69,871 thousand.

Unit: NT$°000 ; % ; EPS: NT$

Items 2025 2024
Financial Operating revenue (NT$thousand) 1,550,110 1,700,310
income and Gross profit (NT;Bth(Llisand) — 751,776 850,957
. Net income attributable to owners of the

expenditure Company (NTS$thousand) 77,635 157,248
Return on assets (%) 1.55 4.19

Return on equity (%) 1.88 5.29

Profitability Percentage inaid_in Olli)lirjrﬁzg (15.67) 2.10
capital (%) Pre-tax profit 8.62 25.79

Net profit margin (%) 3.53 8.95

Earnings per share (NTS$) 1.11 2.26

Note: The paid-in capital at the end of 2025 is including the capital received in advance of NT$1,135 thousand.

2026 Business Plan

In 2025, VLI successfully pivoted from defending legacy market share to capturing higher-
value frontiers through volume shipments of USB4 products in commercial platforms and the
successful lock-in of VLI proprietary technology, which will ensure a multi-year revenue
tailwind. Instead of running a race to the bottom, VLI executed a disciplined dual-track strategy.
We focused R&D on advancing our core connectivity roadmap of off-the-shelf products while
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simultaneously delivering semi-custom solutions for our most strategic partners. Investments in
sustaining innovation also serve to deepen our competitive moats.

VLI is dedicated to delivering practical and professional IC solutions centered around USB,
DisplayPort, and HDMI. All major OS and silicon platform vendors including Apple, Intel, AMD,
and Qualcomm offer support for all three. Our USB4 product portfolio has the highest ASP of VIA
Labs solutions, and USB4 has become a standard feature in a many laptops, tablets, hand-held
gaming PCs, and even desktops. The latest USB4 V2 specification, which supports a maximum
transfer speed of 80Gbps, is expected to reach broad market adoption in two to three years, and
VLI is also working on solutions.

Looking forward to the new year, VLI shoulders the expectations of shareholders. Our
objective is to continue to lead VLI's employees to observe discipline, implement the core values
of VLI, execute the technology roadmap, and continue to generate revenue. We remain committed
to providing top-notch products and services to our customers, collaborating with them to pursue
growth and profitability.

Wish you

A peaceful, joyful and healthy year.

Wen-Chi Chen, Chairman
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Two. Corporate Governance Report

Information of Directors, President, Vice-President, Assistant Vice-President, and Heads of Departments and Branches

(D

Directors’ information
1.Directors

April 20, 2026
Unit: shares; %

Title

Shareholdings at the Time
Term of Election

of

Nationality

or Place of Date of First

Gender | Date Election

Name

Current Shareholdings

Current Shareholdings of
Spouse and Minor
Children

Shareholdings by
Nominee Arrangement

Registration Age | (Appointment) Office Election Shareholdings

Shares Ratio

Shares

Shareholdings
Ratio

Shares

Shareholdings
Ratio

Shares

Shareholdings
Ratio

Experience
(Education)

Positions in the Company and
Other Companies Concurrently

Managers and Directors Who Are
Spouses or Within Second Degree

of Kinship

Title Name

Relationship

Remarks
(Note 1)

Chairman

2008/06/24
(Note 2)

R.O.C. Wen-Chi Chen| Male 0.12%
71-80
years

old

2025/06/20 3
years

80,497

80,497

0.12%

379,072

0.54%

0

0

Master's degree in
Computer Science,
California Institute of
Technology

President, Symphony
Laboratories.
President

Chairman and President, VIA
Technologies Co., Ltd

Director, HTC Corporation
Director (Representative), Xander
International Corporation
Chairman (Representative), TVBS
Media Inc.

Director, Way-Chih Investment
Co., Ltd.

Director, Hsin-Tong Investment
Co., Ltd.

Director, Kun-Chang Investment
Co., Ltd.

Director, CW & ET Link Inc
Director, Hung Mao Investment
Co., Ltd.

Director, Chuan Te Investment
Co., Ltd.

Director, Li Wei Investment Co.,
Ltd.

Chairman (Representative),
Asiaplay Taiwan Digital
Entertainment Ltd.

Cher
‘Wang

Directors

Spouse

None

Directors

2020/06/19
(Note 2)

R.O.C. Cher Wang 2025/06/20 3 0.54%

years

Female 379,072
61~70
years

old

379,072

0.54%

80,497

0.12%

Bachelor in
Economics,
University of
California, Berkeley.

GM of the PC
Division, First
International

Computer, Inc.

Chairman, VIA
Technologies, Inc.

Chairman and President, HTC
Corporation

Director, VIA Technologies Co.,
Ltd.

Chairman (Representative),
Xander International Corp.
Director (Representative), TVBS
Media

Director, Formosa Plastics
Corporation

Independent Non-executive
Director, Lenovo Group Limited
Director, Way-Chih Investment
Co., Ltd.

Director, Hsin-Tong Investment
Co., Ltd.

Director, Kun-Chang Investment
Co., Ltd.

Director, CW & ET Link Inc
Director, Hung Mao Investment
Co., Ltd.

Director, Chuan Te Investment

Wen-Chi
Chen

Chairman

Spouse

None




Shareholdings at the Time

Current Shareholdings

Current Shareholdings of

Spouse and Minor

Shareholdings by

Managers and Directors Who Are
Spouses or Within Second Degree

. Nallonallty‘ Gender | Date Election Term Date of First of Election Children Nominee Arrangement Experience Positions in the Company and of Kinship Remarks
Title or Place of Name - of . N .
. . Age | (Appointment) Election R R B . (Education) Other Companies Concurrently (Note 1)
Registration Office Shareholdings Shareholdings Shareholdings Shareholdings . L
Shares . Shares . Shares . Shares . Title Name | Relationship
Ratio Ratio Ratio Ratio
Co., Ltd.
Director, Li Wei Investment Co.,
Ltd.
Chairman (Representative),
Asiaplay Taiwan Digital
Entertainment Ltd.
Director, Chang Gung
International Energy Inc.
Director RO.C. |VIA - 2025/06/20 3 2008/06/24 (39,002,000 55.82% 39,002,000 55.73% 0 0 0 0 None None None None None None
Technologies years
Co., Ltd.
R.O.C. |Representative:| Male | 2025/06/20 3 2008/06/24 52,873 0.08% 52,873 0.08% 0 0 0 0 Ph.D. in Computer  |Director and Senior Vice-President,| None None None None
Tzu-Mu Lin 61~70 years Science, California VIA Technologies Co., Ltd.
years Institute of
old Technology, USA
Division Head, GCH
system Inc.
Director R.O.C. VIA - 2025/06/20 3| 2008/06/24 |39,002,000 55.82% 39,002,000 55.73% 0 0 0 0 None None None None None None
Technologies years
Co., Ltd.
R.O.C. Representative:| Male | 2025/06/20 3 |2013/02/01 0 0 0 0 0 0 0 0 B.S. in Engineering, | Chairman (Representative), None None None None
Timothy Chen | 51~60 years University of Catchplay, Inc.
years California, Berkeley, | Director (Representative), VIA
old USA . . Next Technologies, Inc.
EXECUFIVC Assistant Manager, Catchplay, Inc. Taiwan
to Chairman, VIA Branch (Cayman)
Technologies Co., . .
Ltd. Ch.alrman (Represept?tlve),
Asiaplay Taiwan Digital
Entertainment Ltd.
Manager, Asiaplay Inc. Taiwan
Branch (B.V.L.)
Director (Representative), VIA
Technologies (Shenzhen), Inc.
Director (Representative), VIA
Technologies (Shanghai), Inc.
Director, VIA Technologies (HK),
Inc.
Chairman (Representative), VIA
Labs, (Beijing) Inc.
Independent R.O.C. Yun-Ming Male | 2025/06/20 3 |2019/11/05 0 0 0 0 0 0 0 0 B.S. in Chemistry, Chairman & President, None None None None
Director Hsieh 71~80 years National Tsing Hua | Tayllen Industrial Co., Ltd.
years University Chairman, Juxin Hospital
old Management Consulting Co., Ltd.
Chairman, Tong Chin Paint &
Varnish Co., Ltd.
Independent Director, HLJ
Technology Co., Ltd.
Supervisor, JYT Inc.
Independent R.O.C. Wei-Hsiung Male 2025/06/20 3 | 2019/11/05 0 0 0 0 0 0 0 0 EMBA, Fudan Senior Investment Advisor, Titan None None None None
Director Yin 61~70 years University Equity Ventures CO., LTD.
years MBA, Saginaw Advisor, General Chamber of
old Valley State Commerce of the Republic of
University China
CFO, Taiwan
Prosperity Chemical
Corporation
Assistant Vice
President, Taiwan




Title

Nationality
or Place of
Registration

Name

Gender
Age

Date Election
(Appointment)

Term
of
Office

Date of First
Election

Shareholdings at the Time
of Election

Current Shareholdings

Current Shareholdings of

Spouse and Minor
Children

Shareholdings by
Nominee Arrangement

Shareholdings

Shares Ratio

Shares

Shareholdings
Ratio

Shareholdings

Shares Ratio

Shareholdings

Shares Ratio

Experience
(Education)

Positions in the Company and
Other Companies Concurrently

Managers and Directors Who Are
Spouses or Within Second Degree

of Kinship

Title

Name

Relationship

Remarks
(Note 1)

Cement Corporation
Manager, Taiwan
Semiconductor
Manufacturing
Company, Ltd.
Senior Assistant
Vice President of
Semiconductor
Business Group,
Hon Hai Precision
Industry CO., Ltd.

Independent
Director

R.O.C.

Pek Seng Ng

Male

51~60

years
old

2025/06/20

years

2019/11/05

Bachelor in
Economics, National
Taiwan University
Junior Manager (GM
Office), Sun-Fund
Securities Ltd.
Supervisor, Yung Li
Securities CO, Ltd.
General Manager of
Talent Business,
ManpowerGroup
Taiwan

Chairman & President, Caleb

Professional Consulting Co., Ltd.

None

None

None

None

Note 1: None of the Chairman, President, or position equivalent (top managerial officers) are the same person, spouse, or within one degree of kinship.
Note 2: Date of first appointment as a corporate representative.



2.Directors are the major shareholders of Corporate shareholders

April 20, 2026

Name of Institutional Major shareholders of the Corporate Shareholding

Shareholders shareholders Ratio %
VIA Technologies Co., |Hsin-Tong Investment Co., Ltd. 8.73%
b Way-Chih Investment Co., Ltd. 7.61%
Kun-Chang Investment Co., Ltd. 7.40%

CW & ET Link Inc 7.10%

Hung Mao Investment Co., Ltd. 6.35%

Cher Wang 6.23%

Weihong Investment Co., Ltd. 2.70%

1}1113125 nllré Ii:tustody of Bitcoin Corporate 2509

Chuan Te Investment Co., Ltd. 2.28%

Li Wei Investment Co., Ltd. 2.26%

3.Major shareholders of the institutional shareholders that are juridical persons

April 20, 2026

Legal entity name

Major shareholders of the legal entity

Hsin-Tong Investment
Co., Ltd.

Chinese Christian Faith and Love Foundation (16.42%), Peaceful
Faith and Love Foundation (16.42%), Charitable Trust Grace
Social Welfare Foundation (16.42%), VIA Faith and Love
Charity Foundation (16.42%)

Way-Chih Investment
Co., Ltd.

Chinese Christian Faith and Love Foundation (16.42%), Peaceful
Faith and Love Foundation (16.42%), Charitable Trust Grace
Social Welfare Foundation (16.42%), VIA Faith and Love
Charity Foundation (16.42%)

Kun-Chang Investment

Chinese Christian Faith and Love Foundation (16.42%), Peaceful

Co., Ltd. Faith and Love Foundation (16.42%), Charitable Trust Grace
Social Welfare Foundation (16.42%), VIA Faith and Love

Charity Foundation (16.42%)
CW & ET Link Inc Hung-Mao Investment Co., Ltd. (30.46%), Chuan-Te Investment

Co., Ltd. (10.75%)

Hung Mao Investment
Co., Ltd.

Chinese Christian Faith and Love Foundation (16.34%), Peaceful
Faith and Love Foundation (16.34%), Charitable Trust Grace
Social Welfare Foundation (16.34%), VIA Faith and Love
Charity Foundation (16.34%)

'Weihong Investment Co.,

Hung Mao Investment Co., Ltd (66.67%), CW & ET Link Inc

Ltd. (33.33%)
Chuan Te Investment | Chinese Christian Faith and Love Foundation (16.446%),
Co., Ltd. Peaceful Faith and Love Foundation (16.446%), Charitable Trust

Grace Social Welfare Foundation (16.446%), VIA Faith and
Love Charity Foundation (16.446%)

Li Wei Investment Co.,
Ltd.

Chinese Christian Faith and Love Foundation (16.446%),
Peaceful Faith and Love Foundation (16.446%), Charitable Trust
Grace Social Welfare Foundation (16.446%), VIA Faith and
Love Charity Foundation (16.446%)
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4.Professional Qualifications of Directors and the Independence Status of Independent
Directors

A

ril 20, 2026

Criteria

Name

Professional Qualifications and Experience

Independence
(Note 1)

Number of other
public companies
in which the
Individual is
concurrently
serving as an
independent
director

Wen-Chi Chen

1.For academic and working experience, please refer to
“Information of Directors, President, Vice-President,
Assistant Vice-President, and Heads of Departments and
Branches”

2.Having a background in engineering and senior executive
management expertise

3. Not been a person of any of the conditions defined in Article
30 of the Company Act.

Not
Applicable

Cher Wang

1.For academic and working experience, please refer to
“Information of Directors, President, Vice-President,
Assistant Vice-President, and Heads of Departments and
Branches”

2.Having a background in economics and marketing and
senior executive management expertise

3.Not been a person of any of the conditions defined in Article
30 of the Company Act.

Not
Applicable

(Note 2)

VIA
Technologies
Co., Ltd.
Representative:
Tzu-Mu Lin

1.For academic and working experience, please refer to
“Information of Directors, President, Vice-President,
Assistant Vice-President, and Heads of Departments and
Branches”

2.Having a background in engineering and senior executive
management expertise

3. Not been a person of any of the conditions defined in Article
30 of the Company Act.

Not
Applicable

VIA
Technologies
Co., Ltd.
Representative:
Timothy Chen

1.For academic and working experience, please refer to
“Information of Directors, President, Vice-President,
Assistant Vice-President, and Heads of Departments and
Branches”

2.Having a background in engineering and senior executive
management expertise

3.Not been a person of any of the conditions defined in Article
30 of the Company Act.

Not
Applicable

Yun-Ming
Hsieh

1.For academic and working experience, please refer to
“Information of Directors, President, Vice-President,
Assistant Vice-President, and Heads of Departments and
Branches”

2.Being a member of the Audit Committee and having a
background in chemistry and senior executive management
expertise

3. Not been a person of any of the conditions defined in Article
30 of the Company Act.

It conforms to
all
independence
cases from

(D to (4




Criteria Number of other
public companies
in which the
Professional Qualifications and Experience Ind(elg)(e):tr;dle)nce iﬁiﬁiﬂtf;
serving as an
independent
Name director
1.For academic and working experience, please refer to
“Information of Directors, President, Vice-President,
Assistant Vice-President, and Heads of Departments and |It conforms to
L Branches” all
Wel—Hsmng 2.Being a member of the Audit Committee and having a |independence 0
Yin background in finance and senior executive management | cases from
expertise (1) to (4)
3. Not been a person of any of the conditions defined in Article
30 of the Company Act.
1.For academic and working experience, please refer to
“Information of Directors, President, Vice-President,
Assistant Vice-President, and Heads of Departments and (It conforms to
Branches” all
Pek-Seng Ng | 2.Being a member of the Audit Committee and having a |independence 0
background in finance and human resource and senior | cases from
executive management expertise (1) to (4)
3. Not been a person of any of the conditions defined in Article
30 of the Company Act.

Note 1: Independence cases are as follows:

(1) Including but not limited to that neither the person nor his/ her spouse or second-degree relatives is a
director, supervisor or employee of the Company or its affiliates.

(2) Neither such person, such person's spouse, nor relatives within the 2nd degree of kinship (or shares held
in the name of another person) holds shares in the Company.

(3) Does not serve as a director, supervisor or employee of a company having a specific relationship with
the Company (please refer to Article 3, Paragraph 1, Subparagraphs 5~8 of the Regulations Governing
Appointment of Independent Directors and Compliance Matters for Public Companies).

(4) The person has not been compensated for providing commercial, legal, financial, accounting services
to the Company or its affiliates for the last two years.

Note 2: Director, Lenovo Group Ltd. (0992HK), Cher Wang served as Independent Non-executive Director.

5.Diversification and independence of the Board
(1)Board Diversity

To strengthen the functions of the Board of Directors and achieve the ideal
objectives of corporate governance, the Company's Code of Corporate Governance
Practices Approved by the Board of Directors has expressly stipulated a board
diversity policy. According to this policy, the composition of the Company's Board
of Directors shall take diversity into consideration. Based on the Company's
operations, business model and development needs, members with diverse
backgrounds and perspectives shall be appointed. Considerations include, but are
not limited to, gender, age, nationality, culture, educational background,
professional background (such as law, accounting, industry, finance, marketing or
technology), professional skills and industry experience.

In addition, considerations for nominating members of the Board of Directors
also include that director candidates should have a reputation for honesty and
integrity, enjoy outstanding achievements, experience and reputation in various
professional fields, commit sufficient time to participating in the supervision of the
Company's business, possess the ability to assist in operation and management, and
contribute to the success of the Company. In case of independent directors, their
qualifications shall comply with the provisions of the law.
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In addition, in order to achieve the diversity of background, experience and
professional aspects required by the Company's diversity policy and promote
diversity of views, the board of directors of the Company shall have at least one
director with a background in the electronics industry, at least one director with a
major in accounting or finance, at least one director with a major in human
resources, and at least one director with leadership and decision-making ability as
specific management objectives. Among the company's current seven directors,
five directors have a background in the electronics industry, three directors have
accounting or finance majors, one director has human resources majors, and seven
directors have leadership and decision-making ability, which has achieved the
specific management goal of board diversity of the company.

Implementation of the diversification of the members of the Board of
Directors is as follows:

Basic Industry experience Professional
Ty exp Competencies
Diversified Age Length of Term ~ .
core w S ezl o 2 =
@ ol =3 2 @ jas) z =
=3 I v o - = 4 3 = 3. g = =
z STl Tl T alg |~ |5e| B| | F| g £ |gc
= Q 1 vy >N Q9 S0 h - o= 2. 3 g < o 3 =
3 4] = S S S S = ] Z e 8 5] - 8 e [2¢q
5 E | E s s |5 | 5|2 |S |22 2| 2| E| 5| & | |68
Name of & ¢ 2 2 2 2 2 < g = % & g = g % g |2 g
director ‘S <N <N <N <N 8 @ & B. g 17 3 2 =
& a a a = 5] o & a =4 2 £
3 * Q 2
a o
Wen-Chi Chen |[R.O.C.| Male - v v o v v - v
Cher Wang  |R.O.C.| Female - v - - v v v v v v
VIA
Technologies
Co.. Ltd : R.O.C.| Male - v - - v o v v v
Tzu-Mu Lin
VIA
Technologies
Co.. Ltd : R.O.C.| Male - v - - - v (0] v v v
Timothy Chen
'Yun-Ming Hsieh
(Independent |R.O.C.| Male - - v v v o v v v
Director)
Wei-Hsiung Yin
(Independent |R.O.C.| Male - v - v v v v v v v
Director)
Pek-Seng Ng
(Independent [R.O.C.| Male - v - v v 4 4 v v v
Director)

Note: v'Refers to having the ability; Orefers to having part of the ability

A.The 7 directors of the Company's 7th Term Board of Directors (including 3
independent directors) as a whole possess capabilities in business judgment,
leadership and decision-making, operational management, international market
perspective, and crisis management, and have industry experience and
professional competence; among them, Chairman Wen-Chi Chen, Director Tzu-
Mu Lin (Representative), Director Timothy Chen (Representative), Director
Cher Wang and Independent Director Wei-Hsiung Yin have experience in the
electronics industry; Independent Director Yun-Ming Hsieh has experience in
the chemical, plastics and rubber industries; Independent Director Wei-Hsiung
Yin specializes in finance; Independent Director Pek-Seng Ng specializes in
human resources.

. The average tenure of the Company's directors is 10.9 years, of which the 3
independent directors, Yun-Ming Hsieh, Wei-Hsiung Yin and Pek-Seng Ng, are
in the 3rd term and entering the 7th year. All of the Directors are local citizens,
and three Independent Directors account for 42.86% of the composition; none of
the Directors is an employee. The age distribution of the Board members is 2
Directors aged 51-60, 3 Directors aged 61-70 and 2 Director aged 71-80.
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C. The Company values gender equality of the Board of Directors. Although the
number of directors of different genders does not yet account for more than one-
third (including) of the total number of directors on the Board, but the
requirement that at least one of the directors is of a different gender has been
made, accounting for 14.29% of the total number of directors, The fact that the
total number of female directors has not yet reached the target of one-third of the
total number of directors on the Board is due to the characteristics of the industry
as it is not easy to recruit talent in a short time. In the future, the Company will
strive to increase the number of female directors, and plan to recruit talent from
various channels such as the industry or school. In doing so, we aim to improve
the corporate governance performance and implement the policy of
diversification of the Board of Directors.

(2)Independence of the Board of Directors

The Company has a total of 7 directors on the Board of Directors, including 3
independent directors, representing 42.86% of the Board structure; the Board of
Directors is independent, and there are no circumstances set forth in Paragraphs 3
and 4 of Article 26-3 of the Securities and Exchange Act, and all independent
directors attended all meetings of the Board of Directors during the current term
(the attendance rate of independent directors at Board meetings reached 100%). At
meetings, directors consistently raised constructive questions for management and
other directors and often expressed their views independently of management or
other directors. Among the members of the board of directors, only Director Wen-
Chi Chen and Director Cher Wang are spouses, and there is no spouse or family
relationship between independent directors or between directors and independent
directors.
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(IT) Information of President, Vice-President, Assistant Vice-President, and Heads of Departments and Branches

April 20, 2026; Unit: shares; %

Spouse and minor

Shares held in the name of

Managers who are spouses or relatives

Shareholdings . o . . AP . L
Title Nationality Name Gender Da.te of - children’s shdreholdu?gs others - Experience (Education) Other Position in the Company within second degrec of kinship Remarks
appointment Shareholdings Shareholdings Shareholdings . . .| (Note 1)
Shares . Shares . Shares . Title Name Relationship
Ratio Ratio Ratio
President R.O.C. Jyh-Fong Lin| Male 2009/03/03 1,213,000 1.73% 0 0 0 0 Ph.D. in Electrical Engineering, University of Assistant Vice
Maryland . X President of |y hi | Brother and
Senior manager, Cirrus Logic None Research and Lin sister None
Vice-President, VIA Technologies, Inc. Development
Department
Chief . R.O.C. Hung-Wen Male 2016/01/08 200,000 0.29% 0 0 0 0 Master of Accounting, Soochow University Director (Representative), Vate Technology
Operating Chen Vice-President, Finance and Accounting Officer, [Co., Ltd.
OlfﬁCET., VIA Technologies Co., Ltd. Chairman, VIA Labs (Shenzhen), Inc.
Financial and Chairman, HuiLink Technologies, (Xiamen)
Accounting Co., Ltd.
Officer, and Supervisor, ITH Biomedical Venture Fund I
Corporate Co. Ltd, None None None None
Governance Chairman (Representative), Hong Ta
Officer Investment Co., Ltd.
Director, VIA Labs, (Beijing) Inc.
Director, Go-South Urological Research and
Education Foundation
Vice- R.O.C. Hsueh- Mal 2017/12/01 213,469 0.30% 0 0 0 0
P:g:i dent Chj:; Lu e ’ ’ Master’s of EECS, UC Santa Barbara
’ IDT DSP Design Engineer Director (Representative), Vate Technology
R&D X . None None None None
Department Vice-President, ULSI Co., Ltd.
(Note 2) Vice-President, VIA Technologies Co., Ltd.
Vice- R.O.C. Chin-Sung Male | 2008/07/09 175,000 0.25% 0 0 0 0 Master’s of Information Engineering, National
President, Hsu Taiwan University
Product Assistant Vice-President, Asmedia Technology None None None None None
Management INC.
Department
(Note 3)
Vice- R.O.C. Yi-Chia Male | 2016/06/14 100,000 0.14% 0 0 0 0 Master’s of Advanced Technology Management,
President, Huang University of South Australia
. N N N N N
Business Assistant Vice-President, American Megatrends one one one one one
Department International, LLC (USA)
Assistant R.O.C. Wen-Yu Male | 2023/03/01 201,000 0.29% 1,000 0.001% 0 0
]\’];::idem of Tseng Ph.D., Institute of Electrical Engineering,
National Taiwan University None None None None None
Research and :
Development Manager of VIA Technologies, Inc.
Department
Assistant Vic  R.O.C. Hsiao-Chi | Female | 2025/01/02 47,000 0.07% 0 0 0 0
President of Lin Master of Electronics, National Chiao Tung
Research and P . Jyh-Fong | Brother and
University None President . . None
Development a ) Lin Sister
Department Deputy Director, VIA Technologies Co., Ltd.
(Note 4)
Assistant USA Terrance Shih| Male 2025/01/02 65,000 0.09% 14,000 0.02% 0 0
Vice
President, Bachelor of Cognitive Science, UC Berkeley
Product Senior Product Marketing Representative, VIA None None None None None
Management Technologies Co., Ltd.:
Department
(Note 4)

Note 1: The Company does not have a President or equivalent (top managerial officers) who is the same person, a spouse, or a relative within one degree of kinship as the chairman.

Note 2: Dismissed from the position of manager with effect from March 15, 2026.

Note 3: Dismissed from the position of manager with effect from August 1, 2025.

Note 4: Title promoted to Assistant Vice President with effect from January 2, 2025.
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II. Remuneration paid to directors, the President and deputy general managers in the most recent year

(I) Remuneration paid to Directors, President and Vice- Presidents
1.Remuneration paid to Directors and Independent Directors: (disclosed by name and payment method)
December 31, 2025; Unit: NT$ thousand; %

Director's remuneration Ratio of Total Relevant Remuneration Received by Directors Who are Also Employees Total amount of the 7z
Remuneration Salary, bonuses and seven items A, B, C, é
Salary . Remunerations (A+B+C+D) to special Pension Employee remuneration D, E, F and G, and as 3
(A) Pension (B) ©) Allowances (D) Net Income disbursements, etc. (F) (G) a percentage of net g
After Tax (%) (E) income after tax (%) 28
All companies in the 22
> > > > > > > > S g
= = = = = = E The Company consolidated = 3B
(<] (<] [} [} [} (<] (<] . (<] & o<
2 2 S S S S 2] financial statements S a2 a
= =] = =] =] =32 =32 = .2 = .2 = 2 o =1
3 59 59 59 59 59 53 59 50 =)
Title Name s 8 s 8 s 8 s 8 s 8 58 = 58 58 25
o=} ER=3 o=} ER=3 o=} ER=3 o=} ER=3 o=} ER=3 e} g = 3 g = o} g = g g
3 g9 3 g9 3 gg 3 gg 3 gg 5 g9 A g9 3 g9 25
§ |25 | € |25 | § |22 | § |22| ¢ |25] § | =8| £ | 4B g | 2= | £§
8 = 8 = 8 = 8 = 8 = 8 = S 8 = 8 = 5
o o o =] =] o k= =l
g g p g g p g g e g g e g g e B g o 2 g o Cash Stock Cash Stock B g o E8
28 28 28 28 28 Z 29 3 2 2 2 < B
S olgg | T | g2F | |gg | |gg | ° g g g g g g = g g z
“ 9 “ 9 “ 9 “ 9 “ 9 “ e AR A=A 3
a a a a a a a & =
2 2 2 2 2 2 2 S s
(] (] (o] (o] (o] a a [] =
. . $0 $0 $0 $0
Chairman Wen-Chi Chen 0 0 0 0 0 0 0 0 0% 0% 0 0 0 0 0 0 0 0 % 0% None
VIA $0 $0 $0 $0
Technologies
Co., Ltd.: 0 0 0 0 0 0 0 0 0% 0% 0 0 0 0 0 0 0 0 0% 0% None
Tzu-Mu Lin
. VIA $0 $0 $0 $0
Directors Technologies
Co., Ltd.: 0 0 0 0 0 0 0 0 0% 0% 0 0 0 0 0 0 0 0 0% 0% 18,411
Timothy Chen
$0 $0 $0 $0
Cher Wang 0 0 0 0 0 0 0 0 0% 0% 0 0 0 0 0 0 0 0 0% 0% None
. . $ 680 $ 680 $ 680 $ 680
iy o Yun-Ming Hsieh | 300 300 0 0 300 300 80 30 0.85% | 0.88% 0 0 0 0 0 0 0 0 0.88% 0.88% None
ndependen s . $ 680 $ 680 $ 680 $ 680
Director Wei-Hsiung Yin 300 300 0 0 300 300 80 80 0.88% 0.88% 0 0 0 0 0 0 0 0 0.88% 0.88% None
$670 $670 $670 $ 670
Pek-Seng Ng 300 300 0 0 300 300 70 70 0.86% 1 0.86% 0 0 0 0 0 0 0 0 0.86% 0.86% None

1. Please describe the policies, system, standards and structure for the payment of remuneration to Independent Directors, and describe the correlation between the amount of remuneration paid and factors such as the responsibilities assumed, risks and time

commitment
The remuneration of independent directors of the company includes the traveling expenses for attending the board meetings, the fixed remuneration of the functional committee and the remuneration of directors stipulated in the articles of association of the

company. The aforementioned fixed remuneration amount was proposed by the Company's Remuneration Committee after reference to peer levels and factors such as the time commitment and responsibilities assumed by individual Independent Directors, and

was Approved by the Board of Directors.
2. Except as disclosed in the table above, the directors of the Company in the most recent year have not received remuneration for services rendered to all companies in the financial reports (e.g. as consultants to the parent company/all companies in the financial

reports/reinvestment undertakings who are not employees, etc.).

Note: Remuneration information disclosed in this statement differs from the concept of income under the Income Tax Act. This statement is intended to provide information disclosure and not tax-related information.
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2.Remuneration paid to the President and Deputy General Managers (aggregate
disclosure with names disclosed by remuneration bracket)

Unit: NT$ thousand; %

December 31, 2025

z =
S £
Ratio of Total _5 Z g
Salary Pension Bonuses, and Allowances| Employee remuneration amount (Note 2) | Remuneration (A+B+C [ E’ 2
(A) (B) ©) (D) + D) to Net Income After < = 8
Tax (%) e 8
=g
All companies in the ° 5 g
Title Name g ;é g :2 ? ;:> The Company | consolidated financial ; :‘; =3
2 288 2 288 = 288 statements =} o 28 -1
3 253 5} 253 @ g5 3 @ g as3 B &
Q =235 Q =235 @] =835 @] T 25 a8
g 2 =8 g 2 =8 g gz =5 ] 58§ 2o
B 8 a2 =] 8 a2 B g a2 = 3 =2 =9
kS 322 2 322 2 322 B = 3
s 28 = £l 58 - g 58 . Cash Stock Cash Stock B Z g2 5
= g 2 = g 2 = g - = R g
LI & g 5 g £7 g
President Jyh-fong
Lin
Chief
Operating
Officer,
Fmanclal.and Hung-Wen
Accounting Chen
Officer, and
Corporate
Governance
Officer
. . Hsueh- $30,032 $ 34,516
Vice-President Chung Lu 22,616 27,100 495 495 5,556 5,556 1,365 0 1,365 0 38.68% 44.46% 1,670
Chin-Sung
Vice-President Hsu
(Note 3)
Vice-President| Yi-Chia
Huang

Note 1: This table is for information disclosure only. Remuneration information disclosed in this statement differs from the

concept of income under the Income Tax Act. This statement is

not tax-related information.

Note 2: It is the amount of employee remuneration proposed to be distributed by the Board of Directors of the Company 2026/3/11
and the proposed distribution calculated with reference to the actual distribution ratio in the past.
Note 3: Dismissed from the position of manager with effect from August 1, 2025.

Scale of remunerations

Scale of Remunerations Paid to the President and Vice
Presidents of the Company (Note 1)

Name of President and Vice President

The Company

Parent company and
all reinvested
undertakings

Less than NT$1,000,000

NT$1,000,000 (inclusive)-NT$2,000,000 (exclusive)

Chin-Sung Hsu
(Note 2)

Chin-Sung Hsu
(Note 2)

NT$2,000,000 (inclusive)-NT$3,500,000 (exclusive)

NT$3,500,000 (inclusive)-NT$5,000,000 (exclusive)

Yi-Chia Huang

NT$ 5,000,000 (inclusive)-NT$ 10,000,000 (exclusive)

Hung-Wen Chen,
Hsueh-Chung Lu

Hung-Wen Chen,
Hsueh-Chung Lu,
Yi-Chia Huang

NT$ 10,000,000 (inclusive)-NT$ 15,000,000 (exclusive)

Jyh-Fong Lin

Jyh-Fong Lin

NT$ 15,000,000 (inclusive)-NT$ 30,000,000 (exclusive)

NT$ 30,000,000 (inclusive)-NT$ 50,000,000 (exclusive)

NT$ 50,000,000 (inclusive)-NT$ 100,000,000 (exclusive)

NT$100,000,000 and above

Total

5

5

Note 1: Remuneration information disclosed in this statement differs from the concept of income under the Income
Tax Act. This statement is intended to provide information disclosure and not tax-related information.
Note 2: Dismissed from the position of manager with effect from August 1, 2025.

3.Remuneration amount of the top five managerial officers of listed companies: Not

applicable.
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4.Names of managers allocated employee remuneration and allocation status
(disclosed on an aggregate basis)
December 31, 2025
Unit: NT$ thousand; %

Percentage of total
Title Name Stock Cash Total (Note 1) | amount to net income
after tax (%)(Note 2)

President Jyh-Fong Lin
Chief Operating
Officer, Financial and
Accounting Officer, Hung-Wen Chen

and Corporate
Governance Officer

<
% Vice-President Hsueh-Chung Lu
(6]
[¢]
H‘
=N Vice-President Chin-Sung Hsu (Note 3) 0 1,950 1,950 2.51%
=
8 Vice-President Yi-Chia Huang
e
Assistant Vice
President Wen-Yu Tseng
Assistant Vice . -
President Hsiao-Chi Lin (Note 4)
Assistant Vice .
President Terrance Shih (Note 4)

Note 1: It is the amount of employee remuneration proposed to be distributed by the Board of Directors of the
Company 2026/3/11 and the proposed distribution calculated with reference to the actual distribution
ratio in the past.

Note 2: The Company's net income after tax attributable to owners of the parent for 2025 was NT$ 77,635
thousand, and the Board of Directors resolved the distribution of directors' remuneration and employees'
remuneration on March 11, 2026.

Note 3: Dismissed from the position of manager with effect from August 1, 2025.

Note 4: Title promoted to Assistant Vice President with effect from January 2, 2025.

(II) Compare and explain the analysis of the total remuneration paid to the Directors,
President, and Vice Presidents of the Company in the most recent two years by the
Company and all companies in the consolidated financial statements as a percentage of
the net income after tax of individual or individual financial reports, and explain the
remuneration policies, standards and packages, the procedures for determining
remuneration, and the correlation with operating performance

1. Analysis of the ratio of the total remuneration paid to the Directors, President and
Vice Presidents of the Company to the net income after tax in the last two years

Unit: NT$1,000; %

Year 2025 2024
Item Total Ratio to Net Total Ratio to Net
. Remuneration Income After Remuneration Income After
Title Tax (%) Tax (%)

Directors 2,030 2.61% 1,940 1.23%

The Company President and Vice-Presidents 30,032 38.68% 45,647 29.03%
Total 32,062 41.29% 47,587 30.26%

In all companies' Directors 2,030 2.61% 1,940 1.23%
financial President and Vice-Presidents 34,516 44.46% 48,858 31.07%
statements Total 36,546 47.07% 50,798 32.30%

Note: The purpose of this table is for information disclosure purposes. The remuneration disclosed is different
from the concept of income under the Income Tax Act and therefore is not taxable.
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2.Remuneration policies, standards, and packages, the procedure for determining
remuneration, and its correlation with operating performance and future risk exposure.

(1)Director's remuneration
The Company's directors' remuneration includes transportation allowances for
attending Board of Directors meetings, remuneration for functional committees,
and directors' remuneration appropriated based on annual profits in accordance
with the Articles of Incorporation:

A.The fixed amount under the directors' remuneration policy is paid in accordance
with the “Remuneration Committee Charter”. In addition to the Company's
overall operating performance, it also takes into consideration the time
committed by each director, the responsibilities undertaken, contribution to the
Company's performance, future risks, and industry standards, and is reviewed
and Approved by the Remuneration Committee and the Board of Directors.

B. The policy for directors' remuneration is set out in Article 19 of the Company's
Articles of Incorporation. If there is profit in the year, the Board of Directors
may appropriate no more than 1% as directors' remuneration. Directors'
remuneration for 2025 accounted for approximately 0.99% of net profit before
tax before deduction of employees' and directors' remuneration, amounting to
NTS$ 900,000, all of which was paid in cash.

(2)Remuneration paid to President and Vice-Presidents

The Company's "Remuneration Management Regulations" specifies the job
descriptions and responsibilities of each position, as well as the salary structure of
various work allowances and bonuses. The bonuses to managerial officers are
determined based on the Company's annual operating performance, financial
position, and the results of the performance evaluation conducted every six months
in accordance with the "Procedures for Performance Management", which shall be
used as a reference for the distribution of bonuses to the President and Vice
Presidents. The performance evaluation items for the President and Vice-President
include financial indicators (the contribution of each business division to the
Company's profits, managers' target achievement rate, etc.) and non-financial
indicators (the practice of the Company's core values, operating management
capabilities, corporate governance performance, etc.). The remuneration for
operating performance is calculated accordingly. The remuneration level is
reviewed and approved by the Remuneration Committee and the Board of Directors
based on the position held, responsibilities undertaken, and contribution to the
Company, with reference to industry standards. The relevant remuneration and
employees' remuneration are also reviewed and approved by the Remuneration
Committee and the Board of Directors. The evaluation indicators for variable items
include revenue, profit, market share, customer satisfaction, organizational
development, talent training, and retention.

(3) Target operating performance and future risk control. At the beginning of each year,
short, medium and long-term risks are taken into account when formulating
corporate strategies, operational plans and annual budgets. Budget implementation
is reported to the Audit Committee and the Board of Directors on a quarterly basis.
Quarterly reviews of the management team on their achievement rate and
contributions, and make rolling adjustments of budgets. This can ensure that risks
within the scope of managerial duties are managed and prevented, and that the
actual performance of managers is linked to human resources and related
remuneration policies.
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I1I

. Implementation of Corporate Governance

(I) Board of Directors operations
The Company held 6 Board of Directors meetings in 2025 (A), and the attendance of
Directors is as follows

Actual
. number of Attendance Rate
Title Name seats By Proxy (%) (B/A) Remarks
(column) (B)
Chairman | Wen-Chi Chen 6 0 100
. VIA Technologies Co., Ltd.:
Directors Tzu-Mu Lin 6 0 100
. VIA Technologies Co., Ltd.:
Directors Timothy Chen 6 0 100
Directors | Cher Wang 6 0 100
Independent | v, \Ming Hsieh 6 0 100
Director
Independent | . Hgiung Yin 6 0 100
Director
Independent
Director Pek-Seng Ng 6 0 100

Other matters required to be recorded

[.  Ifany ofthe following circumstances applies, the date and session of the meeting, the content
of motions, all Independent Directors’ opinions, and the Company’s response to Independent
Directors’ opinions should be specified:

(I) Matters set out in Article 14-3 of the Securities and Exchange Act (please refer to pages
60~62 (IX) 2. Important resolutions of the Board meetings of this annual report):
Approved by all Independent Directors.

(II) In addition to the previous issues, other Board meeting resolutions that have been
opposed or qualified by Independent Directors and have records or written statements:
None.

II. Ifthere is any recusal of Director due to conflicts of interests, the Directors’ names, contents
of motions, causes for recusal and voting should be specified: There is not any motion that
is detrimental to the interests of the Company because of the Directors' own interests.

III. The listed company shall disclose the assessment cycle and period, assessment scope,

method, and assessment content of the self- (or peer) assessment by the board of directors,
and fill in the following table of Board performance assessment implementation

() In accordance with Article 3 of the Company's “Procedures for Board of Directors
Performance Evaluation”, the 2025 Board of Directors performance evaluation was
conducted. The scope of internal evaluation includes the Board of Directors, individual
board members, and functional committees. The above performance evaluation results
were submitted to the Board of Directors on March 11, 2026; in addition, at least once
every three years, an external professional independent institution is engaged to
conduct an evaluation. In 2025, Taiwan Corporate Governance was appointed as the
external evaluation institution to conduct the external evaluation of Board of Directors
performance.

- 16 -




Performance
evaluation -

. Cycle Period Scope Method Content Evaluation results
subject and
method
Board of Once per |2025/1/1~12/31 Performance The Company's internal | 1. Performance evaluation of the Board: | Please refer to pages
Directors year evaluation of | performance evaluation Engagement in the Company’s 17~19 (1) 2025 Report
and Board the Board, of the Board of operation, quality of the decisions on the Results of the
Members - individual Directors is carried out made by the Board, the composition Performance
Self- Board by the Company's and structure of the Board, the Evaluation of the
Evaluation members, corporate governance election and continuous education of | Board of Directors and
and promotion unit, Directors, and internal control. Functional
functional adopting an internal 2. Performance evaluation of individual | Committees.
committees questionnaire. Internal Board members: Mastery of the
(Remuneratio | self-assessment by the Company’s objectives and tasks,
n Committee Board and individual awareness of Directors'
and Audit Board members. responsibilities, engagement in the
Committee) An evaluation would be Company’s operations, internal
conducted every three relations and communication,
years by an external Directors' expertise and continuous
professional and education, and internal control.
independent 3. Performance evaluation of functional
organization or a team committees: Engagement in the
of external experts Company’s operations, awareness of
through a combination the functional committee’s
of data analysis, responsibilities, quality of decisions
questionnaires and on- made by the functional committee,
site interviews. composition and election of
committee members, internal control.
Board of Conducted P024/9/1~2025/8/31] Board Taiwan Corporate Include: The association
Directors once every members, Governance was 1. Composition and division of reviewed the content
and Board three years corporate commissioned to responsibilities of the Board of and information
members - governance conduct the external Directors provided in the
external officer, and evaluation of Board of 2. Guidance and Supervision of the Company's self-
evaluation audit officer Directors performance Board of Directors assessment, conducted
during the period from 3. Authorization and Risk Management follow-up video
2024/9/1 ~2025/8/31. of the Board of Directors interviews, and
The evaluation 4. Communication and Collaboration of subsequently issued an
methods were the the Board of Directors evaluation report.
association's prior 5. Self-Discipline and Enhancement of Detailed information

document review and
video interview.

the Board of Directors

has been posted on the
Company website, and
the path is:
https://www.via-
labs.com/investor_dire
ctors.php

(I) 2025 Report on the Results of the Performance Evaluation of the Board of Directors

and Functional Committees

1. To carry out corporate governance and enhance the functions of the Board and
functional committees, the Company conducts the performance evaluations of the
Board and functional committees in accordance with its “Performance Evaluation
Policies of the Board of Directors™.

2. Evaluation period: January 1, 2025 ~ December 31, 2025

3. The self-evaluation adopted means of questionnaires, and the contents of the
questionnaire were presented in five levels, of which the number 1: very poor
(strongly disagree); number 2: poor (disagree); number 3: moderate (average);
number 4: good (agree); number 5: very good (strongly agree).

4. Statistical Results of the Evaluation
(1) The self-evaluation of the Board includes the following five aspects and a total of
45 indicators

Evaluators: 7 persons in total, including Chairman, Wen-Chi Chen, Director, Cher
Wang, Director, Tzu-Mu Lin, Director, Timothy Chen, Independent
Director, Yun-Ming Hsieh, Independent Director, Wei-Hsiung Yin, and
Independent Director, Pi-Sheng Wu; the evaluation results are shown
in the table below
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Five aspects of self-evaluation Assesgment ttems Scormg results
(items) (points)
A.Engag;ment in the Company’s 12 4952
operations
B.Enhancing the quality of decisions
made by the Board 12 5-000
C.Composition and structure of the 7 5.000
Board
D.Dlrect(?rs election and continuous 7 4959
education
E.Internal control 7 4.959
Total 45 4.974

Evaluation: The overall score was 4.974, down by 0.004 points from 2024, and the

overall operation of the Board of Directors was rated excellent; among
them, the score for the “Degree of Participation in the Company's
Operations” aspect was slightly lower, mainly because Directors'
attendance at the AGM needs to be further strengthened.

(2)The self-evaluation of individual Board members includes the following six aspects
and a total of 23 indicators
Evaluators: 7 persons in total, including Chairman, Wen-Chi Chen, Director, Cher

Wang, Director, Tzu-Mu Lin, Director, Timothy Chen, Independent
Director, Yun-Ming Hsieh, Independent Director, Wei-Hsiung Yin, and
Independent Director, Pi-Sheng Wu; the evaluation results are shown
in the table below

Six aspects of self-evaluation Assesgment ttems Scorlng results
(items) (points)
A Master company goals and tasks 3 5.000
B.Cognition of director's duties 3 5.000
C.Engag.ement in the Company’s 3 4,964
operations
D.Internal relationship management
. 3 5.000
and communication
E.Profesglonal anq continuing 3 5.000
education for directors
F.Internal control 3 5.000
Total 23 4.994

Evaluation: The overall score was 4.994, down by 0.006 points from 2024; board

members' participation in the operation of the Board of Directors was
rated excellent, and board members are each professional, responsible,
and communicate well; among them, the score for the “Degree of
Participation in the Company's Operations” aspect was slightly lower,
and the Company should strengthen the closeness of directors'
participation in the Company's operations.
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(3)The self-evaluation of functional committees includes the following five aspects
and a total of 24 indicators
Evaluators: 3 persons in total, including Independent Director, Yun-Ming Hsieh,
Independent Director, Wei-Hsiung Yin, and Independent Director, Pi-
Sheng Wu; the evaluation results are shown in the table below

Five aspects of self-evaluation Evaluation Items Scormg results
(points)
A.Engag.ement in the Company’s 4 5.000
operations
B.Awareness of a functional
o e 7 5.000
committee’s responsibilities
C.Enhance quality of decisions made
. ) 7 5.000
by a functional committee
D.Composition of a functional
committee and the election of its 3 5.000
members
E.Internal control 3 5.000
Total 24 5.000

Evaluation:The overall score was 5, the same as the score for 2024, and the
operation of the functional committees was rated outstanding.
Members of the Remuneration Committee and the Audit Committee
gave the highest satisfaction rating of 5.00 for each of these five
aspects.

5. Overall result: Good.
In general, the Board of Directors operated well. The Company will continue to
strengthen its operations based on the evaluation results of the Board of Directors to
improve the effectiveness of corporate governance.

IV. Objectives of strengthening the responsibilities of the Board (e.g., establishing an Audit
Committee, enhancing information transparency, etc.), and the evaluation of their
implementation in the current year and the most recent year

() In 2025, the total number of board meetings all Directors should attend was 42, the
actual number of attendances was 42, and the actual attendance rate was 100%.

(IT) In 2025, each Director's continuing education hours complied with the requirements of
the “Directions for the Implementation of Continuing Education for Directors and
Supervisors of TWSE Listed and TPEx Listed Companies”.

(III) In 2025, the attendance rate of each of the 3 Independent Directors was 100%, which
complied with the requirement that at least 1 Independent Director shall attend each
meeting of the Board of Directors in person.
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(I) Audit Committee operations

1. Audit Committee operations
The Audit Committee held 5 meetings in 2025 (A), and the attendance of
Independent Directors is as follows

0,
Title Name In Person (B) By Proxy Attenda(ng/eAI;ate (6) Remarks

Independent| Yun-Ming

Director Hsieh > 0 100
Independent| Wei-Hsiung

Director Yin > 0 100
Independent |, oo W 5 0 100

Director

Other matters required to be recorded
I.  If the Audit Committee operates under any of the following circumstances, the date and
session of the meeting, the content of motions, the dissenting opinions, qualified opinions,
or significant recommendations, the resolution of the Audit Committee, and the Company's
handling of the Audit Committee's opinion shall be stated.
(I) Matters stipulated in Article 14-5 of the Securities and Exchange Act

Date of Audit
Committee
meeting
(session)

Content of Motion

Independent
director
opinion

Handling of
Independent

Directors'

Opinions by the

Company

Resolution
Results

2025/03/11
2nd Term, 11th
meeting

1. The Company's 2024 business
report and financial statements of
the Company.

2. The Company's 2024 cash
dividend distribution.

3. The Company's 2024 earnings
distribution.

4. The Company's 2025 financial
budget.

5. Audit Officer report.

6. The Company's 2024 Internal
Control System Statement.

7.The Company's 2025 CPA
independence and suitability
evaluation, appointment and
remuneration.

8. The Company's Q4 2024 employee
stock option certificate conversion
of the Company's common stock
to issue new shares.

9.Endorsement and guarantee
amount provided to the subsidiary,
HuiLink Technologies, (Xiamen)
Co., Ltd.

10. The Company is to issue
2,000,000 shares of employee
stock options and establish the
"Procedures for the Issuance and
Exercising of the First Employee
Stock Option Certificate in
2025".

None

None

Approved
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Date of Audit
Committee
meeting
(session)

Content of Motion

Independent
director
opinion

Handling of
Independent
Directors'
Opinions by the
Company

Resolution
Results

2025/05/09
2nd Term, 12th
meeting

1. Audit Officer report.

2. The Company’s financial
statements for Q1 2025.

3. Provision of endorsement and
guarantee to the subsidiary,
HuiLink Technologies, (Xiamen)
Co., Ltd.

4. The Company intends to apply to
its correspondent bank for a
comprehensive credit facility in
the amount of USD 6 million.

5.The Company's Q1 2025 employee
stock option certificate conversion
of the Company's common stock
to issue new shares.

None

None

Approved

2025/06/11
2nd Term, 13th
meeting

1. Proposal for ratification of the
amendment to the 2025 1st
Employee Stock Option Certificate
Issuance and Subscription Rules.

2. Proposal regarding the list of
employees to be granted the
Company's 2025 1st employee
stock option certificates and the
proposed number of stock options
to be granted to them.

None

None

Approved

2025/08/07
3rd Term, 1st
meeting

1. Motion for election of the convener
of the 3rd Term Audit Committee
of VIA Labs, Inc.

2. Audit Officer report.

3.The Company's financial
statements for the first two quarters
of 2025.

4.The Company proposes to apply to
its correspondent bank for a
revolving credit facility in the
amount of NT$ 165 million.

None

None

Approved
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II.

I1I.

IV.

Handling of

Date Of.Audlt Independent| Independent .
Committee . . : . Resolution
. Content of Motion director Directors
meeting g . Results
. opinion |Opinions by the
(session) C
ompany
2025/11/11 1. Communication between Deloitte
3rd Term, 2nd and Touche and the Audit
meeting Committee.
2. Audit Officer report.
3. The Company's financial
statements for the first three
quarters of 2025.
4. Proposed adoption of the
Company's 2026 audit plan.
5. Amendment to the Company's None None Approved

internal control system - payroll
cycle (payroll calculation
operations).

6. The Company proposes to dispose
of its equity investment in EverPro
Technologies Company Ltd.

7. The Company's issuance of new
common shares upon conversion
of employee stock options in Q3
2025.

(D)

In addition to the aforementioned matters, any resolutions approved by two-thirds or
more of all Directors without the approval of the Audit Committee: none.

Responsibilities of the Audit Committee
Article 6 of the “Organizational Procedures of the Audit Committee” of the Company:

(D

(IT)
(I1D)

b—

V)

)

5SS

=

)

NN N S S S S
P

)

(XD)

Establishing or amending the internal control system in accordance with Article 14-1
of the Securities and Exchange Act.

Evaluating the effectiveness of the internal control system.

Establishment or amendment of the Procedures for Handling Material Financial and
Business Actions such as Acquisition or Disposal of Assets, Derivatives Trading,
Loans of Funds to Others, and Endorsements or Guarantees for Others in accordance
with Article 36-1 of the Securities and Exchange Act.

Matters bearing on the personal interest of any Directors.

Material assets or derivatives transactions.

Material monetary loans to, endorsements, or guarantees for others.

VII) The offering, issuance, or private placement of any equity-type securities.
VIII) The appointment or discharge of the attesting CPA, or the compensation thereof.

The appointment or discharge of a financial, accounting, or internal audit officer.

The annual financial report signed or sealed by the Chairman, the management, and
the accounting officer, and the Q2 financial report that is subject to review and
attestation by the CPA.

Other material matters required by the Company or competent authorities.

Key focus of the Audit Committee's work in 2025

Reviewing the Company’s financial reports and internal audit reports, supervising

significant risks and the implementation of internal control system, and review the
independence and competence of the attesting CPA, etc.

If there is any recusal of Independent Director due to conflicts of interests, the Directors’
names, contents of motions, causes for recusal and voting should be specified: None.
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Descriptions of the communications between the Independent Directors, the internal audit
officer, and the CPAs (including the important items, method, and results of the Company’s
finance or operations, etc.)

A meeting was held on November 11, 2025 without the presence of general directors and
management.

(I) Communications between Independent Directors and CPAs
1.The Audit Committee provides the internal audit results and the explanation of
internal audit opinions on the Company's annual financial statements to the attesting
CPAs prior to their auditing of such financial statements. A written communication
letter would be sent annually to report the risks of the audit, the key audit issues and
the necessary explanations.

2.A summary of the communications between the Independent Directors and the CPAs
is set out in the table below

Date Method Subject Results

2025/11/11 Audit 1. The Company appointed Deloitte & Touche to | Acknowle
Committee audit the 2025 financial statements. The attesting | dged and
CPAs were Pan-Fa Wang and Chin-Chuan Shih. agreed
In accordance with Statement of Auditing
Standards No. 62 and Deloitte Global Audit
Quality policy, the CPAs and the audit team shall
communicate with the Company's Audit
Committee in due course when conducting the

audit of the financial statements.

2.The main purpose of the communication is to
explain the auditors' methodology of the audit,
their understanding and findings of the company
during the planning stage or the conclusion of the
audit, and to maintain two-way communication
with members of the company's audit committee
to strengthen corporate governance.

3.The Company regularly refers to Audit Quality Indicators (AQIs) each year to
evaluate the independence and competence of the appointed CPAs, and obtains the
independence declaration issued by the appointed attesting CPAs each year for review
by the Audit Committee and the Board of Directors. To ensure the independence of
the CPAs, the 11th meeting of the 2nd Term Audit Committee on March 11, 2025 and
the 1st meeting of the Board of Directors on March 11, 2025 reviewed and approved
that CPA Pan-Fa Wang and CPA Chin-Chuan Shih of Deloitte & Touche both met the
independence evaluation standards and were qualified to serve as the Company's
financial and tax attesting CPAs.

(I) Communications between Independent Directors and internal Audit Officer
1.The Company would submit its audit plan for the following year to the Audit
Committee for consideration and approval, and then submits it to the Board of
Directors for resolution before the end of a fiscal year.

2. After checking the audit report and tracking report, notify the independent director
before the end of the month after the completion of the audit project, so that the
independent director can understand the audit operation situation.

3. The amendment of the internal control system or internal audit system is subject to
the approval of the Audit Committee and the resolution of the Board.
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4. The Company would issue an internal control system statement based on the results
of its own evaluation of the design and implementation of the internal control system,
which is subject to the approval of the Audit Committee and the resolution of the
Board.

5. The audit officer may communicate with the Independent Directors by phone or email
as needed in the ordinary course of business.

6.Summary of communications between Independent Directors and internal audit

officer:
Date Method Subject Results
' The Company's 2024 Internal Control Approved and submitted to the
Audit System Statement )
2025/03/11 . . . . Board for resolution
Committee | Execution status of audit operations in Acknowledeed and aereed
Q42024 & g
Audit Execution status of audit operations in
2025/05/09 Committee | Q1 2025 Acknowledged and agreed
Audit Execution status of audit operations in
2025/08/07 Committee | Q2 2025 Acknowledged and agreed
Audit Execution status of audit operations in | Acknowledged and agreed
2025/11/11 Coml;nilttee Q3 2025 Approved and submitted to the
2026 Audit Plan Board for resolution

Y




(III) Corporate Governance implementation and its deviations from the “Corporate
Governance Best-Practice Principles for TWSE/TPEx-Listed Companies”

Assessment Items

Implementation Status

Deviations from
the “Corporate
Governance Best-
Practice Principles

Yes | No Summarized explanation {‘i‘siﬁvcsf@ﬂii;s
I.  Does the Company establish and| v The Company has established the| None
disclose its corporate governance corporate governance best practice

best  practice  principles in principles by resolution of the Board

accordance with the “Corporate of Directors on September 26, 2019

Governance Best-Practice and amended its contents on March

Principles for TWSE/TPEx Listed 20, 2020 pursuant to laws and

Companies?”’ regulations and future practical

operations.
II.  Shareholding structure and

shareholders’ rights

() Does the company have| v () The Company has established a| None
internal operation procedures spokesperson system
for handling shareholders’ accordingly to deal the matters
suggestions, concerns, related to shareholders’
disputes and litigation matters suggestions,  concerns  and
and implement the procedures disputes, and response to media
accordingly? and investment institutions'

inquiries. In the event of
litigation, the legal department
will handle the matter.

(Il) Does the company get hold of| v (i) The Company has established a| None
the major shareholders and stock affairs unit to keep track of
beneficial owners of these the list of major shareholders and
major shareholders? their ultimate controllers, and

regularly disclose information
on the shareholdings of Directors
and major shareholders by law.

(1) Has the company built and| v (1) The control between the| None
executed a risk management Company and its affiliates is
system and “firewall” between conducted in accordance with
the company and its affiliates? the "Regulations Governing

Intercompany Financial
Operations of Group
Companies" and the "Internal
Control ~ System" of the
Company, its subsidiaries and
affiliates, and relevant laws and
regulations, = which  enable
effective risk control.

(IV) Does the Company formulate| v (v) The Company’s management| None

internal ~ regulations  that
prohibit its insiders from
trading marketable securities
using non-public information?

values ethical management and
pay attention to the prevention of
fraud when designing the
internal management system.
The Company has established
the "Management Procedures for
Handling  Material  Inside
Information and  Preventing
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Assessment Items

Implementation Status

Yes

Summarized explanation

Deviations from
the “Corporate
Governance Best-
Practice Principles
for TWSE/TPEx
Listed Companies’

Insider Trading" to strictly
prohibit insiders from trading
marketable securities using non-
public information, and educates
insiders on the Securities and
Exchange Act and related
regulations regarding insiders at
the beginning of each month to
prohibit insiders from being
involved in insider trading
practices.

II1.

Composition and responsibilities of

the Board of Directors

() Does the board formulate a

diversity  policy,

specific

management objectives and

guidelines, and
them?

implement

@

The composition of the
Company's Board of Directors
is determined in consideration
of the Company's current scale
of operations and development
plans. The specific management
objectives of diversity include a
comprehensive evaluation of
gender equality, whether a
member concurrently serves as
an employee of the Company,
age, experience, professional
background, professional skills,
and industry experience, and
members shall also possess a
reputation for integrity and
honesty, commit sufficient time
to  participating in  the
supervision of the Company's
business, have the ability to
assist in business management,
and provide suggestions and
supervision for the Company's
operations; where a member
serves as an independent
director, such member's
qualifications shall comply with
legal requirements. At present,
the Company's Board of
Directors consists of seven
directors,  including  three
independent  directors.  All
directors and  independent
directors possess complete and
extensive academic and
professional experience. The
diverse composition enables the
Company's Board of Directors
to perform its functions of

None
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Assessment Items

Implementation Status

Yes

Summarized explanation

Deviations from
the “Corporate
Governance Best-
Practice Principles
for TWSE/TPEx
Listed Companies’

D) In

addition to the
Remuneration Committee and
the Audit Committee
established in accordance with
the law, has the Company
voluntarily established any
other functional committees?

(IIT) Does the Company set up the

evaluation  guideline and
method for the Board and
conduct the evaluation

annually, as well as submit the
evaluation result to the Board
meeting as a reference to

individual Director’s
reappointment and
remuneration?

)

(II1)

operational  decision-making,
leadership, and supervision, and
is in line with the diversity
objectives. For the relevant
implementation status, please
refer to page 8~10, (I) Director
Information, 5. Diversification
and independence of the Board.

At present, in compliance with
applicable laws and regulations,
the Remuneration Committee
and the Audit Committee have
been established. In addition, a
corporate governance
promotion unit, an ethical
corporate management
promotion  unit, and a
Sustainable Development
Committee have been
established. Additional bodies
will be established at an
appropriate time in the future,
subject to the Company's
operational needs.

The Company has approved the
establishment of the “Board of
Directors Performance
Evaluation Rules” by resolution
of the Board of Directors on
March 20, 2020, completed the
evaluation before Q1 2026, and
submitted it to the Board of
Directors on March 11, 2026.

The Company conducts regular
performance evaluations for the
Board of Directors annually and
by an external professional
independent organization or a
team of external experts at least
once every three years. For the
2025 performance evaluation
results report, and the report on
the external board performance
evaluation conducted by Taiwan
Corporate Governance
Association as the external
evaluation institution engaged
in 2025, please refer to pages
17~19, III. Implementation of
Corporate Governance (I) Board
of Directors operations, other

None

None
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Assessment Items

Implementation Status

Yes

Summarized explanation

Deviations from
the “Corporate
Governance Best-
Practice Principles
for TWSE/TPEx
Listed Companies’

(IV) Does the company regularly
evaluate the independence of
the attesting CPAs?

matters required to be recorded,
M. (I).

(IV) The Finance Department of the

Company evaluates the
independence of the CPAs with
reference to the Audit Quality
Indicators (AQIs) once a year.
The results have been submitted
to the Audit Committee and the
Board of Directors for review
and Approved on March 11,
2026.
According to the evaluation
results by the Company’s
Finance Department, CPA Pan-
Fa Wang and CPA Shu-Lin Liu
from Deloitte and Touche have
both met the independence
evaluation criteria (Schedule 1)
and were qualified to act as the
Company's attesting
accountants.  Deloitte  and
Touche has also provided an
Auditor’s Independence
Declaration.

None

IV. Does the Company have competent
and adequate number of corporate
governance personnel and assign
corporate governance officer to be
in charge of corporate governance
affairs (including but not limited to
furnishing information required for
business execution by directors,
handling matters relating to board
meetings and shareholders’
meetings according to laws,
handling corporate registration and
amendment registration, producing
minutes of board meetings and
shareholders meetings, etc.)?

The Company has, upon the approval
of the Board meeting on March 20,
2020, assigned the Chief Operating
Officer, Mr. Hong-Wen Chen, to be
the Corporate Governance Officer
and set up a corporate governance
promotion unit to be concurrently
served by the Management Division,
so as to protect shareholders' rights
and to strengthen the functions of the
Board of Directors. The
responsibilities of the Corporate
Governance Officer are handling
Board meeting and Shareholders'
Meeting related matters, preparation
of minutes of the Board meetings and
Shareholders’ Meetings, assistance in
onboarding and continuing education
of the Directors, provision of
information required by the Directors
to perform their duties, and assistance
in the Directors' compliance of law. In
2025, the Company's Corporate
Governance Officer has completed
18 hours of continuing education
courses.

None
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Assessment Items

Implementation Status

Deviations from
the “Corporate
Governance Best-
Practice Principles

Does the Company establish a
communication channel for its
stakeholders (including but not
limited to shareholders, employees,
customers, suppliers, etc.) and set
up a stakeholder section on its
corporate website and response
properly to the important CSR
issues the stakeholders care about?

Yes | No Summarized explanation for TWSE/TPEx
Listed Companies’
v None

The Company sets up stakeholder
sections in its corporate website for
stakeholders to contact the Company,
including:

(I)  Shareholder/ investor
communication: Set up an
investor section on the corporate
website, announces annual
shareholders' meetings, monthly
revenue and financial
information, holds investor
conferences, and  provides
contact information of the
spokesperson and stock affairs
agent.

(II) Employee communication: The
Company holds labor-
management meetings regularly
to  maintain a  smooth
communication channel
between the two parties;
disseminates its policies and
information openly and
immediately company-wide
through the internal electronic
platform; Established  an
anonymous "Employee
Feedback Section" to listen to
valuable  suggestions  and
feedback from employees, as
well as ensures all issues raised
by employees would be taken
seriously by the relevant units,
and addressed and responded to
properly. The Company
facilitates smooth
communication with employees
through the above measures.

(IIT) Customer communication: The
Company elaborates on detailed
product information and set up a
pressroom, customer
satisfaction survey, and contact

email on its corporate website. It

also holds agent meetings
monthly to exchange
operational industry
information and related
opinions.

(IV) Supplier communication: The
Company works with suppliers
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Assessment Items

Implementation Status

Yes

Summarized explanation

Deviations from
the “Corporate
Governance Best-
Practice Principles
for TWSE/TPEx
Listed Companies’

V)

(VI) Community

to establish a sustainable supply
chain by requiring them to sign
supplier contracts, CSR self-
declarations and  integrity
management agreements,
organizing supplier training and
testing, and conducting supplier
audits.

Government agencies
communication: The Company
cooperates with authorities to
carry out various safety
compliance inspections, filing
forms/official documents, and
arranging motion consultations
and visits, etc.

communication:
The Company, from time to
time, takes the initiative to meet
with community groups to
organize charity activities and
community care together; it also
sets up a window for community
groups that is responsible for
handling opinions and
communicating with them.

VI. Does

the Company appoint a

professional stock affairs agent to
deal with Shareholders meeting
relevant matters?

The Company appoints the Stock
Transfer Agent of CTBC as its stock
affairs agent.

None

VII. Information disclosure

@

)

Does the Company establish a
corporate website to disclose
information  regarding  its
financials,  business  and
corporate governance status?

Does the Company adopt other
information disclosure
channels (e.g. maintaining an
English website, designating
staff to handle company
information collection and
disclosure, implementing
spokespersons practice,
webcasting investor
conference etc.?)

@

(D

The Company has disclosed
product information, financial
information, corporate
governance information, human
resources and other information
on the Company's website.

The Company, by regulation,
discloses its financial and
business information regularly
and irregularly at the MOPS.
The Company also provides
some English content on the
Company's website disclosing
the English version of the
product description and annual
financial  report, organizes
investor conferences,
simultaneously publishes the
relevant information on the

None

None
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Assessment Items

Implementation Status

Deviations from
the “Corporate
Governance Best-

Practice Principles
Yes | No Summarized explanation fquWSE/TPFg(
Listed Companies’
Company's website, and has
established a  spokesperson
system.

(IIl) Does the Company announce v |(Ill) The Company did not announce |Announce
and file annual financial report and file its latest annual|ment and
within two month after the end financial report within two |declaration
of the fiscal year, and file and months after the end of the fiscal [completed
announce the first, second, and year, but has announced and |within the
third quarter financial reports filed its annual financial report |statutory
and monthly operations before and monthly operations prior to |[deadline
the deadline? the required deadline.

VIII.Does the Company disclose other| v (D The Company's Directors are| None
information to facilitate a better professionals in their respective
understanding of its corporate fields. The Company provides
governance practices (e.g., Directors with relevant
including but not limited to regulatory information at all
employee rights, employee times and the management also
wellness, investor relations, conducts regular business and
supplier  relations, rights of financial ~ presentations  to
stakeholders, Directors’ and Directors. Directors and
Supervisor’s training records, the managers have undertaken
implementation of risk management continuing education
policies and risk measurement satisfactorily. Details of
criteria, the implementation of continuing education courses in
customer Policies, purchasing of 2025 and up to the printing date
liability insurance for Directors and of the annual report are set out
Supervisors, etc. )? in Attachment 2 or on the

Market ~ Observation  Post
System.

(I) The Company has established
and effectively implemented a
sound internal control system
based on relevant laws and
regulations. The Company also
conducts risk assessments on
major banks, customers, and
suppliers to reduce credit risk.

(IIT) The directors of the Company
recused themselves from all
motions due to conflict of
interest.

(IV) The Company maintains a
smooth communication channel
with customers.

(V) Directors’ liability insurance
was taken out on June 1, 2025,
with insured coverage of USD
3,000,000. Renewal is expected
in June 2026, and the insurance
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Assessment Items

Implementation Status

Yes

Summarized explanation

Deviations from
the “Corporate
Governance Best-
Practice Principles
for TWSE/TPEx
Listed Companies’

(VD)

coverage status will be reported
to the Board of Directors.

As for the succession of key
management personnel, the
Company emphasizes not only
that the successor should have
excellent strategic planning and
operational capabilities, but also
the belief and practice of
honesty, integrity, innovation
and courage. The succession
team of the Company's Board of
Directors and key management
are trained by the Group's senior
management team, and through
internal and external training
mechanisms such as
professional competence
deepening and personal
development programs, in the
breadth and depth of decision-
making and actual operations.
The Company expects to spend
5 to 10 years preparing the
foundation for succession.

(VII) The Company reported the

results of intellectual property
management to the Board of
Directors on March 11, 2026. In
2025, 14 invention patents and 1
utility model patent were
approved, totaling 15.

(VIII) The Company has established a

“Information Security
Promotion Committee” in 2019
to promote and conduct various
information security
operations, so as to ensure that
the Company's information
assets are properly and
effectively preserved. ISO
27001 Information Security
Management System
certification ~was  obtained
respectively in February 2020
and November 2025, and the
implementation status of the
information security policy
was reported to the Board of
Directors on March 11, 2026.
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Implementation Status

Assessment Items
Yes | No

Summarized explanation

Deviations from
the “Corporate
Governance Best-
Practice Principles
for TWSE/TPEx
Listed Companies’

(IX) To promote and implement the

Company's overall risk
management, the President
serves as the convener,
coordinating and directing the
promotion and operation of the
risk management plan, with
managers and employees of all
subordinate departments jointly
participating in the promotion
and execution. The status of risk
management operations in 2025
was reported to the Board of
Directors on March 11, 2026.
The risk subjects included
corporate governance, social
and environmental issues, and
the sources of risk and the
Company's responses to them.

IX. Please explain the improvements made with reference to the corporate governance evaluation results
for the most recent year published by the Corporate Governance Center of Taiwan Stock Exchange
Corporation, and for those not yet improved, propose priority enhancement items and measures: the
Company's corporate governance evaluation result for 2025 was in the 51%-65% range among listed

companies.
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Table 1
1.The independence assessment table of CPAs is as follows
Visa accounting firm: Deloitte and Touche
Certified Public Accountants: Pan-Fa Wang, CPA and Shu-Lin Liu, CPA

matters.

Assessment Items Yes | No
1.Whether the CPAs have involved in any direct or material indirect interests with the|
Company.
2.Whether the CPAs have a loan or guarantee to or from the Company’s Directors. v
3.Whether the CPAs have not been influenced in their audit of the Company due to| ,
consideration of the possibility of client loss.
4.Whether the CPAs have not had a close business relationship or potential employment|
relationship with the Company.
5.Whether the CPAs have not received contingent fees related to the audit engagement. v
6.Whether the CPAs and audit team members are not currently serving or have not served
within the most recent two years as directors, supervisors, managers, or in positions with| v’
significant influence over the audit work at the Company.
7.The non-audit services provided by the CPAs to the Company do not directly affect| ,
material items of the audit engagement.
8.Whether the CPAs have not promoted or brokered shares or other securities issued by the|
Company.
9.Whether the CPAs have not acted as the Company's advocate or represented the Company |
in coordinating conflicts with other third parties.
10.Whether the CPAs do not have a familial relationship with the Company's directors,
supervisors, managers, or personnel in positions having significant influence over the audit| v
engagement.
11.The CPAs do not have any former partner within one year after departure serving as the
Company's directors, supervisors, managers, or in a position having significant influence| v
over the audit engagement.
12.Whether the CPAs do not concurrently hold a recurring position with the Company and|
receive a fixed salary.
13.Whether the CPAs are not involved in the management function of the Company's policy v
decision-making.
14.As of the date of the most recent attestation, the Company does not have the situation of|
not changing its CPAs for seven years.
15.As of now, there is no disciplinary action has been taken against the accountant. v
2. The suitability assessment table of CPAs is as follows
Assessment Items Yes | No
1.Whether the CPA qualification is possessed to perform CPA duties. v
2.Whether relevant industry knowledge of the Company is possessed. v
3.Whether the audit of the financial statements is conducted in accordance with generally
accepted auditing standards and the Regulations Governing Auditing and Certification of | v
Financial Statements by Certified Public Accountants.
4.Whether accountant status is not used for unfair competition in industrial or commercial |
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Schedule 2: Continuing education records of Directors and managerial officers
1. Directors continuing education records

Date Traini
Title Name ranim Organizer Course
g hours
From To
2025/07/09 | 20250709 | 6 |Taiwan Stock Exchange 2025 Cathay Sustainable Finance and
) Climate Change Summit
. Wen-Chi
Chairman -
Chen Taiwan Comporate Governance Contract Risk Management under the
2025/12/10 2025/12/10 3 wan -orp v Impact of Trump’s “Reciprocal Tariffs”
Association .
in 2025
2025/11/14 | 2025/11/14 | 3 |Securities and Futures Institute | & ¥ST5¢as Investment, Mergers and
Acquisitions
Directors | Cher Wang - -
Trump 2.0 Disrupting the Global
2025/11/14 2025/11/14 3 Securities and Futures Institute | Economic Order — Impacts and
Response Strategies
2025/07/09 | 2025/07/09 6 |Taiwan Stock Exchange 2025 Cathay Sustainable Finance and
Climate Change Summit
. Tzu-Mu
Directors .
Lin Taiwan Corporate Governance Contract Risk Management under the
2025/12/10 2025/12/10 3 A n -orp Impact of Trump’s “Reciprocal Tariffs”
ssociation .
in 2025
Directors | MOMY | 05507/09 | 2025/07/09 | 6 | Taiwan Stock Exchange 2025 Cathay Sustainable Finance and
Chen Climate Change Summit
Independent| Yun-Ming . 2025 Cathay Sustainable Finance and
Dircctor Hsich 2025/07/09 2025/07/09 6 Taiwan Stock Exchange Climate Change Summit
Independent Wei- . 2025 Cathay Sustainable Finance and
Director | Hsiung Yin 2025/07/09 2025/07/09 6 Taiwan Stock Exchange Climate Change Summit
2025/07/09 | 2025/07/09 | 6 |Taiwan Stock Exchange 2025 Cathay Sustainable Finance and
Climate Change Summit
Independent| Pek-Seng
Director Ng Taiwan Comorate Governance Contract Risk Management under the
2025/12/10 2025/12/10 3 n-orp Impact of Trump’s “Reciprocal Tariffs”
Association in 2025

2.Key managerial officers continuing education records

Date

Title Name Tilalmng Organizer Course
From To ours
2025/05/15 2025/05/15 3 Taiwan Semlconductor o TSMC 2025 Taiwan Technology
Jyh-Fong Manufacturing Company Limited | Symposium
President Lin Taiwan External Trade
2025/05/20 2025/05/23 32 |Development Council & Taipei | COMPUTEX 2025
Computer Association
Chief Hung-Wen . 2025 Cathay Sustainable Finance and
8If’;rating Chen 2025/07/09 2025/07/09 6 Taiwan Stock Exchange Climate Change Summit
Financial 2025/11/06 2025/11/06 6 Accounting Research e}nd Preparation of Sustainability Reports
and Development Foundation and Reference Examples
Accounting
Officer, and Accounting Research and Practical Analysis of Internal Control
Corporate 2025/12/16 2025/12/16 6 Devel & t Foundati Management for Corporate
Governance cvelopment Foundation Greenhouse Gas Inventories
Officer
Vice- Hsueh- Revisiting Light Field Display
President | Chung Lu 2025/01/10 2025/01/10 2 CTIMES Technology

2025/04/22 2025/04/24 24 VLSI 2025VLSI

2025/05/13 2025/05/14 16 |ISIG I.S.E.S Taiwan

2025/09/08 2025/09/12 35 | SEMICON Taiwan SEMICON Taiwan2025
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Date s
Title Name Training Organizer Course
From To hours
Vice- Hsueh-
President | Chung Lu 2025/12/06 2025/12/10 40 |IEEE IEDM 2025
. PCI-SIG Developers Conference
Assistant Wen-Yu 2025/02/17 2025/02/18 16 |PCI-SIG APAC Tour 2025
Vice Tseng
President 2025/06/19 2025/06/19 8 Synopsys Synopsys Executive Summit
) Thunderbolt 5 Technology: The Next
Assistant Terrance 2025/11/24 2025/11/24 1 Intel Generation
Vice Shih
President 2025/12/02 | 2025/12/02 | 8 |Qualcomm Snapdragon Compute Ecosystem
Summit 2025
3.Continuing Education of the Corporate Governance Officer
Date ini
Title Name Training Organizer Course
From To hours
Chief Hung-Wen
Operating Chen . 2025 Cathay Sustainable Finance and
Officer, 2025/07/09 2025/07/09 6 Taiwan Stock Exchange Climate Change Summit
Financial
and i P tion of Sustainability Report
Accounting Accounting Research and reparation of Sustainability Reports
Officer, and 2025/11/06 2025/11/06 6 Development Foundation and Reference Examples
Corporate
Governance Accounting Research and Practical Analysis of Internal Control
Officer 2025/12/16 2025/12/16 6 & . Management for Corporate
Development Foundation .
Greenhouse Gas Inventories

(IV) If a Remuneration Committee is established, disclose its composition, responsibilities

and operations

1.The Company Approved by resolution of the Board of Directors on June 20, 2025 and
appointed Independent Director, Yun-Ming Hsieh, Independent Director, Wei-Hsiung
Yin, and Independent Director, Pek-Seng Ng, as the 3rd Term members of the
Remuneration Committee, and on November 10, 2025, the Remuneration Committee
elected Independent Director, Yun-Ming Hsieh, as the convener.

2.Its main responsibilities and annual work focus are to establish and regularly review
the policies, systems, standards and structures for performance evaluation and
remuneration of Directors and managers, and to regularly evaluate and set the
remuneration of Directors and managers.

3.Its operations are conducted in accordance with the Company's “Remuneration
Committee Charter”, and at least two meetings are held each year.

4.Remuneration Committee member information
Aiming to strengthen corporate governance and improve the remuneration system
for the Company's directors and managers, the Company has established the
Remuneration Committee on November 13, 2019.
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The professional qualifications and independence of the current Remuneration
Committee members are shown in the table below:

April 20, 2026

Number of other
public companies in

. Criteria Professional Qualifications and Independence Status| which the member
Title N Experience (Note) concurrently serves
am as a Remuneration
Committee member
Please refer to the relevant content under | It conforms to all
Independent Yun-Ming “4.' Professional Qualifications of | independence cases
Director Hsich Directors and the Independence Status | from (1) to (4). 0
(Convener) of Independent Directors” in (I)
Directors Information on page 7~8
Please refer to the relevant content under | It conforms to all
Independent Wei— “4. Professional Qualifications of | independence cases
Director | Hsiung | Directors and the Independence Status | from (1) to (4). 0
Yin of Independent Directors” in (I)
Directors Information on page 7~8
Please refer to the relevant content under | It conforms to all
Independent | Pek-Seng “4.‘ Professional Qualifications of | independence cases
Director Ng Directors and the Independence. Status | from (1) to (4). 0
of Independent Directors” in (I)
Directors Information on page 7~8

Note: Please refer to the description in Note 1 on page 8.

5.0peration of the Remuneration Committee
(1)The Company has a total of 3 members on its Remuneration Committee.

(2)Term of office of the current members: June 20, 2025 to June 19, 2028. The
Remuneration Committee held 3 meetings (A) in the most recent year, 2025. The
qualifications and attendance of members are as follows:

Attendance
Title Name In Person (B) | By Proxy Rate (%) Remarks
(B/A)
Convener | Yun-Ming Hsieh 3 0 100%
Member Wei-Hsiung Yin 3 0 100%
Member Pek-Seng Ng 3 0 100%

Other matters required to be recorded

I.  The functions of the Company's Remuneration Committee are to evaluate the remuneration
policies and systems for the Company's Directors and managers from a professional and
objective position, and to submit recommendations to the Board of Directors for reference
in decision-making. Its responsibilities include regularly reviewing the Company's
Remuneration Committee Charter and proposing amendments, establishing and regularly
reviewing the annual and long-term performance goals and remuneration policies, systems,
standards and structures for the Company's Directors and managers, and regularly
evaluating the achievement of the performance goals of the Company's Directors and
managers, and determining the content and amount of their remuneration.

II. If the Board of Directors does not adopt or revises the recommendations of the
Remuneration Committee, it shall specify the date and session of the Board meeting, the

content of the motion, the results of the Board resolution, and the Company's handling of
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the opinions of the Remuneration Committee (if the remuneration approved by the Board
of Directors is more favorable than the recommendation of the Remuneration Committee,
the differences and reasons therefor shall be specified): None.

III. For matters resolved by the Remuneration Committee, if any member has dissenting or
qualified opinions that are on record or stated in writing, the date and session of the
Remuneration Committee meeting, the content of the motion, the opinions of all members,
and the handling of members' opinions shall be specified: None.

IV. The resolutions and proposals discussed by the Remuneration Committee in the most
recent year are as follows

Remuneration Content of motions and subsequent Resolution | The Company's handling

Committee handling results of the opinions of the
Remuneration Committee

2025/03/10 1. Proposal for the distribution of 2024 | Approved by | The proposal was

The 2nd term remuneration to employees (including | all members | submitted to the

The 7th managers) and Directors of the Company. | present at the | Board for discussion

meeting 2. The Company's 2025 remuneration to | chairperson's and was passed with

directors. consent. the consent of all
3. Proposal for changes of the Company's Directors present.
managers for 2025.
4. Proposal for the 2025 salary adjustment
plan for the Company's managers.

2025/06/11 1.Review of managers' eligibility for | Approved by | The proposal was

The 2nd term subscription under the employee stock | all members | submitted to the

The 8th option  certificate  issuance  and | present at the | Board for discussion

meeting subscription  regulations  for  the | chairperson's and was passed with

Company's 1st issuance in 2025. consent. the consent of all
Directors present.

2025/11/10 1.Election of the Convener of the | Approved by | The proposal was

The 3rd term Company's 3rd Term Remuneration | all members | submitted to the

The 1st meeting| Committee. present at the | Board for discussion

2.The Company's managers' work | chairperson's and was passed with
performance in 2025. consent. the consent of all

3.

The Company's managers' remuneration
pending approval in 2025.

4. The Company's Remuneration Committee

work plan for 2026.

Directors present.
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(V) Implementation of sustainable development, differences from the Sustainable
Development Best Practice Principles for TWSE/TPEx Listed Companies and the
reasons therefor, and implementation of climate-related information

1.The discrepancies between the Company’s

implementation of sustainable

development and “Sustainable Development Best Practice Principles for
TWSE/GTSM Listed Companies”. and the reasons thereof
Implementation Status Discrepancies
Items to be promoted - - and the
Yes | No Summarized explanation reasons
Does the Company create a| v The company has set up a sustainable| None
governance structure for promoting development promotion unit
sustainable  development, and concurrently ~ chaired by the
establish an exclusively (or President's office, and leads all
concurrently) dedicated unit to departments to formulate
promote sustainable development, sustainability goals and ESG
and governed by senior development policies. The
management under the delegation responsibilities of relevant
of the Board of Directors? How is departments cooperate with the

the supervision by the Board?

implementation. The company also
regularly reviews the appropriateness
of policies, systems and management
policies every year and reports the
implementation results to the board of
Directors regularly. In 2024, the
Company changed the name of the
unit in charge of promoting
sustainable development to the
Sustainable Development
Committee, with the Chairman as the
Committee chairperson, the
Corporate Governance Officer as the
Director General Manager, and the
heads of relevant functional units as
the members of the Committee. The
Sustainable Development Committee
is responsible for future GHG
inventory and reduction, and the
quarterly reporting of the latest
progress to the Board of Directors.

The Board of Directors is responsible
for supervising the Company's
overall sustainable development
management guidelines, strategy and
goal formulation, and major
resolutions, and supervising the
effective operation of the sustainable
development management
mechanism.

The implementation of sustainable
development in 2025 was reported to
the Board of Directors on March 11,
2026.

-39 -




Items to be promoted

Implementation Status

Yes

No

Summarized explanation

Discrepancies
and the
reasons

IL.

Does the company conduct risk
assessment on environmental,
social and corporate governance
issues related to its operations in
accordance with the principle of
materiality, and establish relevant
risk management policies or
strategies?

The company has carried out risk
assessment of environmental, social
and corporate governance issues
related to the company's operation in
accordance with the principle of
materiality. In order to improve the
company's corporate governance and
implement the risk management of
enterprise operation, all relevant
departments have carried out risk
assessment of  various  issues
according to the content of their
duties and  formulated  "risk
management Measures." Such as
"Code of Corporate Governance
Practices", "Code of Ethical Business
Practices" to reasonably ensure the
achievement of the company's
strategic objectives.

None

II1.

Environmental Issues

(D Does the Company establish
proper environment
management systems based on
the characteristics of their
industries?

(I) Does the Company endeavor
to utilize energy more

(D In terms of industrial safety and
environmental protection, the
Company not only strives to
comply with domestic
environmental, safety, and health
related laws and regulations, but
also actively connects with
international standards. It adopts
ISO 9001 Quality Management
System and IECQ QCO080000
Hazardous Substance Process
Management System, and
obtains related certifications
from the third-party certification
authority every year. All of our
products comply with True Green
Policies, including EU RoHS 2.0
Directive and Halogen Free
process. We also require our
suppliers not to use hazardous
substances in order to meet
international customer demands
for product safety. In addition,
the packaging materials and
catalogs of our products are all
made of eco-friendly recycled
paper and eco-friendly ink to
reduce environmental pollution.

(I) The company adheres to the

concept of energy saving and

efficiently and use renewable environmental protection,
materials which have a low committed to source
impact on the environment? improvement, product

None

None
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Items to be promoted

Implementation Status

Yes

No

Summarized explanation

Discrepancies
and the
reasons

(III) Does the Company assess the
current and future potential
risks and opportunities that
climate change may present to
enterprises and to adopt
related measures?

(IV)Does the Company compile
statistics on greenhouse gas
emissions, volume of water
consumption and total weight
of waste and to establish
policies for energy
conservation, carbon and
greenhouse gas reduction,
reduction of water
consumption or management
of other wastes?

development and design to low
power consumption and energy
saving as the core, and the old
and new generation of products
can be compatible replacement,
to achieve the relevant raw
material reduction and waste
reduction goals, in order to
reduce the impact on the
environment.

(IIl) The company is committed to

respond to the current global
trend of energy saving and
carbon reduction, in order to
fulfill the responsibility of global
citizens to protect the
environment, such as: the control
of air conditioning opening hours
and temperature control, turn off
the lights at will and the full use
of energy-saving lamps... We are
committed to the global trend of
energy saving and carbon
reduction in order to fulfill our
responsibility as a global citizen
to protect the environment.

(IV)The Company always has an

industrial safety and
environmental protection officer
who is responsible for the
promotion and execution of
environmental protection, safety
and health related business, and a
"Type A Occupational Safety and
Health Business Manager" who
is responsible for the
development, planning and
resolution of the company's
overall environmental safety and
health strategy and the promotion
of various proposals. The
Company's electricity
consumption in 2025 increased
by 53,229 kw/hr compared with
2024, increasing CO2 emissions
by approximately 17.39 metric
tons; total water consumption in
2025 and 2024 was 3,436 and
2,993 cubic meters, respectively,
as the Company's electricity
demand for major R&D testing
increased and Taipower's
electricity purchase cost

None

None
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Items to be promoted

Implementation Status

Yes

No

Summarized explanation

Discrepancies
and the
reasons

increased by 11%, and the
Company is committed to
sustainable environmental
development. The Company will
continue to promote energy
conservation and carbon
reduction; the weights of
industrial waste cleared and
disposed of in 2025 and 2024
were 232 kg and 154 kg,
respectively, and the weight
increased in 2025 due to the
disposal of industrial waste
accumulated in prior years.

IV. Social issues

(D Does the Company adopt
relevant management policies
and processes in accordance
with relevant laws and
regulations, and the
International Bill of Human
Rights?

@

Based on the overarching core
values of integrity, the Company
is committed to creating a
respectful and dignified
workplace where the employer
and employee are harmonious,
and supports and respects
international labor human rights,
including the Universal
Declaration of Human Rights and
the United Nations Guiding
Principles on Business and
Human Rights. "Declaration of
Fundamental Principles and
Rights at Work" of the
International Labor
Organization, the  "Global
Compact of Human Rights
Policy Program” and the
principles of other international
human rights covenants, and
abiding by the relevant labor laws
and regulations of global
locations, we shall ensure that the
human resource policies do not
contain differential treatments
based on race, age, gender, sexual
orientation, disabilities,
pregnancy, socioeconomic status,
or marital and family status, so as
to protect the legal rights of
employees and to establish
relevant management rules and
procedures by law. We treat all
formal employees, contract and
temporary personnel with dignity
and respect fulfilling the
company’s human rights policy.

None
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Items to be promoted

Implementation Status

Yes

No

Summarized explanation

Discrepancies
and the
reasons

D

Does the Company establish
and implement reasonable
employee welfare measures
(including remuneration, leave
and other welfare etc.) and
appropriately reflect the
business performance or
achievements in the employee
remuneration?

)

Please refer to the description in
“Five. Sustainable
Development”, pages 96~97,
“(II) Human Rights Policy” of
this annual report.

The Company regularly
measures market salary levels
and formulates  reasonable
remuneration policies based on
macroeconomic indicators to
ensure overall remuneration
competitiveness; and establishes
reasonable employee welfare
measures. According to the
Company's Articles of
Incorporation, if the Company
has profits for the year, no less
than 5% shall be appropriated as
employee  remuneration  (of
which no less than 3% shall be
distributed as remuneration to
grassroots employees), linking
the Company's operating
performance with employee
compensation, and the actual
appropriation ratio for 2025 was
8%. In addition, the Company
uses the regular performance
evaluation mechanism as a two-
way communication interactive
platform to achieve
organizational and personal
development, and to give
corresponding rewards based on
performance results, so as to
motivate employees and the
Company to grow together. In
2025, managers' and non-
managers'  salary  increases
ranged from 1~4% and 0~4%,
respectively. In addition, the
Company provides benefits that
are superior to those required by
law, including a leave system that
is superior to the Labor Standards
Act, participating the labor and
national health insurance by law,
contributions to labor pensions,
employee  group insurance,
regular health checkups for
employees, and sets up an
employee welfare committee,
provides cash gifts for three
tradition festivals, birthday, and

None
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Items to be promoted

Implementation Status

Yes

No

Summarized explanation

Discrepancies
and the
reasons

(III) Does the company provide
employees with a safe and
healthy working environment
and implement regular safety
and health education for
employees?

employee wedding, the
condolence money, privileges in
contracted shops, and a variety of
club activities. In addition, to
care for employees' hard work,
the Company provides
diversified software and
hardware support measures,
including friendly facilities such
as automobile and motorcycle
parking lots, a gym, medical
room and breastfeeding
(collection) room, and provides
afternoon snacks and evening
boxed meals, and hires visually
impaired masseurs to provide
massage services to help
employees relieve physical and
mental stress after work and
promote physical health and
work efficiency. In addition, the
Company  has established
cooperative mechanisms with
nearby medical institutions and
childcare institutions to provide
employees and their family
members with diversified health
care and childcare resource
support, helping  colleagues
balance family care
responsibilities. Please refer to
the description in  “Five.
Sustainable Development”,
pages 93~96, “(I) Employee
Welfare Measures” of this annual
report.

(IIT) The Company complies with the

Occupational Safety and Health
Act to provide and maintain a
safe and healthy working
environment for employees,
including the provision of
necessary health and first-aid
facilities, and is committed to
reducing the risk factors to the
safety and health of employees.
Labor operations are conducted
at least once every six months.
Environmental measurement and
environmental improvement are
made to eliminate the occurrence
of occupational disasters and
diseases. Total hours worked in
2025 were 369.808 hours.

None
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Items to be promoted

Implementation Status

Yes

No

Summarized explanation

Discrepancies
and the
reasons

Excluding employees'
commuting traffic accidents from
occupational injury statistics, the
Company achieved the goal of
zero occupational injuries. The
Company has installed two
automated external defibrillators
(AED) in the office area,
regularly promotes first aid
education and training, conducts
refresher training for first aid
personnel every three years in
accordance with regulations, and
offers AED operation and CPR
training courses annually to
advocate a safety culture in
which “everyone possesses basic
first aid capabilities”. Currently,
four employees have obtained
first aid personnel certification
and are assigned to office areas to
enhance immediate response and

preliminary treatment
capabilities in the event of
accidents, continuously

strengthening the overall
workplace safety protection
system.

The Company is committed to
strengthening and promoting
employee safety and health and
implementing safety
management of the working
environment. To prevent the
occurrence of major abnormal
accidents, the Company not only
provides safety and health
education and training for new
employees, but also regularly
conducts annual training for all
employees on the use of fire
extinguishers, fire hydrant boxes
and other firefighting equipment
and evacuation drills, and
provides on-the-job occupational
safety and health education and
training for all employees every
three years to ensure employee
safety. To promote health, the
Company has established a

dedicated “Workplace
Promotion Room” staffed with
professionally qualified
psychological counselors
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Items to be promoted

Implementation Status

Yes

No

Summarized explanation

Discrepancies
and the
reasons

responsible  for  employee
psychological counseling and
hired professional nurses to
arrange regular health
examinations, influenza
prevention  promotion  and
epidemic prevention measure
promotion, and other employee
care matters. External
professional physicians are hired
once a month to provide
workplace health consultation
services for employees. At the
same time, the Company
regularly organizes diversified
health  promotion  courses
covering occupational safety and
health-related topics such as
physical and mental health
management, promotion of new
medical knowledge, four-cancer
screening, weight management,
health walking, healthy eating,
physical fitness training,
ergonomic prevention,
prevention of unlawful
workplace infringement and
interpersonal ~ communication,
and the Company has also
established a comprehensive
employee fitness center for
employee use. Please refer to the
description on pages 94~96 of
this annual report under “Five.
Sustainable Development” “(I)
Employee Welfare Measures 4.
Employee Safety and Health
Care” and on pages 103~104 “(I)
Working  Environment and
Protection Measures for
Employee Personal Safety”.

The Company had no fire
accidents in 2025. To prevent
fire, the Company performs
regular internal inspections and
management of  hazardous
materials, inspections and use of
electrical equipment, and safety
inspection points.

In addition to strengthening the
fire alarm system and regular
tests, the Administration
Department has also established
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Items to be promoted

Implementation Status

Yes

No

Summarized explanation

Discrepancies
and the
reasons

(IV)Does the Company establish
effective training programs to
foster career skills?

(IV) The

an emergency response team and
conducts regularly drills, in order
to respond to the fire as quickly
as possible and reduce the risk of
fire.

Company values talent
development and has established
a comprehensive education and
training system to strengthen
employees' professional
capabilities and support career
development, planning a
diversified training framework

including a Leadership
Development Academy,
Professional Academy, Basic
Academy, Self-Growth
Academy, and External
Academy, formulating annual

education and training plans and
allocating relevant budgets based
on employees' job content and

competency needs, and
continuously enhancing
employees' professional
knowledge and management

capabilities through a systematic
training system.

Education and training content
covers professional technical
training, management capability
development, regulations and
intellectual property-related
courses, and personal growth
learning, and strengthens
employees' professional skills
and industry perspective through
internal instructor-led courses,
external expert lectures, cross-
department technical exchanges,

and sending personnel to
participate in external
professional seminars. In

addition, the Company actively
promotes online learning and

diversified learning channels,
enabling employees to
continuously  improve their

professional knowledge and keep
abreast of the latest industry
trends.

The main focus of education and
training for 2025 was on “critical

None
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Items to be promoted

Implementation Status

Yes

No

Summarized explanation

Discrepancies
and the
reasons

(V) As for issues regarding
customer health and safety
and customer privacy
involved in, and marketing
and labeling of the products
and services, does the
Company follow relevant
laws, regulations and
international guidelines to
establish relevant policies
and grievance procedures to
protect the rights of
consumers or customers?

thinking and innovation with AL”
introducing generative Al
application thinking to enhance
employees’ problem-solving skills
and digital tool application
capabilities, and to promote the
digital transformation of R&D and
work processes. At the same time,
the Company also organized a
number of  forward-looking
industry trend lectures, covering
topics such as Al  chip
development trends, supply chain
deployment, humanoid robot
technology, and quantum
computer applications, to help
employees keep abreast of global
industry changes and strengthen
their forward-looking
technological capabilities.

Through institutionalized
education and training and a
continuous learning mechanism,
the Company is committed to
helping  employees  develop
professional competencies and
management capabilities,
integrating  individual  career
development with the Company’s
operational strategy, and laying a
solid talent foundation for the
Company’s technological
innovation  and  sustainable
development. Please refer to the
description in “Five. Sustainable
Development”  “(IV)  Further
Education and Training” on pages
99 of this annual report.

(V) The marketing and labeling of the

company's products and services
shall comply with relevant laws
and regulations and international
standards, and shall not deceive,
mislead, cheat or any other
behavior that destroys consumer
trust or damages consumer rights
and interests.

The Company provides all of the
product information on its
corporate website for inquiry or
downloading. Consumer can also
use “CONTACT US” to
communicate with the Company.

None
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Implementation Status Discrepancies

Items to be promoted - - and the

Yes | No Summarized explanation reasons

(VI)Does the Company establish | v (VD)The Company applies rigorous| None
supplier management policies internal evaluation and
and request suppliers to investigation procedures on its
comply with rules governing suppliers. In addition to including
issues such as environmental whether there is a record of
protection, occupational environmental and social impact
safety and health or labor as an important checkpoint, all
rights? How is the products must be provided in
implementation status? compliance ~ with  statutory

environmental standards.
V. Does the Company adopt v The Company began preparing its| None

internationally widely recognized
standards or guidelines to produce
the sustainability report or other
reports that disclose the
Company’s non-financial
information? Does the Company
obtain a third-party assurance or

verification for the aforementioned

reports?

sustainability report in 2024. The
Company’s sustainability report is
prepared in accordance with the
internationally accepted reporting
guidelines (GRI Standards) and has
obtained AA1000 Type 1 moderate
assurance from a  third-party
verification unit.

VL

If a company has its own sustainable development principles formulated in accordance with the

“Sustainable Development Best Practice Principles for TWSE/TPEx Listed Companies,” please
describe its operations and its discrepancies from the best practice principles

The Company's Board of Directors approved the amendment to the "Corporate Social
Responsibility Best Practice Principles" on March 20, 2020, which was renamed as the "Sustainable
Development Best Practice Principles” approved by the Board of Directors on November 2022. The
operation of the Company is consistent with the spirit and principles of the "Sustainable Development
Best Practice Principles for TWSE/TPEx Listed Companies.

VIL

Other important information to facilitate better understanding of the implementation of sustainable

development: Please refer to “Five. Sustainable Development” of this annual report.

2.Implementation of climate-related information for TWSE/TPEx-listed companies

Item

Implementation Status

1. Describe the monitoring and
governance of climate-related risks
and opportunities by the Board of
Directors and the management.

In response to the high uncertainty of climate and rapid
changes in policies and markets, the Company grasps and
estimates the possible impacts of climate change in a timely
manner, and regularly convenes senior executives of various
departments to identify major climate risks and opportunities.
At the same time, the Company further evaluates the possible
risks that floods, typhoons, and high temperatures may pose to
each operating site, with a view to understanding climate
change and market dynamics in the external environment and
considering the overall operational strategy planning more
comprehensively.

The Company regularly evaluates the action plans and capital
expenditures of important policies for sustainable
development (including climate-related issues) of the
Company through the sustainable development promotion
unit, and reviews, tracks and revises the implementation and
effectiveness of sustainable development, and routinely report
to the Board of Directors on the relevant implementation.
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Item

Implementation Status

2. Describe how the identified climate

risks and opportunities affect the
Company's business, strategy and
finance (short-, medium-, and long-
term).

The Company actively researches and develops solutions,
hoping to reduce the operational and financial impacts of
climate change and improve organizational climate resilience.

Assess the potential operational and financial impacts of
climate-related risks and opportunities to the Company in
order to plan various actions in response to climate-related
risks and opportunities.

Short-term: Inventory the greenhouse gas to understand the
company's Scope 1, Scope 2, and Scope 3 greenhouse gas
carbon emission.

Mid-term: GHG emissions cap, and understanding the impact
of carbon tax/fee on the business model and costs.

Long-term: Trend of net zero emissions.

3. Describe the financial impact of
extreme climate events and
transformation actions.

Item Period | Financial impact on the Company
Transition Long- | In response to policies and
risk policies | term | regulations formulated for climate
and change, companies may face the
regulations risk of carbon tax levies, resulting
- in increased operating costs.
strengthenin However, as the Company does not
g emissions belong to a high-carbon-emission
reporting industry, the financial impact is not
obligations significant.

Transition Mid- | Extreme weather may lead to
risk raw term | shortages of raw materials and thus
material cause suppliers to raise prices.
shortages Rising raw material costs will
increase the Company’s operating
costs, dilute profits, and reduce
competitiveness.
Transition Short- | In response to the low-carbon
risk term | trend, customers require
replacement investment of R&D resources in
of existing the development of low-power IC
products products, resulting in increased
and services R&D costs.
with low- In addition, existing products may
carbon be affected and gradually phased
products out, resulting in a short-term
decline in revenue and inventory
pressure
Physical risk | Short- | In addition to potentially resulting
increased term | in post-disaster recovery costs,
severity of extreme weather events may also
extreme cause delays in supply and
weather transportation  schedules  and
events such increase transportation or inventory
as floods, costs. Ifkey parts are cut off, this may
droughts, lead to delays in customer deliveries
typhoons, or even customer disconnection
and losses, with the lost production value
earthquakes passed on to the Company.
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Item

Implementation Status

Item Period | Financial impact on the Company

Increase in | Short- | As average temperatures increase,
average term | electricity consumption for air
temperature conditioning and water

consumption for cooling towers
will inevitably increase, resulting
in the inability to reduce carbon
emissions.

4. Describe how climate risk
identification, assessment, and
management processes are
integrated into the overall risk
management system.

According to the Company's Risk Management Regulations,
the Board of Directors is the highest decision-making body of
the Company's risk control. It promotes and implements the
Company's overall risk management goals, and has a clear
understanding of the risks faced by the Company's operations.
The Audit Committee is also appointed to assist the Board of
Directors in carrying out risk management responsibilities.
Supervising risk management, regularly reviewing the
applicability and execution effectiveness of risk management
policies, identifying and managing corporate operational risks,
including the physical and transition risks that may be brought
about by climate change, and leading the planning of relevant
response measures.

Based on the business scope of each department, the risk
management team identifies and analyzes seven major risks:
hazards, operations, finance, strategy, compliance,
information security, and others.

Each department carries out strategic planning in response to
the integration and management of risks that may affect
operations and profitability. At least once a year,
implementation reports are submitted to the Audit Committee
and the Board of Directors to supervise, track and review the
implementation of risk management by the management team,
in order to strengthen the company's integrity.

5. If a scenario analysis is used to
assess the resilience to climate
change risks, the scenarios,
parameters, assumptions, analysis
factors, and main financial impacts
used shall be described.

Scenario analysis is a reference for forecasting the future.
Qualitative and quantitative analysis of climate models are
conducted to assess the resilience of climate change risks
under different external conditions. At present, the Company
has no plan for scenario analysis.

6. If there is a transition plan in place
to manage climate-related risks,
specify the content of the plan, and
the indicators and targets used to
identify and manage physical risks
and transition risks.

Item Period Response strategies and targets
Transition | Long- | ® Formulate management policies
risk term for greenhouse gases, water
policies resources, waste, and energy, and
and implement them in accordance
regulations with each policy.
strengtheni ® Conduct an annual carbon

ng inventory and disclose it on the

emissions official website and in the
reporting sustainability report
obligations
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Item

Implementation Status

Item Period Response strategies and targets
Transition | Mid- | ® Implement supplier evaluations
risk raw term and promote suppliers’ low-
material carbon transformation.
shortages ® Supplier development, giving

priority to suppliers of low-carbon
products or services.
® Continuously monitor carbon
tariff regulatory requirements in
various countries.
Transition | Short- | ® In  response to low-carbon
risk term transition risks, the Company has
replaceme incorporated climate change-
nt of related issues into its medium- to
existing long-term operational strategies,
products focusing on the development of
and low-power IC products and
services adjusting its product portfolio, and
with low- gradually phasing out high-carbon
carbon product lines. Strengthen carbon
products inventory and emissions reduction
management year by year to
enhance risk identification and
response capabilities. Reduce the
financial impact through phased
target setting and resource
allocation.
Physical Short- | ® Assess potential risks based on
risk term past typhoon information and
increased reduce the extent of harm.
severity of ® Inspect window sills and ceiling
extreme facilities annually to ensure they
weather are secure and prevent injuries to
events such colleagues caused by falling
as floods, objects during earthquakes.
droughts, ® Cooperate with the annual safety
typhoons, inspection conducted by the
and building management committee.
earthquakes
Increase in | Short- | ® In response to the potential impact of
average term the continuing rise in global average
temperature; temperatures on power supply

stability and employee working
conditions, the Company has
regularly maintained and inspected air
conditioning systems at its facilities to
improve cooling efficiency and
reduce carbon emissions. In the
future, the Company will gradually
formulate energy-saving and
temperature  control management
strategies to enhance the adaptability
and energy resilience of the operating
environment.
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Item Implementation Status

7. If internal carbon pricing is used as a | The Company has not yet initiated the internal carbon pricing
planning tool, the basis for setting | operation, and will continue to understand various laws and
the price shall be stated. regulations to prepare for the carbon pricing in the future.

8. If climate-related goals are set, the | The Company has not yet set climate-related goals, nor has it
activities covered, the scope of | used carbon offsets or renewable energy certificates (RECs).
greenhouse gas emissions, the
planning period, and the progress of
each year should be explained; if
using carbon offsets or renewable
energy certificates (RECs) to
achieve the goals, it should be
explained of the exchange on the
source and quantity of carbon
reduction credits or quantity of
Renewable Energy Certificates
(RECs).

9. Greenhouse gas inventory and | According to the plan of the "Roadmap for the Sustainable
assurance, and reduction goals, | Development of Listed Companies", the Company reported to
strategies, and concrete action plans. | the Board of Directors on April 28, 2022, the Company's

greenhouse gas inventory and verification schedule is as

follows:

Estimated
Work Items Completion
Time

Establish full-time (part-time) units, assess |December 2023
the number of full-time (part-time)
personnel and the scope of their duties, and
establish an internal verification unit.

Formulate talent training, strategic goals, |December 2023
control mechanisms, internal verification,
and external verification plans.

Completed the GHG inventory of the | March 2026
Company and consolidated subsidiaries.
Completed the GHG verification of the | March 2028
Company and consolidated subsidiaries.

(VI) Implementation of ethical corporate management, its discrepancies from the “Ethical
Corporate Management Best Practice Principles for TWSE/GTSM- Listed
Companies”, and the reasons thereof

Implementation Status Discrepancies
Assessment Items and the
Yes | No Summarized explanation reasons
I.  Establishing ethical policies and
measures

(I) Does the Company clearly| v () The Company has formulated its| None
specify  ethical  corporate “Ethical Corporate Management
management policies, Principles” and “Ethical
guidelines and the Corporate Management
commitments of the Board of Procedures and Code of
Directors and the senior Conduct” upon the resolution of
management team to Board meeting and were
implement the policies in its submitted to the shareholders'
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Assessment Items

Implementation Status

Yes

No

Summarized explanation

Discrepancies
and the
reasons

guide lines and external

documents?

(IT) Has the Company established a
risk assessment mechanism for
dishonest conduct, regularly
analyzed and assessed business
activities within its scope of
operations that are at higher
risk of dishonest conduct, and
formulated a program for
preventing dishonest conduct
accordingly, covering at least
the preventive measures for the
acts  specified in each
subparagraph of Article 7,
paragraph 2 of the “Ethical
Corporate Management Best
Practice Principles for
TWSE/TPEx Listed
Companies™?

(Ill) Does the Company explicitly
set up operation procedures,
conduct guideline, disciplinary
rules for violations and appeal

)

meeting for approval. The
Company’s core values are
integrity, innovation, discipline,
positivity, customer trust, and a
mission to connect the world with
innovation and care. Under the
management  of  corporate
integrity and ethical norms, all of
the Directors, managerial
officers, and employees strive to
maintain ~ high  level of
professional ethics. The
Company also formulates various
internal rules to ensure the
implementation = of  ethical
corporate management and legal
compliance and publishes the
relevant rules on the Company’s
website for employees to inquire
about.

The Company’s Directors and the
management governing laws and
regulations have all signed the
Ethics Declaration.

The Company’s management
team values ethical management,
it focuses on malpractice
prevention in the design of
internal management systems,
and uses system planning to
prevent unethical conduct, so as
to reduce the risk of unethical
conduct. The Company’s
Directors, managerial officers,
employees, appointees or persons
with substantial control of the
Company shall not, for the
purpose  of  obtaining or
maintaining benefits, engage in
any unethical conduct such as a
breach of good faith, a violation
of law or a breach of duty of
trustee. In the event of any
decision or transaction involving
a conflict of interest, Directors
and managerial officers shall
recuse themselves from voting
due to the principle of interest
avoidance.

(IIT) The Company has formulated its

“Ethical Management Procedures
and Code of Conduct” and a
“Reporting System”.  Any

None

None
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Implementation Status Discrepancies
Assessment [tems and the
Yes | No Summarized explanation reasons
channel in the unethical Director, managerial officer, or
conduct prevention act, and employee who is involved in any
implement and periodically illegal acts such as violation of
review and amend the the Company's "Ethical
aforementioned act? Corporate Management
Principles" may be reported.
Inquiry method: The Company’s
website, https://www.via-
labs.com
II.  Ethical management
implementation
(I) Does the Company assess| v (I) In all contracts or documents| None
ethical records of business relating to the Company's
counterparties and include business activities, there are
ethical  business  conduct provisions for ethical conduct
related clauses in the business based on the principle of
contracts? proportionality.
(Il) Does the Company set up| v (I1) The Company has a “Ethical| None
dedicated unit under the Board Corporate Management
of Directors in charge of Promotion Unit” which is held by
promotion of the ethical the = Management  Division
corporate management and currently. The Company holds
report the ethical management related
execution/supervision to the training courses covering
Board of Directors periodically professional  ethical conduct
(once a year)? norms, intellectual  property
information management, insider
trading prevention, trade secret
infringement prevention, internal
and customer communication,
compliance policies, etc. The
Company reviews the
implementation of its ethical
corporate management policies at
least once a year, prepares a
report and submits it to the Board
of Directors, and reported it to the
Board of Directors on March 11,
2026.
(IlT) Does the Company establish| v/ (Il) The Company's management| None

policies to prevent conflicts of
interest, provides appropriate
communication channels and
implement the policies?

team attaches importance to the
internal audit unit and personnel,
and gives them sufficient
authority to urge them to confirm
and evaluate the deficiencies of
the internal control system and to

measure the efficiency of
operations and being the
communicating  channel for

employees and suppliers. The
Company provides directors and
managers with regulatory
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Implementation Status Discrepancies
Assessment [tems and the
Yes | No Summarized explanation reasons
information regarding the recusal
of insider interests that requires
their attention at all times.
(IV)Does the Company establish| v (IV)The Company has established| None
effective accounting systems effective accounting system and
and internal control systems internal control system, and
for the implementation of reviews the systems from time to
policies, and the internal audit time to ensure their design and
units forms relevant audit plan implementation continue to be
based on the risk evaluation effective. In accordance with the
result of unethical conduct to annual audit plan, the internal
audit the implementation auditors regularly review and
situation of unethical conduct prepare audit reports, submit
prevention or mandate the them to the Audit Committee for
external auditor to audit the review, and submit them to the
matter? Board of Directors.
(V) Does the Company| v (V) The Company includes the| None
periodically provide internal or promotion of its core values into
external training courses of the new employee orientations,
ethics corporate management? and reinforces the Company’s
policies based on ethics. At least
once a year, the Company
organizes education courses to
promote the ethical corporate
management  best  practice
principles for all employees, and
encourage employees to
participate in external training
courses. In 2025, the Company
organized the “Corporate Ethical
Management” course, with a total
of 184 attendances; the topics of
other internal and external
education and training courses
related to ethical corporate
management included
information security, risk
management, operational risk,
financial risk, labor safety, and
quality planning and control, with
a total of 748 attendances and
1,667 accumulated training
hours.
III. The channels for reporting any
ethical irregularities
(I) Does the Company set up| v (D) The Company's "Code of| None
specific reporting and reward Ethical Conduct" has been

system, convenient reporting
channel and assign appropriate
and dedicated unit to handle
the case?

approved by the Board of
Directors, and a whistle-blowing
and reward system has been
established. The Audit Office is
the reporting acceptance unit
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Assessment Items

Implementation Status

Yes

No

Summarized explanation

Discrepancies
and the
reasons

(I) Does the Company establish
standard operating procedures
for the investigation, following
measures, and confidentiality
mechanism?

(Ill) Does the Company adopt
protection measures of unfair
treatment for whistleblowers?

and serves as an internal
complaint channel for
employees; suppliers or
customers may provide
feedback or complain through
the corporate website email or
the Company’s hotline. There is
no breach of ethical
management or violation of law
currently.

The Company’s acceptance of
reports and  investigation
operations are on the principle of
confidentiality and fairness, and
investigators should pay
attention to the recusal of their
own interests. The Company
sets up reporting mail box: Head
of Audit Office, VIA Labs, Inc.,
7F, No. 529-1, Zhongzheng Rd,
Xindian Dist., New Taipei City
Telephone reporting: (886)-2-
2218-1838 ext. Head of Audit
Office, or email:

ethics.reporting(@via-labs.com

When the investigation is
completed, the investigation unit
shall keep the documents and
records  related to  the
investigation process for at least
five years. In the event of
litigation related to the reported
contents, the records shall
continue to be kept until the end
of the litigation.

The identity of the
whistleblower is protected, in
principle, to prevent him/her
from improper treatment as a
result of the reporting.

)

(111

None

None

Iv.

Enhancing disclosure of
information

Does the Company disclose the
content and the implementation
status of the Ethical Corporate
Management Principles on the

Company’s website and MOPS?

The company website establishes
corporate finance, business-related
information and corporate governance
information for reference by
shareholders and stakeholders. The

Company  has  disclosed the
regulations for implementing ethical
corporate management on the

Company's website and in the annual
report, and has also disclosed the

None
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Implementation Status Discrepancies
Assessment Items and the
Yes | No Summarized explanation reasons

content of the ‘“Ethical Corporate
Management Best Practice
Principles” and the “Procedures for
Ethical Management and Guidelines
for Conduct” on the Company's
website.

If the company has established Ethical Corporate Management Principles based on "Ethical
Corporate Management Best Practice Principles for TWSE/TPEx Listed Companies", please
describe any discrepancy between the principles and their implementation:

The Company established the “Ethical Corporate Management Best Practice Principles”
pursuant to a Board of Directors resolution on 2020.3.20, and both its implementation and the content
of the principles are consistent with the content stipulated in the “Ethical Corporate Management
Best Practice Principles for TWSE/TPEx Listed Companies”.

VL

Other important information to facilitate better understanding of the Company's Ethical Corporate
Management (e.g. discussions in how the Company can further revise its ethical corporate
management principles): none.

(VII)Other Important Information to facilitate better understanding of the Company's

corporate governance implementation

The Company has established the “Procedures for Internal Material Information
Processing and Prevention of Insider Trading” to avoid damage to reputation arising from
the Company or insiders inadvertently violating or intentionally breaching insider trading
regulations due to unfamiliarity with laws or other regulations, thereby protecting
investors and safeguarding the rights and interests of the Company; the Company's
Administration Division provides colleagues with guidance on the prevention of insider
trading and other related laws and regulations at least once a year, and has posted these
procedures on the Company's website for reference. For details, please refer to
https://www.via-labs.com/investor_rules.php.

The Company continuously enhances its corporate governance and sets up a
“Corporate Governance Section” in the Company’s website to describe its
implementation status. The website also provides relevant rules for download and inquiry,
as well as announces material information timely.

(VIII) Execution of Internal Control System
1.Internal control statement
The Company's internal control system statement has been uploaded to the Market
Observation Post System. For details, please refer to the website:,

Website path: Market Observation Post System / Single Company / Corporate
Governance / Corporate Regulations / Internal Control / Internal Control Statement
Announcement.

2.If a CPA is engaged to conduct a special review of the internal control system, the
CPA’s review report shall be disclosed: None.
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(IX) Material resolutions of a shareholders meeting or a board of directors meeting during the
most recent fiscal year or during the current fiscal year up to the date of publication of
the annual report

1.Resolutions of Shareholders’ Meeting and their implementation

(1)The Company's 2025 AGM was held on June 20, 2025 at Hall B, 2/F., Taipei Silicon
Valley International Conference Center (No. 223, Sec. 3, Beixin Rd., Xindian Dist.,
New Taipei City). The matters resolved by the shareholders present at the meeting
and the status of implementation are as follows:

Major Resolutions Implementation Status
I.  Matters for ratification:
1.Ratification of the 2024 business report and The resolution was approved, and the relevant
financial statements. statements were submitted to the competent

authorities for reference and announcement in
accordance with the relevant requirements.

2 Ratification of the 2024 earnings distribution. Approved to set April 26, 2025 as the
distribution record date, with a cash dividend
of NT$ 1.8 per share and a distribution date of
May 22, 2025.

II.  Matters for discussion:

Modification of the Articles of Incorporation. Approved, the change of registration was
approved by the Ministry of Economic Affairs
on August 12, 2025 and announced on the
Company's website, and the Company has
operated in accordance with the amended
Articles of Incorporation.

III. Election Matters:
Reelection of all Directors (including List of elected 7th Term directors (including

Independent Directors). independent directors) is as follows: Elected
directors Wen-Chi Chen, Cher Wang,
Representative, VIA Technologies Co., Ltd.:
Tzu-Mu  Lin, Representative, VIA
Technologies Co., Ltd.: Timothy Chen
Elected independent directors: Yun-Ming
Hsieh, Wei-Hsiung Yin, Pek-Seng Ng, the
change of registration was approved by the
Ministry of Economic Affairs on August 12,
2025 and announced on the Company's
website.
IV. Other matters:
Motion to lift the non-competition restrictions on | Resolution passed.
newly elected directors and their representatives.

V. Provisional motion: None.
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2.Important resolutions of the Board meetings

There were a total of 8 meetings of the Board of Directors from 2025 to the printing
date of the annual report, and the important resolutions are as follows:

Date

Major Resolutions

2025/03/11

Report on the Company's greenhouse gas inventory and verification schedule planning

Report on 2024 Board of Directors performance evaluation.

Report on 2024 implementation of intellectual property management plan.

Report on 2024 information security promotion.

Report on 2024 ethical corporate management promotion.

Report on 2024 promotion of sustainable development.

Report on 2024 risk management implementation.

Report on the audit business execution by the Audit Officer.

The Company's 2024 business report and financial statements of the Company.

10.The Company's 2024 remuneration distribution for employees and directors.

11.The Company's 2024 cash dividend distribution.

12.The Company's 2024 earnings distribution.

13.The Company's 2025 financial budget.

14.The Company's 2025 remuneration to directors.

15.The Company's 2025 change in managers and salary adjustment plan.

16.The Company's 2024 Internal Control System Statement.

17.The Company's 2025 CPA independence and suitability evaluation, appointment and
remuneration.

18.Modification of the Articles of Incorporation.

19.The Company's Q4 2024 employee stock option certificate conversion of the Company's
common stock to issue new shares.

20.Endorsement and guarantee amount provided to the subsidiary, HuiLink Technologies,
(Xiamen) Co., Ltd.

21.The Company is to issue 2,000,000 shares of employee stock options and establish the

"Procedures for the Issuance and Exercising of the First Employee Stock Option

Certificate in 2025".

22.Reelection of all Directors (including Independent Directors).

23.Motion of the period for accepting the nomination of Director candidates, the quota of
Directors to be elected, and the place designated for accepting the roster of Director
candidates nominated.

24.Decision on the 2025 general shareholders’ meeting date, time, place, agenda, and
shareholder proposal acceptance related matters.

O XONNOT W

2025/05/09

1. Report on the Company's greenhouse gas inventory and verification schedule planning

2. Report on the audit business execution by the Audit Officer.

3. The Company’s financial statements for Q1 2025.

4. Nomination of the List of candidates nominated for Directors (including Independent
Directors).

5. Motion of relieving the noncompetition restrictions for new Directors and their
representatives.

6. Provision of endorsement and guarantee to the subsidiary, HuiLink Technologies,
(Xiamen) Co., Ltd.

7. The Company intends to apply to its correspondent bank for a comprehensive credit
facility in the amount of USD 6 million.

8. Modification of the Articles of Incorporation.

9. The Company's Q1 2025 employee stock option certificate conversion of the Company's
common stock to issue new shares.

2025/06/11

1. Report on the insurance coverage status of “Directors' and Officers' Liability Insurance”
for 2025.
2. Report on the results of corporate governance evaluation.
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Date Major Resolutions
3. Proposal for ratification of the amendment to the 2025 1st Employee Stock Option
Certificate Issuance and Subscription Rules.
4. Review of managers' eligibility for subscription under the employee stock option
certificate issuance and subscription regulations for the Company's 1st issuance in 2025.
5. Proposal regarding the list of employees to be granted the Company's 2025 1st employee
stock option certificates and the proposed number of stock options to be granted to them.
2025/06/20 |1. Motion for election of Chairman.
2. Proposal to appoint the 3rd Remuneration Committee.
2025/08/07 |1. Report on the Company's greenhouse gas inventory and verification schedule planning
2. Report on the audit business execution by the Audit Officer.
3. The Company's financial statements for the first two quarters of 2025.
4. Proposal for changes in the Company's managers.
5. The Company proposes to apply to its correspondent bank for a revolving credit facility
in the amount of NT$ 165 million.
6. Report on the Company's 2024 Sustainability Report.
2025/11/11 |1. Report on the Company's greenhouse gas inventory and verification schedule planning
2. Report on the Company's corporate value enhancement plan.
3. Report on the audit business execution by the Audit Officer.
4. The Company's financial statements for the first three quarters of 2025.
5. Proposed adoption of the Company's 2026 audit plan.
6. The work performance of the Company's managers in 2025 and the remuneration status
pending approval.
7. Amendment to the Company's internal control system - payroll cycle (payroll
calculation operations).
8. The Company proposes to dispose of its equity investment in EverPro Technologies
Company Ltd.
9. The Company's issuance of new common shares in Q3 2025 upon conversion of
employee stock option certificates.
2026/03/11 Report on the Company's greenhouse gas inventory and verification schedule planning

Report on the 2025 Board of Directors Performance Evaluation.

Report on the 2025 Implementation of the Intellectual Property Management Plan.

Report on the 2025 Status of Information Security Promotion.

Report on the 2025 Status of Ethical Corporate Management Promotion.

Report on the 2025 Status of Sustainable Development Promotion.

Report on the 2025 Status of Risk Management Operations.

Report on the 2025 Status of Stakeholder Communication.

. Report on the audit business execution by the Audit Officer.

10 The Company's 2025 Business Report and Financial Statements.

11.The Company's 2025 Distribution of Employees' and Directors' Remuneration.

12.The Company's 2025 Cash Dividend Distribution.

13.The Company's 2025 Earnings Distribution.

14.The Company's 2026 Financial Budget.

15.The Company's 2026 Directors' Remuneration Status.

16.The Company's 2026 Plan for Changes in Managers and Salary Adjustments.

17.Amendment to the Definition of the Company's Rank-and-File Employees.

18.Amendment to the Company's internal control system - payroll cycle (payroll
calculation operations).

19.The Company's 2025 Internal Control System Statement.

20.The Company's 2026 Replacement of CPAs, Evaluation of CPA Independence and
Competence, Appointment and Compensation.

21.Endorsement and guarantee amount provided to the subsidiary, HuiLink Technologies,

(Xiamen) Co., Ltd.

O PN AN
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Date Major Resolutions

22.The Company's Issuance of New Common Shares upon Conversion of Employee Stock
Options in Q4 2025.

23.The Company proposes to issue 2,000,000 shares of employee stock options and
to establish the “2026 1st Rules Governing the Issuance and Subscription of
Employee Stock Options”.

24.To determine the date, time, venue, agenda, and matters relating to the acceptance of
shareholder proposals for the 2026 Annual General Meeting.

2026/05/06 Report on the Company's greenhouse gas inventory and verification schedule planning

Report on the audit business execution by the Audit Officer.

The Company's Q1 2026 Financial Statements.

Proposed fund loan to subsidiary HuiLink Technologies, (Xiamen) Co., Ltd.

Proposed capital increase for subsidiary HuiLink Technologies, (Xiamen) Co., Ltd.
The Company intends to invest in Achi Capital Partners Global Fund II LP and Achi
Capital Partners Asia Fund II LP financial assets.

7. The Company's Issuance of New Common Shares upon Conversion of Employee Stock
Options in Q1 2026.

AR N

(X) Major issues of record or written statements made by any Director dissenting to
important resolutions passed by the Board of Directors during the most recent fiscal year
or during the current fiscal year up to the date of publication of the annual report: None.

IV. Information on CPA Professional Fees

() The amount of audit and non-audit fees paid to CPAs, CPA firm, CPA firm’s affiliates,
as well as the non-auditing services
Unit: NT$1,000

Audit Non-Audit Fee
Fee Tax Others

CPA Firm CPA Audit Period Total Remarks

. 1
attestation(Remarks) Subtota
Including employee
Pan-Fa stock option expense
Deloitte and | Wang  ©025/01/01~ and document and

h ies and
Touche  [Chin Chuan2025/1231 | 2200 | 20 2400 TR0 K
Shih totaling NT$ 496
thousand.

(IT) When the Company changes its CPA firm and the audit fees paid for the year of change
are lower than those for the year prior to the change, the amounts of the audit fees before
and after the change and the reasons shall be disclosed: None.

(III) When the audit fees are lower than those for the previous year by 10 percent or more,
the amount and percentage of the decrease in audit fees and the reasons therefor shall be
disclosed: None.

V. Information on replacement of CPA

If the Company has changed CPAs during the most recent two years and the subsequent
period, it shall disclose matters relating to the former and successor CPAs

Starting from Q1 2026, due to internal adjustments in the CPA firm, the attesting CPAs
were changed from CPA Pan-Fa Wang and CPA Chin-Chuan Shih to CPA Pan-Fa Wang and
CPA Shu-Lin Liu.
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(I) The former CPA

Date of Change 2026/3/11 (Board resolution date)

Reason for Due to internal adjustment needs of Deloitte & Touche, starting from
replacement and QI 2026, the original CPA Pan-Fa Wang and CPA Chin-Chuan Shih
description were changed to CPA Pan-Fa Wang and CPA Shu-Lin Liu.

Due to the appointer Party

terminates or the CPA | Situation CPA Appointer

does mnot accept the | voluntarily terminate

appointment appointment Not Applicable | Not Applicable

Do not accept (continued)

appointment Not Applicable | Not Applicable

Opinions and reasons
for an audit report
other than unqualified

opinions issued within None
the most recent two
years
Accounting principles or practices
Disclosure of financial reports
Yes
Disagreement with Audit scope or steps
the issuer Others
None v
Description
Other disclosure
(Article 10,
Paragraph 5, Item 1
(4) of these None
Guidelines shall be
disclosed)
(I) The successor CPA
CPA Firm Deloitte and Touche
CPA Pan-Fa Wang and Shu-Lin Liu
Date of appointment 2026/3/11 (Board resolution date)

Before appointment, the accounting
treatment methods or accounting
principles of specific transactions and None
the possible issuance of financial reports
and consultation matters and results

Written opinion of the successor CPA on

the dissenting opinion of the former CPA None

(III) Former CPA's reply on Item 1 and Item 2-3, Subparagraph 6, Article 10 of the
Regulations Governing Information to be Published in Annual Reports of Public
Companies: None.
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(IV) Assessment of CPA’s Independence

The Company's Financial Center evaluates the independence of the attesting CPAs
once a year with reference to Audit Quality Indicators (AQIs). The independence
evaluation table is set out below, and the independence declarations issued by the
attesting CPAs have been obtained. Upon evaluation, the Company's attesting CPAs were
found to meet the Company's independence evaluation standards (please refer to the
“CPA Independence Evaluation Table” below) and are sufficiently qualified to serve as
the Company's attesting CPAs. The evaluation results were submitted to the Audit
Committee for review on March 11, 2026 and Approved by the Board of Directors.

The following table summarizes the independence assessment of CPAs:

Assessment Items Yes | No

1.Whether the CPAs have involved in any direct or material indirect interests with the|
Company.

2.Whether the CPAs have a loan or guarantee to or from the Company’s Directors. v

3.Whether the CPAs have not been influenced in their audit of the Company due to|
consideration of the possibility of client loss.

4.Whether the CPAs have not had a close business relationship or potential employment|
relationship with the Company.

5.Whether the CPAs have not received contingent fees related to the audit engagement. v

6.Whether the CPAs and audit team members are not currently serving or have not served
within the most recent two years as directors, supervisors, managers, or in positions with | v
significant influence over the audit work at the Company.

7.The non-audit services provided by the CPAs to the Company do not directly affect| ,
material items of the audit engagement.

8.Whether the CPAs have not promoted or brokered shares or other securities issued by the|
Company.

9.Whether the CPAs have not acted as the Company's advocate or represented the Company |,
in coordinating conflicts with other third parties.

10.Whether the CPAs do not have a familial relationship with the Company's directors,
supervisors, managers, or personnel in positions having significant influence over the audit| v
engagement.

11.The CPAs do not have any former partner within one year after departure serving as the
Company's directors, supervisors, managers, or in a position having significant influence| v
over the audit engagement.

12.Whether the CPAs do not concurrently hold a recurring position with the Company and|
receive a fixed salary.

13.Whether the CPAs are not involved in the management function of the Company's policy |,
decision-making.

14.As of the date of the most recent attestation, the Company does not have the situation of |,
not changing its CPAs for seven years.

15.As of now, there is no disciplinary action has been taken against the accountant. v

VI. If the Company's Chairman, President, or managers responsible for finance or
accounting matters had, within the most recent year, served at the CPA firm to which
the attesting CPAs belong or its affiliates, their names, titles, and period of service at
such CPA firm or its affiliates shall be disclosed: None.
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VII. Information on shareholding transfer and pledge by Directors, managerial officers, and
shareholders with over 10% shareholding in the most recent year and up to the printing
of the annual report

(D

Changes in Shareholding

Unit: shares

For the current year up to April 20,
2025 2026
Title Name Holding Pledged Holding Pledged
Holding Holding
Increase Increase
(Decrease) Increase (Decrease) Increase
(Decrease) (Decrease)
Chairman Wen-Chi Chen 0 0 0 0
Directors Cher Wang 0 0 0 0
VIA Technologies Co., Ltd. 159,000 0 0 0
Directors
Representative: Tzu-Mu Lin 0 0 0 0
VIA Technologies Co., Ltd. 159,000 0 0 0
Directors p X
Representative: Timothy
0 0 0 0
Chen
Independent Director |Yun-Ming Hsieh 0 0 0 0
Independent Director |Wei-Hsiung Yin 0 0 0 0
Independent Director |Pek-Seng Ng 0 0 0 0
President Jyh-Fong Lin 0 0 0 0
Chief Operating
Officer/Head of
Finance and Hung-Wen Chen 45,000 0 75,000 0
Accounting/Corporate
Governance Officer
Vice-President, R&D
Department Hsueh-Chung Lu (Note 1) 0 0 0 0
Vice-President,
Product Management |Chin-Sung Hsu (Note 2) 0 0 0 0
Division
Vice President of R
Business Department Yi-Chia Huang 25,000 0 0 0
Assistant Vice
President, R&D Wen-Yu Tseng 0 0 0 0
Department
Assistant Vice
President, Product |1 e Shih ote 3) 35,000 0 0 0
Management
Department
Assistant Vice
President, R&D Hsiao-Chi Lin (Note 3) 0 0 0 0
Department
Shareholder with over .
10% shareholding VIA Technologies Co., Ltd. 159,000 0 0 0

Note 1: Dismissed from the position of manager with effect from March 15, 2026.
Note 2: Dismissed from the position of manager with effect from August 1, 2025.
Note 3: Title promoted to Assistant Vice President with effect from January 2, 2025.

(II) Information on the shareholding transfer of which the counter-party is a related party:

None.

(III) Information on the shareholding pledge of which the counter-party is a related party:

None.
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VIII. Information on top ten shareholders who are related parties to each other, or are
spouses or relatives within the second degree kinship to each other.

April 20, 2026

The names of top ten shareholders

Spouse and minor | Shareholding by | who are related parties to each
Shareholding children’s Nominee other, or who are spouses or
Name shareholdings Arrangement relatives within the second degree Remarks
of kinship, and their relationships.
Shares Ratio Shares | Ratio | Shares | Ratio Title (or name) Relationship
VIA Technologies
Co., Ltd. o .
(Representative: 39,002,000 | 55.73% 0 0 0 0 Cher Wang Directors None
Wen-Chi Chen)
Jyh-Fong Lin 1,213,000 1.73% 0 0 0 0 None None None
Hsin-Tong Wei-Lian Same Cha@rman
Investment Co., Ltd. Hung-M.ao Same Cha}rman
(Representa tive;: Su- 514,437 0.74% 0 0 0 0 Way-Chih Same Chamnan None
Lan Chiang) Kun-Chang Sqme Chairman
Cher Wang Directors
Hung Mao We:i-Lian Same Chairman
Investment Co., Ltd. Hsm—Topg Same Cha%rman
(Represen tative;: Su- 491,021 0.70% 0 0 0 0 Way-Chih Same Chamnan None
Lan Chiang) Kun-Chang Sa}me Chairman
Cher Wang Directors
. Wei-Lian Same Chairman
\ngiyictglh Investment Hsin-Tong Same Chairman
(Re.:’prese.ntative' Su- 462,939 0.66% 0 0 0 0 Hung-Mao Same Cha%rman None
Lan Chiang) ’ Kun-Chang Sa!me Chairman
Cher Wang Directors
Kun-Chang We_i—Lian Same Cha@rman
Investment Co., Ltd. Hsin-Tong Same Cha¥rman
(Representative;: Su- 450,360 0.64% 0 0 0 0 Hung—Mao Same Cha%rman None
Lan Chiang) Way-Chih nge Chairman
Cher Wang Directors
Via Directors
Wei-Lian Directors
Cher Wang 379,072 | 0.54% | 80,497 | 0.12% 0 0 Hsin-Tong Directors None
Hung-Mao Directors
Way-Chih Directors
Kun-Chang Directors
JPMorgan Chase
?a’}‘,k ﬁg;‘gi‘;dy for 343378 | 0.49% 0 0 0 0 | None None None
Securities Co., Ltd.
Hsin-Tong Same Chairman
Capital Securities Hung-M.ao Same Cha@rman and CW
Holdings Inc 323,000 0.46% 0 0 0 0 Way-Chih Same Cha%rman & ET
' Kun-Chang Same Chairman | Link Inc.
Cher Wang Directors
Citibank Custody
é:;g’t‘;?tsg{ggdays 321,000 | 0.46% 0 0 0 0 | None None None
Investment Account
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IX. Ownership share amount and percentage to the same company invested by the
Company, by the Company's Directors and managerial officers, and by companies
directly/indirectly controlled by the Company

December 31, 2025
Unit: shares; %

Ownership by Directors,
0 Managerial Officers, or
The Company's Companies .
Rei busi investment Directly/Indirectly Total Ownershlp
einvestment business Controlled by the
Company
Shares Ratio Shares Ratio Shares Ratio
VIA LABS USA, INC. 300,000 | 100% 0 0% 300,000 | 100%
VIA Labs (Shenzhen), Inc. (Note 1) 100% | (Note 1) 0% (Note 1) 100%
VIA Labs (Beijing), Inc. 990,000 99% 10,000 1% 1,000,000, 100%
HuiLink Technologies, (Xiamen) Co., o 45% o
Ltd. (Note 1) 55% | (Note 1) (Note 2) (Note 1) 100%

Note 1: Limited company with no shares issued
Note 2: In March 2024, VIA Labs, Inc. and VIA Labs (Shenzhen), invested RMB 20,350 thousand and RMB 16,650

thousand, respectively, to establish HuiLink Technologies, (Xiamen) Co., Ltd. with a shareholding ratio of
55% and 45%, respectively.
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Three. Capital Overview

I.  Capital and Shares
Source of capital
1.Source of capital

(@

April 20, 2026
Unit: thousand shares; NT$ thousand
Authorized Capital Paid-in Capital Remarks
Issue price
Year Month (NT$) Paid in
. Property
Shares Amount Shares Amount Source of capital Other than Others
Cash
1998 July 10 60,000 600,000| 20,000| 200,000 | Reorporated by a capital of NT$200,000 None | (Note 1)
thousand
2010 October 10 60,000 600,000 45,000 450,000 | Cash capital increase of NT$250,000 thousand None (Note 2)
Cash capital increase of NT$20,000 thousand
2017 December 10 60,000 600,000 60,000 600,000 | NT$130,000 thousand of stock options were None (Note 3)
transferred to capital increase
2018 July 10 100,000 | 1,000,000 60,000 600,000 None None (Note 4)
2020 December 10 100,000 | 1,000,000 67,500 675,000 | Cash capital increase of NT$75,000 thousand None (Note 5)
2022 March 10 100,000 | 1,000,000 68,117| 681,170 | Excreise of employee share subscription None | (Note 6)
’ U ’ ’ warrants by NT$6,170 thousand
Exercise of employee share subscription
2022 May 10 100,000 | 1,000,000 68,478 684,780 warrants by NT$3,610 thousand None (Note 7)
Exercise of employee share subscription
2022 August 10 100,000 | 1,000,000 68,497 684,970 warrants by NT$190 thousand None (Note 8)
Exercise of employee share subscription
2022 November 10 100,000 | 1,000,000 68,511 685,110 warrants by NT$140 thousand None (Note 9)
Exercise of employee share subscription
2023 March 10 100,000 | 1,000,000 68,759 687,590 warrants by NT$2,480 thousand None (Note 10)
Exercise of employee share subscription
2023 May 10 100,000 | 1,000,000 69,002 690,020 warrants by NT$2,430 thousand None (Note 11)
Exercise of employee share subscription
2023 August 10 100,000 | 1,000,000 69,009 690,090 warrants by NT$70 thousand None (Note 12)
Exercise of employee share subscription
2023 December 10 100,000 | 1,000,000 69,074 690,740 warrants by NT$650 thousand None (Note 13)
. Exercise of employee share subscription
2024 April 10 100,000 | 1,000,000 69,371 693,710 warrants by NT$2,970 thousand None (Note 14)
Exercise of employee share subscription
2024 May 10 100,000 | 1,000,000 69,561 695,610 warrants by NT$1,900 thousand None (Note 15)
Exercise of employee share subscription
2024 September 10 100,000 | 1,000,000 69,574 695,740 warrants by NT$130 thousand None (Note 16)
Exercise of employee share subscription
2024 November 10 100,000 | 1,000,000 69,726 697,260 warrants by NTS$1,520 thousand None (Note 17)
. Exercise of employee share subscription
2025 April 10 100,000 | 1,000,000 69,777 697,770 warrants by NT$5 10 thousand None (Note 18)
Exercise of employee share subscription
2025 May 10 100,000 | 1,000,000 69,868 698,680 warrants by NT$ 910 thousand None (Note 19)
Exercise of employee share subscription
2025 December 10 100,000 | 1,000,000 69,881 698,810 warrants by NT$130 thousand None (Note 20)
Exercise of employee share subscription
2026 May 10 100,000 | 1,000,000 69,948 699,480 warrants by NTS$ 670 thousand None (Note 21)

Note 1: Jing-Shou-Zhong-Zi No. 09732597710 approval letter dated Jul. 7, 2008 from the Ministry of Economic

Affairs.

Note 2: Approval Letter Bei-Fu-Jing-Deng-Zi No. 0993162332 dated October 14, 2010 of Taipei County

Government.

Note 3: Jing-Shou-Shang-Zi Approval Letter No. 10601172570 dated December 26, 2017 of the Ministry of

Economic Affairs.
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Note 4:

Note 5:

Note 6:

Note 7:

Note 8:

Note 9:

Jing-Shou-Shang-Zi Approval Letter No. 10701080610 dated July 13, 2018 by the Ministry of Economic

Affairs.

Jing-Shou-Shang-Zi Approval Letter No. 10901246490 dated January 11, 2021 from the Ministry of

Economic Affairs.

Jing-Shou-Shang-Zi Approval Letter No. 11101046390 dated March 25, 2022 by the Ministry of Economic

Affairs.

Jing-Shou-Shang-Zi Approval Letter No. 11101081840 dated May 26, 2022 by the Ministry of Economic

Affairs.

Jing-Shou-Shang-Zi Approval Letter No. 11101157720 dated August 26, 2022 from the Ministry of

Economic Affairs.

Jing-Shou-Shang-Zi Approval Letter No. 11101218050 dated November 14, 2022 from the Ministry of

Economic Affairs.

Note 10: Jing-Shou-Shang-Zi Approval Letter No. 11230048790 dated March 23, 2023 of the Ministry of

Note 11: Jing-Shou-Shang-Zi Approval Letter No.
Note 12:
Note 13:
Note 14:
Note 15:
Note 16:
Note 17:
Note 18:
Note 19:
Note 20:

Note 21:

Economic Affairs.
Affairs.
Economic Affairs.
Economic Affairs.
Affairs.
Affairs.
Economic Affairs.
Economic Affairs.
Affairs.
Affairs.
Economic Affairs.

Affairs.

2. Type of Shares

Jing-Shou-Shang-Zi Approval Letter No.
Jing-Shou-Shang-Zi Approval Letter No.
Jing-Shou-Shang-Zi Approval Letter No.
Jing-Shou-Shang-Zi Approval Letter No.
Jing-Shou-Shang-Zi Approval Letter No.
Jing-Shou-Shang-Zi Approval Letter No.
Jing-Shou-Shang-Zi Approval Letter No.
Jing-Shou-Shang-Zi Approval Letter No.
Jing-Shou-Shang-Zi Approval Letter No.

Jing-Shou-Shang-Zi Approval Letter No.

11230088230 dated May 25, 2023 by the Ministry of Economic
11230162800 dated August 24, 2023 of the Ministry of
11230223780 dated December 5, 2023 of the Ministry of
11330044460 dated April 02, 2024 of the Ministry of Economic
11330083150 dated May 27, 2024 of the Ministry of Economic
11330152830 dated September 16, 2024 of the Ministry of
11330196970 dated November 18, 2024 of the Ministry of
11430040160 dated April 10, 2025 of the Ministry of Economic
11430074310 dated May 28, 2025 of the Ministry of Economic
11430185780 dated December 1, 2025 of the Ministry of

11530042130 dated May 4, 2026 of the Ministry of Economic

April 20, 2026 Unit: shares

Authorized Capital Remarks
Type of Shares
Outstanding Shares| Unissued Shares Total
Registered 69,990,000 30,010,000 100,000,000 | Listed shares
Ordinary Shares

Note: From January to April 2026, 42,000 shares of employee stock options were exercised by the
Company's employees, and the change in share capital has not yet been registered; therefore,
as of April 20, 2026, the number of outstanding shares was 69,990,000.

3.If approval has been granted to offer and issue securities by shelf registration,
additionally disclose the approved amount and information regarding securities to be

issued or already issued: None.
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(II) Major Shareholders
April 20,2026  Unit: shares; %

Major Shareholders hares Shareholding Ratio

VIA Technologies Co., Ltd. 39,002,000 55.73%
Jyh-Fong Lin 1,213,000 1.73%
Hsin-Tong Investment Co., Ltd. 514,437 0.74%
Hung Mao Investment Co., Ltd. 491,021 0.70%
Way-Chih Investment Co., Ltd. 462,939 0.66%
Kun-Chang Investment Co., Ltd. 450,360 0.64%
Cher Wang 379,072 0.54%
S R
Capital Securities Holdings Inc. 323,000 0.46%

(IIT) Dividends policies and implementation status

1.Dividends policies in the Article of Incorporation of the Company
According to Article 20 of the Company's Articles of Incorporation: “If there is

a net profit after tax for the year in the annual final accounts of the Company, it shall

be distributed in the following order:

I.  Appropriate for taxes.

II. Cover losses of previous years.

II. Set aside 10% of the amount as statutory surplus reserve, except when the
statutory surplus reserve has reached the paid-in capital.

IV. Special surplus reserve shall be increased or rotated in accordance with the law:
When special surplus reserves are set forth, the "previous period accumulated
net increase in the fair value of investment real estate" and "previous cumulative
net deduction of other equity Before the surplus is distributed, the same amount
of special surplus reserve should be drawn from the undistributed surplus in the
previous period. If there is still a shortage, the current after-tax net profit shall be
added to the current after-tax net profit. The amount of the project included in
the current undistributed surplus.

V. After the allocation in items 1-4, the Board shall prepare the earnings distribution
motion with the previous accumulated undistributed surplus.

Considering that the Company's industry is in a growth stage, the Company's
dividend policies is set based on capital budgeting and funding needs, as well as
shareholders’ interests and other factors. The method for allocation of shareholders’
dividends could be done in cash or stock dividends, where the amount distributed shall
not be lower than 10% of net profit after tax, and the proportion of cash dividends
should not be less than 10% of the total dividends amount.

Earnings distribution is to be handled as follows: distributable dividends and
bonuses in whole or in part may be paid in cash after a resolution has been adopted
by a majority vote at a meeting of the Board of Directors attended by two-thirds of
the total number of Directors; and in addition thereto a report of such distribution shall
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be submitted to the Shareholders’ meeting. If the Company distributes surplus earning
in the form of new shares, it shall be handled in accordance with the Company Act by
resolution of the Shareholders meeting.

2.Implementation Status

Current dividends distribution:

The Company's dividend distribution for 2025 was Approved by the Board of
Directors on March 11, 2026 as follows:

The net profit after tax for 2025 was NT$ 77,635 thousand. After adding the
amount of items other than the net profit after tax for the current period included in
the undistributed earnings for the year, and appropriating 10% as legal reserve in
accordance with the law, and adding the reversal of special reserve, the earnings
available for distribution were NT$ 298,099 thousand. Considering capital utilization
and avoiding capital expansion, cash dividends of NT$ 62,987 thousand were
distributed, with a cash dividend of NT$ 0.89993570 per share. The Chairman set the
ex-dividend record date as April 24, 2026, and the dividends were paid on May 22,
2026.

3.1f there is expected to be a significant change in the dividend policy, it should be
stated: None.

(IV) Impact to business performance and EPS of stock dividends distribution
Not applicable, as the Company did not issue shares for free this year.

(V) Remuneration of employees and Directors
1.Employee and Director remuneration prescribed by the Company’s Articles of
Incorporation
According to Article 19 of the Company's Articles of Incorporation: “If the
Company has profits for the year, no less than 5% shall be appropriated as employee
remuneration (of which no less than 3% of the employee remuneration shall be
distributed to grassroots employees), to be distributed in shares or cash upon
resolution of the Board of Directors; the Company may, by resolution of the Board of
Directors, appropriate no more than 1% of the aforesaid profit as Directors'
remuneration. The proposal for distribution of employee remuneration and Directors'
remuneration shall be reported to the AGM.

However, where the Company still has accumulated losses, an amount shall first
be reserved for offsetting such losses, and then employee remuneration and Directors'
remuneration shall be appropriated in accordance with the ratio set forth in the
preceding paragraph.

Recipients of the Company's treasury shares for employees, employee stock
warrants, employee subscription to new shares, restricted shares for employees, and
employee remuneration may include employees of controlled or subordinate
companies meeting certain conditions, and the specific conditions and recipients shall
be determined by the Board of Directors by resolution.”

2.Basis for estimation of the amounts of employee remuneration and Directors'
remuneration for the current period, basis for calculation of the number of shares of
employee remuneration distributed in shares, and accounting treatment when the
actual distributed amount differs from the estimated amount

(1)Basis for estimation of the amounts of employee remuneration and Directors'
remuneration for the current period: According to the provisions of III. (I) above
and the Company's Articles of Incorporation, the estimated appropriation ratio for
employee remuneration for the current period is 8.56%, and the estimated
appropriation ratio for Directors' remuneration is 0.99%.
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I1.

(2)Basis for calculation of the number of shares of employee remuneration distributed

in shares: The Company did not distribute employee remuneration in shares for the
current period; therefore, this is not applicable.

(8)Accounting treatment for difference between the actual distribution amount and

estimated amount: If there is a significant change in the amount of distribution
resolved by the Board after the end of the year and before the date of the financial
report, the difference shall be recognized as an expense in the year in which the
cash dividends were originally set aside. After the financial report is approved and
submitted to the Shareholders' Meeting by the Board resolution, if there is still a
change in the amount, the difference shall be treated as a change in accounting
estimate and adjusted to the profit for the year in which the financial report is
submitted to the Shareholders' Meeting.

3. Status of proposed remuneration distribution Approved by the Board of Directors
(1)Amount of employee remuneration and Directors' remuneration distributed in cash

or shares. If there is a discrepancy between the actual expense recognized and the
annual estimated amount, the difference amount, reasons and the treatment should
be disclosed:

The Company's 2025 employee remuneration and Directors' remuneration
distribution proposal was Approved by the Board of Directors on March 11, 2026
to be distributed in cash, with NT$ 7,800,000 distributed as employee remuneration
and NT$ 900,000 distributed as Directors' remuneration, which were the same as
the estimated amounts for the current period; therefore, there was no difference in
expense recognition.

(2)Ratio of the amount of employee remuneration distributed in shares to the

aggregate of the Parent Company Only Financial Statements' net income after tax
for the current period and total employee remuneration: The Company did not
distribute employee remuneration in shares for the current period; therefore, this is
not applicable.

4.Actual distribution of employee remuneration and Directors' remuneration in the
previous year (2024) (including number of shares distributed, amount, and share
price), and where there is any difference from the recognized employee remuneration
and Directors' remuneration, the amount of the difference, the reasons, and the
treatment thereof shall also be stated

The Directors' remuneration of NT$ 900,000 and employee remuneration of

NTS$ 17,500,000 for 2024 were paid in cash in 2025. The actual distributed amounts
were the same as the estimated amounts; therefore, there was no difference in expense
recognition.

(VI) Status of a company repurchasing its own shares: None.

Status of corporate bonds: None.

ITI. Issuance of preferred shares: None.

IV. Status of Overseas Depository Receipts Issuance: None.
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V. Exercise of employee share subscription warrants

(I) Issuance of employee share subscription warrants in existence as of the date of printing
of the annual report and impact to shareholders’ equity.

April 20, 2026
Unit: shares; NTS$; %

Type of employee share subscription

1st Employee Share

st Employee Share

warrants Subscription Warrants in 2019 | Subscription Warrants in 2025
Declaration effective date and total 2019/10/01 2025/5/26
number of units 3,000,000 2,000,000
Grant Date 2019/12/04 2025/6/11
Number of Shares Granted 3,000,000 2,000,000
Number of Shares Available 0 0
‘Subserbed to Total Shares sssed 429% 286%
Term 10 years 10 years
Exercise Method Issuing New Shares Issuing New Shares
After 2 years: 50% After 2 years: 50%
Vesting Schedule (%) After 3 years: 75% After 3 years: 75%
After 4 years: 100% After 4 years: 100%
Shares Exercised 2,490,000 0
Value of Shares Exercised 44,968,380 0
Shares Unexercised 510,000 2,000,000
Exercise Price Per Share (;&252) 105
Percentage of Shares Unexercised 0.73% 2.86%

to Total Shares Issued (%)

Impact to Shareholders’ Equity

The share subscription warrant
shall only be exercised
successively after two years
from the date granted and
during its term. Its impact on
the original shareholders'
equity would be diluted year
by year, so the impact to
shareholder’s equity is limited.

The share subscription warrant
shall only be exercised
successively after two years
from the date granted and
during its term. Its impact on
the original shareholders'
equity would be diluted year
by year, so the impact to
shareholder’s equity is limited.

Note 1: As of the printing date of the annual report, the status of the private placement of employee share

subscription warrants: None.

Note 2: Due to the distribution of 2024 cash dividends, the subscription price was adjusted in accordance with the

employee stock warrant rules.
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(IT) As of the printing date of the annual report, the names of managerial officers and top 10
employees obtaining share subscription warrant, and their obtaining and subscription

status.
April 20, 2026
Unit: shares; NTS$; %
Percergtage Exercised Unexercised
Accumulated N
Volume of Accumulated b " n b " ;
. Shares ercentage o ercentage o
Title Name Shar.es Subscribed A\C/Silﬂ'lela:efd Accumulated | Accumulated A\C,(C)Tﬂéaéid Accumulated | Accumulated
Subscribed to Total Shares Exercise Price | Value of Shares Shares Shares Exercise Price | Value of Shares Shares
(Shares) Shares Sub ‘"‘.’“l: 4 | (NTS)(Note2) | Subscribed | Subscribed to | ¢ ‘"?g 4 | (NTS)Note2) | Subscribed | Subscribed to
ed (0 ubscribe (NTD) Total Shares ubseribe (NTD) Total Shares
Issued (%) (shares) (shares)
Issued (%) Issued (%)
President Jyh-Fong Lin
Vice- Hsueh-Chung Lu
President (Note 1)
Chief
Operating
Officer,
Financial and
Accounting | Hung-Wen Chen
Officer, and
Corporate
Governance
Officer
vi Chin-Sung H 6,410,000 9.16% 5,610,000 54,850.100 8.02% 800,000 13,840,000 1.14%
ice- in-Sung Hsu
President (Note 1)
Vice- NP
President Yi-Chia Huang
Assistant
Vice Wen-Yu Tseng
President
Assistant
Vice Hsiao-Chi Lin 2017
President subscription
Assistant gg‘;; $10; 2019
Vice Terrance Shih - subscription
President subscription .
price price
$18.73/ $16.95;
Jung-Tsan Hsu $18.13/ 2025
$ 17A48/ subscription
$17‘30/ price $105
Chih-Lung He $16.95
(Note 2)
Rung-Chang Liu
Hui-Neng Chang
g
—_ Tse-Hsiang Wang
(=1
S 2,354,000 3.36% 2,076,000 23,345,610 2.97% 278,000 4,809,400 0.40%
=
<2 Chun-Heng Lin
g
Ti-Min Shih
(Note 1)
Wei-Yu Wang
(Note 1)
Chao-Chieh Tseng
(Note 1)
Li-Feng Pan
(Note 1)

Note 1: Retired or left employee.
Note 2: The exercise price was adjusted because of cash dividends distribution in accordance with the Employee
Share Subscription Policies

VI.  Status of issuance of new restricted employee shares: None.

VII. Status of issuance of new shares in connection with mergers or acquisitions, or
acquisition of shares of other companies: None.

VIII. Status of implementation of capital utilization plans: Not applicable.
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I.

Four. Operating Highlights

Business activities
(I) Business scope
1. The main business activities of the Company

Headquartered in Xindian District, New Taipei City, Taiwan, with branches in
the U.S. and China, the company's customer base covers the world's leading high-
tech, telecom, and consumer electronics brands.

The Company's principal business activities are the design, development and
sale of USB (Universal Serial Bus) related control chips, and the Company is a chip
design company providing total solutions. Its products are widely used in various
mobile peripheral devices related to high-speed transmission and charging. The

Company’s business scope is as follows:

CCO01080 Electronics Components Manufacturing

CCO1110  Computer and Peripheral Equipment Manufacturing
F113050  Wholesale of Computers and Clerical Machinery Equipment
F113070  Wholesale of Telecommunication Apparatus

F118010  Wholesale of Computer Software

F119010  Wholesale of Electronic Materials

F213030  Retail Sale of Computers and Clerical Machinery Equipment
F213060 Retail Sale of Telecommunication Apparatus

F218010  Retail Sale of Computer Software

F219010  Retail Sale of Electronic Materials

F401010 International Trade

F601010 Intellectual Property Rights

1301010  Information Software Services

1301020  Data Processing Services

1301030  Electronic Information Supply Services

I501010  Product Designing

7799999  All business activities that are not prohibited or restricted by law, except

those that are subject to special approval.
2.Revenue breakdown

Unit: NT$1,000; %

Year 2024 2025
Product Revenue Revenue
Sales Amount breakdown Sales Amount breakdown
USB related controllers 1,699,768 99.97% 1,549,951 99.99%
Patent hftense and other 547 0.03% 159 0.01%
income
Total 1,700,310 100.00% 1,550,110 100.00%

3.Major products (services)

VIA Labs specializes in the design, development, and sales of USB-related
control chips. Core technologies include USB4, DisplayPort, and HDMI. VLI ofters
complete solutions for USB Type-C, including protocol negotiation and charging
using USB Power Delivery, DisplayPort to HDMI protocol conversion, and USB data
transmission. VLI products are widely used in various personal computing, high-
speed peripheral, consumer electronics, gaming, and portable devices. The main items
are listed as follows:
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*USB4 40Gbps Controller
Device Controller

*USB 2 / USB3 5Gbps / USB3 10Gbps Controllers
A. Host Controller
B. Hub Controller
C. Device Controller
D. External Storage Bridge - USB to SATA Bridge Controller
E. Audio - USB Audio Controller

*USB Type-C Interface Controller and Product Reference Design Solution
A. USB Type-C DFP CC Controller
B. USB Type-C UFP CC Controller
C. USB PD Wall Adapter
D. USB PD Sink Controller

*USB Power Delivery Protocol and Power Management Solution
A. Electronic Marker (E-Marker)
B. DP Alternate Mode & USB PD Controller Chip (DisplayPort Alternate Mode &
PD Controller)
C. Signal Switching - USB Data Switch and Crossbar Mux
D. Signal Relay Controller - Re-driver

* Display Port to HDMI Signal Converter
A. SST PCON (Protocol Converter)
B. MST Hub (Multi-Stream Transport)

4.Product Roadmap

With a solid foundation in chip design, a Tier 1 customer base, and participation
in standards development, the Company offers its customers cost-efficient reference
designs featuring the latest technology. Unlike traditional single-function chip designs,
the Company's product lines can be used in combination and conjunction with each
other. This possibility of multiplying functions and flexible applications enables the
Company to expand the consumer electronics and home/commercial markets in all
aspects. The Company has several IPs on several process nodes, and is also able to
offer customized design-services for bespoke customer designs :
* USB4 40Gbps/80Gbps device controller and USB4 hub Controller
* USB 5Gbps Dual UHS-1 Memory Card Reader Controller
* Industrial-Grade Hub Controller
* DP2.1 HBR3 MST Hub
* DP2.1 UHBR20 MST
* ¢eKVM Controller
* Mux and Re-driver
» eUSB2-to-USB2 Repeater

(II) Industry overview
1.Industry Status and Development

The USB Type-C ecosystem has transitioned toward a mandatory baseline of
functional uniformity, a shift formalized by the Windows Hardware Compatibility
Program (WHCP), Apple’s adoption of USB-C with data and display function on
iPhone/iPad/Mac, and Google’s recent release of Android Desktop Mode, available
for Pixel 8-series and newer devices using Android 16. Under these requirements, all
USB Type-C ports on certified mobile devices must provide concurrent support for
data transfer, USB Power Delivery (PD), and DisplayPort Alternate Mode (DP Alt
Mode). VIA Labs, Inc. has maintained a consistent role as a pioneer and contributor
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within the USB Implementers Forum (USB-IF) and the Video Electronics
Standards Association (VESA), actively participating in the development of these
core specifications. VLI’s legacy of early adoption ensures that the Company’s
current IC portfolio is architected for full compliance with contemporary industry
mandates, supporting the high-bandwidth protocols and power-efficient,
disaggregated silicon architectures required for the next generation of computing. VIA
Labs leads the industry in highly integrated connectivity and power management.
Today, our advanced multi-protocol solutions seamlessly combine data, video, and
fast-charging, supporting up to 40Gbps transfer rates and 240W power delivery. As
the market shifts toward Al-native PCs, spatial computing, and edge intelligence, the
demand for high bandwidth and low latency pipelines is growing. To capture this
momentum, VLI is aggressively advancing our next-generation USB4 v2.0 portfolio.
Bi-directional speeds of 80Gbps that scale up to 120Gbps for asymmetric applications
provides the foundational performance that is capable of powering these demanding
ecosystems. VLI is positioned to accelerate growth and sustain our market leadership
in the Al-driven hardware era.

Beyond consumer applications, the Company is also actively expanding into the
industrial-grade USB hub market to meet the demand for high reliability, wide
operating temperature ranges, and long-term durability in industrial equipment.
Applications for industrial USB hubs are rapidly expanding and include factory
automation, AloT and edge computing devices, retail and logistics systems, as well
as in-vehicle and transportation platforms. VIA Labs’ industrial USB hub products
feature wide operating temperature ranges (e.g., —40°C to 85°C), and high reliability,
ensuring performance in demanding industrial environments.

2.Links between the upstream, midstream, and downstream segments of the industry
The upstream, midstream and downstream of Taiwan's IC industry can be
broadly categorized into IC design companies in the upstream, IC wafer fabrication
companies in the midstream, and IC packaging and testing companies in the
downstream. Please refer to the following chart for upstream, midstream and
downstream linkages.

Equipment and Instruments Capital and Human Resource|

CAD . »
CAE ] Design P Mask

»
Ll
Materials = Wafer J

The Company is an IC design company which is in the upstream of the IC
industry, and its business is to design and sell its own ICs. It outsources all the main
manufacturing processes before the completion of the final product, such as masks,
wafer fabrication, IC packaging, and testing.

Fabrication Packaging

Freight
Customs
Science Park

Chemicals Lead Frame

Testing Service Support

3.Trends of product development
(1) SuperSpeed USB 5Gbps/10Gbps/20Gbps Controller
SuperSpeed USB functionality, supporting SGbps, 10Gbps, and 20Gbps speeds, is
widely used in personal computers, mobile devices, and VR equipment. VLI has
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been providing SuperSpeed USB solutions for nearly two decades and has
accumulated deep expertise not only in the transmission technology but also real-
world interoperability and compatibility. New SoC platforms utilizing advanced
process nodes may need to disaggregate these functions, which is also a new
opportunity for VLI.

(2) USB4 40Gbps/80Gbps Controller
USB4 integrates USB, PCle, DisplayPort, and Thunderbolt signaling, making it a
key interface for Al PCs, high-speed storage, external GPUs, and multi-display
applications. VLI is among a small number of companies capable of producing
USB4 device-side controllers, demonstrating strong expertise in high-speed
interface development. There is a use case for using USB4 to PCle as a way to add
Al capabilities to existing platforms.

(3) USB Type-C Controller and USB Power Delivery Controller
USB Type-C and USB PD 3.2 have become standard interfaces for laptops, tablets,
and portable devices. International laws promoting USB Type-C as a common
charging port solidifies its position. New developments in USB Power Delivery
technology aim for faster charging speeds and additional flexibility, which address
current consumer trends.

With the introduction of USB Power Delivery 3.2, the charging capability of USB
Type-C has increased from 100W to 240W, enabling high-performance notebook
computers—previously reliant on dedicated power adapters—to adopt USB Type-
C charging solutions. In addition to Apple Inc. being among the first to introduce
the 140W charging specification, several notebook models from other brands have
also begun supporting this capability. The recent Thunderbolt 5 standard will also
expand this segment, as 140W charging is required for Thunderbolt 5 certification
and the feature is advertised as one of its key advantages over previous versions.

The Company has launched multiple products compliant with the USB Power
Delivery 3.2 Extended Power Range (EPR) specification with support for the new
AVS (Adjustable Voltage Supply) function, positioning itself to capture
opportunities in the emerging high-power charging market. Over the past year,
several newly established partnerships with leading international manufacturers
have incorporated the Company’s USB PD controller ICs into their new product
development projects, driving continued growth in demand and creating new
momentum for the Company’s business.

(4) DisplayPort (DP) Technology

DisplayPort and HDMI are currently the mainstream audio-visual interface
standards. Since the Video Electronics Standards Association (VESA) introduced
DisplayPort Alt Mode on USB-C in 2014 and the requirement in the USB4
specification that USB4 host and hubs must support DisplayPortadoption has
accelerated significantly. Microsoft Windows Hardware Compatibility Program
(WHCP) has mandated that USB Data, Charging, and Display “just works” on all
USB-C ports on systems shipping with Windows 11 24H2 and later. Esentially all
USB Type-C peripherals and docking stations in the market support DP Alt Mode,
where the company’s related product offerings are relevant and in demand.

The Video Electronics Standards Association finalized the DisplayPort 2.1
specification in late 2022, providing a technical framework that effectively triples
the payload of the previous DisplayPort 1.4a standard. By aligning its physical layer
(PHY) with USB4, the specification standardizes on the ubiquitious USB-C
connector and cable ecosystem, simplifying hardware design and ensuring broad
interoperability. For the user, this delivers a true “one-cable” docking experience,
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supporting multiple 4K or 8K high-refresh-rate displays alongside high-speed
peripherals without the connectivity bottlenecks of previous generations.

VIA Labs, Inc. launched a DisplayPort 1.4 to HDMI 2.1 converter supporting 8K 60,
4K240, and Variable Refresh Rate (VRR) technology in 2024, and it has been
adopted in Thunderbolt 5, USB4, and DisplayPort Alternate Mode applications. In
addition, the Company’s Multi-Stream Transport (MST) hub controller, capable of
transmitting multiple audio-visual streams, is expected to enter customer sampling
in the second half of 2026, further strengthening the Company’s presence in the
high-end display interface market.

(5) eUSB2

The eUSB2 (Embedded USB2) specification, published by the USB-IF, addresses
a fundamental physical bottleneck in sub-7nm semiconductor manufacturing: the
billions of existing USB 2.0 devices operate at a 3.3V I/O signaling level which far
exceeds the tolerance of modern Snm, 3nm, and upcoming 2nm process nodes. By
shifting signaling levels to 1.0V/1.2V, eUSB2 enables the direct integration of USB
2.0 functionality into the primary system-on-chip (SoC) while maintaining
reliability and allowing cost-savings by. This architecture allows for reliable
operation and cost savings through the delegation of “high-voltage” I/O to mature,
high-yield process nodes. eUSB2 is a foundational enabler for the next generation
of Al-optimized mobile and PC platforms. where power density and thermal
management are paramount."As advanced-node SoC products from major
international semiconductor companies increasingly support only the eUSB2
interface, the Company has allocated resources to the development of related
eUSB2 products. Customer sampling is expected to commence in the fourth quarter
0f 2026.

4.Market Competition

The USB controller IC design industry continues to navigate a complex
landscape characterized by ongoing geopolitical challenges, sustained trade
restrictions, and the continuous restructuring of the global supply chain. Concurrently,
rapid expansion in mature process technologies and large-scale manufacturing
capacity within China has intensified competition. Propelled by aggressive domestic
substitution policies, this dynamic continues to drive down pricing for standardized
products, amplifying overall market pressure.

Beyond macroeconomic factors, the mainstream maturation of Al-native PCs,
edge computing infrastructure, and spatial computing has fundamentally reshaped the
high-speed interface market. These data-intensive applications require the bandwidth
of USB4 v2.0 and power management delivered by USB PD 3.2, and advanced video
solutions. While the AI boom fuels demand for premium IC products, it also
accelerates industry consolidation. Global technology leaders are actively pursuing
mergers and acquisitions to secure their ecosystems, driving market concentration and
narrowing differentiation opportunities for small and mid-sized enterprises.

Against this backdrop, VLI’s challenges extend beyond pure price competition
to encompass accelerated technology life-cycles and the demand for deep ecosystem
integration. To hedge against aggressive pricing pressure in commoditized segments,
we are strategically expanding our semi-custom silicon engagements with Tier-1
ecosystem partners. VLI is widely recognized for superior design quality, rapid time-
to-market with the latest standards, and participation in standards bodies. This tailored
approach deepens our strategic value, embeds us within key global supply chains, and
secures higher-margin revenue streams.
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Looking ahead, we remain focused on anticipating shifts in high-speed interface
demand. By aggressively rolling out next-generation products, increasing our
investment in forward-looking R&D, and expanding our bespoke Tier-1
collaborations, we are fortifying our competitive advantage. These targeted efforts
will build supply chain resilience and firmly sustain VLI’s leading position in the
rapidly evolving connectivity ecosystem.

(III) Technology and R&D overview
1. R&D expenditures during the most recent fiscal year or during the current fiscal year
up to the date of publication of the annual report

Unit: NT$1,000; %

Year 2005 For the current year ended
Item (Note) March 31, 2026
R&D expenditures (A) 694,478 187,360
Net revenue (B) 1,550,110 414,892
(A)/(B) % 44.80% 45.16%

Note: Audited (reviewed) by the CPAs.
2. Technologies or products successfully developed during the most recent fiscal year

Year R&D Achievements

2025 | » VL832 USB4 Device is adopted by a leading PC OEM for commercial
products.

* New generation USB Type-C/DP1.4 to HDMI2.1 signal converter VL605 has
been tested to support VRR functionality from Intel, AMD, nVidia,
Qualcomm, and Apple sources.

* New-generation DP2.1 HBR3 to HDMI 2.1/DP++ MST Hub VL610

* New-generation USB 10Gbps 6:4 Mux VL172, supporting DP Alt-Mode Pin
Assignment E for USB Type-C UFP applications

* Introduction of Industrial-Grade USB 3.2 / USB 2.0 hub controllers supporting
wide-temperature operation

* The new generation USB PD chip VL109 passed the USB-IF PD3.2 EPR
certification

» Updated existing USB PD controllers VL103 and VL105 have passed USB-IF
PD 3.2 SPR certification

(IV)Business development plans in long- and short-term

1.Short-term business development plan

* Accelerate Customer Time-to-Market: Maximize customer success and increase our
penetration by leveraging VLI’s comprehensive product portfolio and providing robust
technical support, enabling partners to launch differentiated products faster.

* Deepen Tier-1 Ecosystem Partnerships: Forge tighter strategic alliances with globally
renowned technology leaders. We are actively driving the adoption of our advanced USB4
v2.0, high-power PD 3.2, and tailored silicon solutions across the rapidly expanding Al-
native and edge computing peripheral ecosystems.In addition to continuously expanding
the laptop and tablet markets, actively develop the smartphone sector, with a particular
focus on iPhone accessories, gaming console docking stations, entertainment, and
consumer electronics.
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I1.

* Diversify into High-Growth Consumer Sectors: While maintaining market share in the
PC and laptop markets, we are aggressively expanding our footprint in the mobile and
entertainment sectors. We are specifically targeting the USB Type-C portable device
accessory market including high-performance gaming docks, game consoles, handheld
gaming PCs, and advanced consumer electronics.

* Accelerate Global Market Penetration: Streamline our global footprint by expanding
customer acquisition beyond Taiwan and China. We are deepening our market presence
and brand loyalty across North America, Japan, South Korea, and Europe, ensuring our
supply chain remains highly flexible to meet localized demands.

* Operational and Supply Chain Excellence: Maintain rigorous capacity planning and
close collaboration with key foundry and supply chain partners. This ensures a stable
supply of materials, optimized production costs, and the internal agility required to pivot
rapidly in the dynamic Al hardware market.

* Amplify Brand Leadership: Cement VLI’s reputation as an industry pioneer by actively
participating in premier international exhibitions, technical forums, and standard-setting
organizations. We will continue to elevate our corporate profile through targeted technical
publications and global media coverage.

2.Long-term business development plan

+ Continue our active engagement with international standards organizations to help shape
the future of global connectivity. By remaining at the forefront of upcoming USB, Power
Delivery, and DisplayPort specification developments, we ensure our long-term R&D
roadmaps remain fundamentally aligned with the trajectory of the broader technology
sector.

* Build upon our successful semi-custom and bespoke silicon engagements to establish
deep, multi-year integrations with global technology leaders. Embedding VLI’s
technology directly into the long-term roadmaps of key OEMs serves as a strategic moat,
insulating the company from short-term commoditization pressures and securing more
stable, long-tail revenue.

* Systematically expand our portfolio of highly integrated USB4 and future-generation
ASICs. Our long-term focus is to provide the foundational high-speed infrastructure
required by data-intensive applications—such as Al-native PCs, edge computing, etc.

* Continuously refine our R&D and PM pipelines to anticipate structural shifts in the global
supply chain and end-user demand.

Market, production and marketing situation

(I) Market analysis

1. Areas where the main products (services) are provided (supplied)
Unit: NT$1,000; %

Year (Note) 2024 2025 Forthe cur grit Yo o

Area arsnaolliilt Percentage arsneglelil ¢ Percentage arsna(llelil t Percentage
Domestic Sales 829,172 48.77% 755,767 48.76% 228,157 54.99%

” HK and China 635,398 37.37% 617,403 39.83% 147,892 35.65%
= § Japan 223,322 13.13% 138,323 8.92% 10,342 2.49%
o Others 12,418 0.73% 38,617 2.49% 28,501 6.87%
Total 1,700,310 100.00%| 1,550,110 100.00% 414,892 100.00%

Note: Financial reports audited (reviewed) by CPAs.

- 81 -




2.Market share

The USB Type-C market continues to grow steadily. According to Future Market
Insights, the global market is estimated at USD 33.4 billion in 2025 and is expected to
reach USD 51.3 billion by 2028. Key drivers include EU regulations mandating USB-
C ports for mobile devices from 2024 and for laptops from 2026, the adoption of
generative Al, and the growth of immersive applications such as VR, AR, and XR.

Rising demand for high-speed, low-latency, and stable connectivity is further
supported by multi-display, high-resolution, and high-refresh-rate applications, as well
as increasing mobile device computing power. USB4 support in mainstream platforms
and the expansion of industrial automation, smart manufacturing, and robotics also
boost demand for high-reliability, industrial-grade solutions. Overall, the USB Type-
C and high-speed transmission markets show strong growth momentum.

3.Demand and supply conditions for the market in the future, and the growth potential

According to the latest PC shipment report released by the International Data
Corporation, global PC shipments in 2025 are expected to reach approximately 284.7
million units, representing an 8.1% increase compared with total shipments in 2024.
Overall, the global PC market is showing signs of recovery in 2025. Looking ahead to
2026, continued tight memory supply is expected to increase cost pressures for PC
manufacturers. IDC anticipates that the average selling price (ASP) of PCs will rise in
2026, while shipment growth will be limited or even experience a single-digit decline.
However, total market value is expected to increase due to adjustments in pricing
structures, and market volatility could become more pronounced compared with 2025.

The digital landscape has evolved from the high-bandwidth streaming era
enabled by 5G into a new paradigm defined by the integration of Al on-device and in
the cloud. This shift moves complex computational workloads to the edge,
necessitating a significant increase in on-device power efficiency and I/O throughput.
The resulting demand for low-latency, high-bandwidth interfaces has evolved from a
premium specification into a functional requirement for the next generation of Al-
enabled hardware.

According to a report by Precedence Research, the global OTT (Over-the-Top)
streaming services market is estimated to reach approximately USD 399.12 billion in
2025 and is projected to grow to USD 503.29 billion in 2026, representing an annual
growth rate exceeding 26%. Consumers’ willingness to access audio-visual content
through diverse formats continues to increase, while industry participants are
expanding their market presence through various platforms and service models. The
growing adoption of USB4 technology is making high-speed data and high-resolution
video transmission more convenient, creating new opportunities for future media
content and application scenarios.

4.Competitive niches

(1)The Company provides comprehensive and differentiated connectivity solutions. In
addition to developing USB Type-C related ICs and supporting the latest
technologies—including ~ USB  Power  Delivery, = SuperSpeed  USB
5Gbps/10Gbps/20Gbps, and USB4 40Gbps—the Company works closely with
customers to design applications based on its advanced products and specifications.
This collaboration enables solutions that effectively address evolving user needs.
The Company also actively promotes the adoption of the latest technological
standards, allowing customers to access unique, comprehensive, and highly
integrated product solutions at the earliest stage.
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(2)The Company benefits from a strong first-mover advantage, enabling broad product
adoption and maintaining cross-platform compatibility across diverse customer
applications. Its extensive product compatibility has created a significant barrier to
entry for competitors. In addition, the Company has moved beyond the traditional
IC industry model of developing individual products by establishing a
comprehensive product portfolio, allowing customers to select solutions tailored to
various application requirements. This strategy further differentiates the Company
from its competitors and strengthens its competitive position across multiple
product segments.

(3) The Company has a strong R&D team with deep technical expertise and extensive
industry experience in digital logic design, firmware development, analog design,
and system architecture. By integrating the solid R&D capabilities of specialists
across these disciplines, the Company is able to deliver a diverse range of product
solutions.

(4)The Company has extensive experience in supporting customers from product
design through to successful mass production. Its R&D and FAE technical services
are widely recognized across the industry. In addition to providing customized
solutions, the Company also develops reference designs that enable rapid time-to-
market while balancing cost efficiency and user experience, creating a win-win
outcome for customers and end users.

5.Positive and negative factors for future development, and the countermeasures
(1)Positive factor

A. During the year, the Company formally expanded into the industrial-grade
application market, demonstrating its core technical capabilities in high-
reliability design and long product lifecycle management. This expansion also
reinforces the Company’s commitment to long-term supply stability and
enduring partnerships with customers, supporting continued market expansion
and providing strong momentum for future growth.

B. As Physical Al and robotics applications grow, USB interfaces are well suited
for connecting multiple cameras, audio devices, and sensors. The larger size of
robotic systems also increases demand for signal conditioning products, making
industrial-grade solutions a key differentiator.

C. With the trend of thin and light mobile phone designs, there is an overwhelming
demand for deploying USB Type-C in smartphones. Smartphones have
gradually adopted the full-featured USB Type-C interface, and the peripheral
and application ecosystem are expected to mature soon. Product differentiation
is a critical factor in who can win over the mobile peripherals market. The
Company’s VL10X series products have the advantage of having a wide range
of options and advanced functionality. The flexibility of VL10X series product
applications is that they can be used with the Company's USB hubs. The
Company is a leading manufacturer of USB hub controllers in the market. It also
provides more reference design (turnkey) advantages for VL10X products.

D. Accumulate USB PD and Hub knowledge to build a stronger product portfolio
for desktop and laptop peripherals and to maintain a leading position in the
smartphone docking station and adapter market. With the increasing application
of USB Type-C, the market demand for Hub/PD Hub module products is bound
to grow.
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E. With its professional R&D team and its role as a Working Group of USB-IF
members and contributors, the Company can be the first to launch products and
applications that meet the latest specifications. Moreover, when the new
products receive certification from the USB-IF Association, it has a chance to
become a KGH/KGD/KGS product, regarded as an industry standard product.
This gives an irreplaceable position that our competitors cannot match. The
Company has several such products.

F. Many types of products use the USB interface for transmission and charging.
There are different fields and situations of usage, such as computers, laptops,
smartphones, portable monitors, handheld gaming consoles, docking stations,
adapters, power adapters, and so on. Traditional USB charging has gradually
changed to USB Type-C and USB PD charging.

(2)Negative factor
A. Rapid Al investment is concentrating DRAM capacity in large data centers,
tightening global supply. As a result, DRAM availability has declined and costs
have risen, which may lead to reduced memory configurations or higher prices
for smartphones and PCs in 2026, posing challenges for the industry.

B. As the USB and PD technology mature, the USB Type-C dock station and
adapter market still have much room to grow and continue attracting new
competitors. However, to gain customers or expand market share, some
competitors simplified the product functionalities and manufacturing process of
their products to lower the cost, to attract customers at low prices. Excessive
price competition will decrease the overall profitability of the industry.

C. The IC design industry is highly competitive. Amid evolving geopolitical
dynamics, the continued expansion of mature-node manufacturing capacity in
China, and changes in trade policies such as increased tariffs imposed by the
United States, market competition is intensifying and may place pressure on
product pricing. In addition, leading global companies are actively pursuing
consolidation and expansion, further strengthening their competitive positions.
Against this backdrop, identifying and maintaining the Company’s strategic
positioning and product differentiation will remain a key long-term challenge.

(3)Countermeasures

A. In response to tight DRAM supply and rising prices, which may increase
customer costs or cause shipment delays, the company will strengthen strategic
partnerships, offer cost-effective product solutions, and maintain flexible
production capacity and scheduling to manage fluctuations. The company is
also qualifying secondary production partners to ensure long-term supply
assurance and operational continuity.

B. USB Type-C is widely used in mobile devices, providing an excellent
opportunity for the Company to enter the mobile device market. If the Company
can play a key role in USB Type-C peripherals and continue developing the
potential mobile device market, the Company could achieve stable and bright
performance.

C. Optimize existing products and maintain their market competitiveness. Increase
added value to the products, enhance overall competitiveness, and offer more
product portfolios by providing customized software/firmware services.
Develop products that meet customer needs based on current technical modules.
Strengthening customer relationships with comprehensive strategies. Fulfill
customer needs with a one-stop shop and supplier management simplification
to reduce the impact of low-price competition.
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D. Continue to observe market trends, predict the final versions for future products,
and launch new products that meet market needs. Work closely with the USB-
IF to ensure the rationality and feasibility of specifications and technologies,
maintain specification compatibility for products on the market, and support
clients to participate actively in certification.

E. Changes in trade policies, including tariff increases imposed by the United
States, as well as geopolitical developments and technological competition
between the United States and China, have had a significant impact on the
operating environment. The Company closely monitors potential changes in the
business environment and continuously evaluates appropriate response
strategies. Strengthening diversified supply chain partnerships remains an
urgent priority.

F. Comprehensively systematic project management. Benefiting from the
accumulated experience of the development team, the Company can optimize
the hardware and firmware development schedule. This enables products to
break into the market at the right time. At the same time, pay attention to the
market trend, predict the final configuration of future products, and look for
partners in different fields to provide customers with complete and diversified
solutions by complementing and multiplying each other's technologies.

G. Provide better after-sales service: Increase overseas sales and technical support
human resources to establish a comprehensive after-sales system and provide
immediate and local technical support. Assist customers' product development
progress and quickly solve their mass production problems to strengthen
customer relationships.

H. Improve operational efficiency and sales & production process in response to
volatile market changes and customer needs. Establishing a sound corporate
system, enhancing management performance, and strengthening the company's
competitiveness through improved operational efficiency.

(I) Usage and manufacturing processes for main products
1.Usage for main products

Item Key Usages

USB chips The transmission-related USB (Universal Serial Bus) SoC solution
can significantly save video and data transmission time. Its products
include controller chips for Host, Hub, SATA Bridge, Audio, etc.

USB Type-C USB Type-C interface has the advantage of single-port for power,
controller data, and video transmission. Its products include controller chips
such as DP Alt-Mode, E-Marker, Switch, and Re-driver, etc.

USD PD controller |Charging controller supports BC 1.2, Apple 2.4A, Samsung, Quick
Charge, and USB PD.

It can be applied to portable charger, wall charger, car charger, and
etc.

DisplayPort The Protocol Converter converts DP video signals transmitted by DP
Protocol Converter |Alt-mode or USB4 DP tunneling mode into mainstream HDMI
signals for home video. Products include single HDMI2.0 output,
single HDMI2.1 output, multi-video output (MST Hub).

2.Manufacturing processes for main products
After the Company completes chip circuit design, chips are manufactured by
outsourced foundries. The production process includes photomask production, wafer
fabrication, chip packaging, testing, and packaging for storage. The product flowchart
and description of the design and manufacturing process are shown below
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Product Flowchart
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Logic circuit design and simulation

Analog circuit design and simulation

Logic and analog circuit design simulations

Electronic component geometry design and layout

IC designers mix and match the logic and circuits of different
chips into a single circuit diagram according to their
functions and properties.

Photomasking: Like a photo, the photomask is densely
covered with circuit diagrams from IC designers. This allows
the wafer fabs to transfer the pattern from the photomask to
the surface of the silicon wafer.

Single-crystal growth

Slicing

Polishing: The raw material, silicon dioxide, is
"polycrystalline silicon" in the form of rods or grains. It is
pulled into a "single crystal ingot," and, after grinding,
slicing, and polishing, becomes a wafer, semiconductor
material, with an appearance similar to laser records.
Oxidation

Photomask calibration

Etching

Impurity diffusion

Ion implantation

Chemical vapor deposition

Electrode metal evaporation

Wafer probing: After the wafer has undergone a series of
detailed processes, the geometric pattern circuit from the
original layers of the masks is transferred to the wafer.
Dicing

Die attachment on substrate or leadframe

Connecting dies to substrates or leadframe pins with solder
wire

. Plastic mold packing

Finished product testing

Product reliability assurance: After the wafer has been
fabricated by the foundry, the packager's work includes
dicing, welding, molding, and finally forming the IC dies.
Complete packaging.

IC testers will ship the chips after ensuring that they function
correctly.

Shipping



(IIT) Supply situation for major raw materials

The Company has more than two raw materials suppliers, all of which are
international manufacturers that have passed strict screening procedures. The Company
has been cooperating with all suppliers for a long time and always maintained a good
partnership. Therefore, the Company can keep abreast of the supply and demand of raw
materials, and the supply situation of raw material suppliers is very stable so far. The
Company currently orders from a small number of high-yield suppliers in order to obtain
higher discounts. This lowers production costs and maintaining high quality products,
which is more favorable to the Company's profitability. The Company also regularly
evaluates suppliers to ensure the quality level of raw materials and the accuracy of

delivery.
Major raw materials Supplier Supply Situation
Wafer Company A Good

(IV) Names of customers that accounted for more than 10 percent of the total purchase (sales)
amount in either of the 2 most recent fiscal years, and their purchase (sales) amounts and
percentages, with explanations of the reasons for increases or decreases.

1.List of any suppliers and clients accounting for 10 percent or more of total
procurement amount in either of the 2 most recent fiscal years, the amounts bought
from each, the percentage of total procurement accounted for by each, and an
explanation of the reason for increases or decreases in the above figures.

Unit: NT$1,000; %

2024 (Note) 2025 (Note) Current year as of March 31, 2026 (Note)
Percentage
Item Percentage Percentage of net
of Net . . of Net . . procurement . .
Name Amount |Procurement Rg]at]onsh]p Name Amount |Procurement Rc?latlonshlp Name Amount |for the year R«?latlonshlp
with Issuer with Issuer with Issuer
for the Year for the Year as of the
(%) (%) previous
quarter (%)
1 | Company A | 299,211 45.56 None Company A | 503,034 59.19 None Company A | 120,066 59.47 None
2 | Company B | 274,267 41.76 None Company B | 242,501 28.54 None Company B 57,999 28.73 None
3 Others 83,244 12.68 None Others 104,302 12.27 None Others 23,841 11.80 None
Net 656,722 100.00 Net 849,837 100.00 Net 201,906 100.00
Procurement Procurement Procurement

Note: Audited (reviewed) by the CPAs.

Reasons for the increase or decrease in amount and percentage

The Company has cooperated with upstream, midstream and downstream
manufacturers for many years and has maintained good partnership relationships.
Except for increases or decreases in procurement amounts due to adjustments in
production volume and cost factors based on sales order demand and inventory levels,
there has been no significant change in the ranking of procurement amounts from
suppliers in the most recent two years.
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2.List of any suppliers and clients accounting for 10 percent or more of total sales
amount in either of the 2 most recent fiscal years, the amounts sold to each, the
percentage of total sales accounted for by each, and an explanation of the reason for
increases or decreases in the above figures

Unit: NT$1,000; %

2024 (Note) 2025 (Note) Current year as of March 31, 2026 (Note)
Percentage
Item Percentage Percentage of net sales
of Net Sales [Relationship)| of Net Sales [Relationship)| for the year |Relationship
Name Amount for the Year | with Issuer Name Amount for the Year | with Issuer Name Amount as of the with Issuer
(%) (%) previous
quarter (%)
1 C"“X"““y 707,532 41.61| None C"“X’a“y 664,020 42.84| None c"“j{’a“y 210,810 50.81| None
2 C"“g"““y 242,719 14.27|  None C"“}B"a“y 251,421 16.22| None c"“g’a“y 61,604 14.85| None
3 C"“g"““y 173,414 1020 None cOmeany 203,414 13.12|  None Comcpany 47,683 11.49|  None
4 C(’”g’a“y 222,203 13.07| None C""g’a“y 135,755 8.76| None CO"g’a“y 9,469 228 None
Others 354,406 20.85 None Others 295,500 19.06 None Others 85,326 20.57 None
Net Sales 1,700,310 100.00 Net Sales 1,550,110 100.00 Net Sales 414,892 100.00

Note: Audited (reviewed) by the CPAs.
Reasons for the increase or decrease in amount and percentage

development and product demand.

The change in the ranking of Customer D this year was mainly due to the fact
that the customer was a global leading game console manufacturer whose products
were in the transition period of the newly launched next-generation game consoles.
The Company values the business development and requirements of customers’ IC
distributors and the needs of customers, and provides necessary technical support.
Therefore, the changes in sales amount of major customers are due to the market

ITI. Number of employees employed, average years of service, average age, and education

levels
March 31, 2026; Unit: persons; %
For the current year up
Year Item 2024 2025 to March 31, 2026
Direct Labor 0 0 0
Number of
Employee Indirect Labor 224 220 223
(Persons)
Total 224 220 223
Average age (years) 42.64 43.14 42.78
Average Years of Service (years) (Note) 7.35 8.08 8.06
Ph.D. 4% 4% 4%
Master 46% 47% 45%
Education Level , 0 0 o
Distribution (%) Bachelor’s Degree 50% 49% 51%
High School 0% 0% 0%
Under High School 0% 0% 0%

Note: It does not include service years in other business units within the same group.
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IV. Environmental Protection Expenditure
Please refer to the explanation in “Five. Sustainable Development, III. Environmental
Performance” of this annual report.

V. Labor Relations
Please refer to the explanation in “Five. Sustainable Development, I. Corporate Commitment”
of this annual report.

VI. Cyber security management
(I) Describe the cyber security risk management framework, cyber security policies,
concrete management programs, and investments in resources for cyber security
management.
1.Cybersecurity Risk Management Framework

Cyber Security Committee

Cyber security audit taskforce

Cyber security officer

Cyber security taskforce Contingency taskforce

To strengthen the Company's information security management, the Company
established the “Information Security Management Committee” in 2020. The
Company's Vice-President serves as the Chief Information Security Officer and
convener of the Committee to oversee the overall coordination, and an Information
Security Officer has been appointed to be responsible for the supervision, review and
coordination of information security operations. The organizational team includes the
Information Security Handling Team, Emergency Response Team and Information
Security Audit Team; the Information Security Handling Team is responsible for
planning and executing various information security operations; the Emergency
Response Team is responsible for emergency response operations and the
implementation and drills of business continuity plans; and the Information Security
Audit Team works with the Company's internal audit unit to conduct internal and
external information security audits. In 2023, a dedicated information security unit
was established, consisting of the Chief Information Security Officer, information
security supervisor, and dedicated information security personnel, responsible for the
promotion and implementation of information security policies, and improving the
Company's information security protection capabilities.

2.Cyber Security Policies
With the rapid advancement of information technology and the popularity of
Internet usage, problems concerning information protection, hacker attacks and
blackmails have emerged in endlessly. In the face of increasingly serious cyber
security risks and challenges, in order to strengthen cyber security management and
ensure the security of data, systems, equipment and networks, the Company has
established an information security management system in accordance with the

- 89 -



ISO27001 standard as part of its overall management system. It is also based on
operational risk program management to establish, implement, operate, monitor,
review, maintain, and continuously improve the information security management
system in order to protect the confidentiality, integrity, and availability of information.
The Company not only comply with the Government's relevant information security
policies and internal systems but also exercise due diligence in the daily cyber security
management, to prevent from internal and external intentional or accidental threats
and to minimize the operational risk of information security. All colleagues work
together in the hope of achieving the following policy objectives:

(1)To ensure the confidentiality and integrity of information assets.

(2)To ensure that data access is regulated according to departmental functions.

(3)To ensure the continuous operation of the information system.

(4)To prevent unauthorized modification or use of data and system.

(5)Regularly perform audit on information security to ensure the implementation of
information security.

3.Specific management programs
(1)Internet information security control
A Firewall control.
B. Instant virus scanning of computer systems and data storage media.
C.Instant monitoring of system logs of various web services and tracking of
abnormalities.

(2)Data access control
A.The computer equipment should be kept by a dedicated person, with an account
number and password
B. Confidential and sensitive data and copyright software shall be removed or
overwritten before equipment is disposed of
C.The account privileges of the information system should be duly requested and
approved.

(3)Disaster recovery mechanism
A.Regularly review the contingency plan.
B. Regularly perform the system recovery drill at an annual basis.
C.Establish a system backup mechanism and implement off-site backups
D.Regularly review the security controls for computers and internet.

(4)Cyber security promotion and review
A. Promote cyber security information from time to time to enhance employees’
awareness
B. Offering information security training courses and seminars
C. Regularly implement the social engineering drill plan every year
D. Prepare the cyber security work report and present it to the Board of Directors
annually

4.Information security implementation
(1)Passed the audit of the third-party certification unit, BSI, and obtained the
I[SO27001 certification (Certificate number: IS 723115), and has continuously
passed audits and annual surveillance visits for certificate validity without
interruption. It passed the BSI annual audit and certification in November 2025,
and the certificate remains valid.
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(2)A 3rd-party risk assessment system has been introduced to assist the Company,
through a cybersecurity assessment platform, in identifying and assessing the risk
levels of external network assets registered in the Company's name, and to provide
security scores and improvement recommendations, so as to continuously
strengthen the overall security posture of the Company's external network assets.

(3)The Company continues to participate in cybersecurity joint defense organizations
and establish diversified cybersecurity intelligence sharing channels to strengthen
cross-domain joint defense capabilities against cybersecurity threats; the Company
joined the Taiwan Computer Emergency Response Team/Coordination Center
(TWCERT/CC) in 2022.

(4)A dedicated information security section has been established and continuously
maintained on the employee website, and the Company regularly shares internal
information security information; a total of 334 information security-related
messages were posted in the information security section during the current year.

(5)Information security awareness communications are conducted monthly, and
information security awareness notices are also issued from time to time based on
emerging information security issues or major hacking incidents. A total of more
than 15 information security awareness notices were issued during the current year.

(6)Two social engineering phishing email drills were conducted to enhance
employees' information security alertness and prevention awareness, and to reduce
the risk of being defrauded and the likelihood of information security incidents
(drill period: 05/26~05/29, 07/28~07/30; 8 drill templates, total email volume of
1,568).

(7)Carried out two host vulnerability scans, and identified potential security
vulnerabilities with corrective action taken, and complied with regulatory security
audit requirements.

(8)Information security-related education and training sessions and post-course tests
were planned and conducted to enhance employees' information security
knowledge and awareness; a total of 5 information security courses were held
during the current year, with total attendance reaching 476 person-times (dates held:
4/9, 4/11, 4/24, 7/16, 9/5).

(9)Company accounts have implemented periodic password changes and complexity
controls, and multi-factor authentication (MFA) mechanisms have been fully
introduced to ensure, through multiple verification procedures, that system access
is limited to authorized personnel only, effectively enhancing login security and
reducing the risk of account theft.

(10) MDR (Managed Detection and Response) services are used to provide 7x24-hour
continuous information security monitoring, protection, detection and response
services for all of the Company's computer equipment, combining professional
technology and information security personnel support to rapidly identify and
respond to potential information security incidents and strengthen overall
protection capabilities.

(11) The Company continues to strengthen network security protection measures
including firewalls, intrusion detection systems, and virtual private networks
( VPNs ) to prevent unauthorized access and attacks.

(12) Important data center equipment has been insured under commercial fire insurance
to reduce the risks of operational interruption and asset loss.
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(I) List any losses suffered by the Company in the most recent fiscal year and up to the
annual report publication date due to significant cyber security incidents, the possible
impacts therefrom, and countermeasures. If a reasonable estimate cannot be made, an
explanation of the facts of why it cannot be made shall be provided

The Company did not experience any material information security incidents
resulting in business losses in 2025. The Company continues to implement the objectives
of its information security management policy and regularly conducts recovery plan
drills to protect the security of the Company's important systems and data.

VII. Important contracts
The supply/distribution contracts, technical cooperation contracts, engineering /
construction contracts, long-term loan contracts, and other contracts that would affect
shareholders' equity, where said contracts were either still effective as of the date of
publication of the annual report, or expired in the most recent fiscal year

Nature of . . Commencement and . Restrictive
Contracting parties . Major content
contract expiration dates clauses
Leasing | ¥ Technologies Co. 150411 p0n6r12/31 | Office Leasing
Ltd. Contract
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Five. Sustainable Development

I. Corporate Commitment

List any employee benefit plans, human rights policy, gender equality and diversity
management, continuing education, training, retirement systems, and the status of their
implementation, and the status of labor-management agreements and measures for preserving
employees' rights and interests:

The Company has always upheld to the business philosophy of "Labor-management
cooperation, labor-management harmony". It, in accordance with the relevant laws and regulations
and with the objective of "giving back to employees", plans and implements various employee
benefits, continuing education and development programs, and retirement system, and makes
timely contributions to pensions. Therefore, over the past few years, the Company and employees
have enjoyed harmonious labor relations with sound benefits, a smooth channel for complaints,
and a motivating and developing work environment.

(I) Employee Welfare Measures
1.Employment

The Company complies with the Labor Standards Act and other relevant labor
laws and regulations, adheres to the principle of lawful employment, strictly prohibits
the employment of child labor below the statutory working age, and implements equal
employment opportunities in all human resource management operations, including
recruitment, employment, evaluation and retention, without any differential treatment
on the basis of gender, age, disability, pregnancy, race or religious belief. The
employment relationships between the Company and all employees are based on clear
and reasonable labor contracts to protect the rights and interests of both labor and
management; if termination of employment is required due to operational needs,
severance will also be handled in accordance with statutory procedures to ensure that
employees' rights and interests are fully protected, while continuously implementing
the Company's emphasis on human rights and labor rights.

2.Employee cohesiveness

The Company continues to strengthen employees' identification with and sense
of belonging to the organization through diversified employee relations activities.
Year-end appreciation dinners, departmental gatherings and festive activities such as
Christmas are regularly held, and various handicraft courses and care activities are
organized in conjunction with important holidays such as Mother's Day, Father's Day
and Women's Day to promote employees' work-life balance. In addition, the Company
has also established more than ten employee clubs with diverse themes to encourage
colleagues to participate in cross-departmental exchanges. Through activity-based
interaction, mutual understanding and teamwork are enhanced, strengthening
organizational cohesion and employee engagement, and fostering a positive and
friendly workplace culture.

3.Employee services
The Company values employees’ work-life balance. To show consideration for
employees’ hard work and enhance overall workplace well-being, the Company
continues to provide diversified software and hardware support measures, including
friendly facilities such as car and motorcycle parking lots and a gym, as well as
afternoon snacks and evening meals to meet employees’ basic daily needs during
working hours.
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In addition, the Company hires visually impaired massage therapists to provide
regular massage services, helping employees relieve physical and mental stress
outside of work and promoting physical health and work efficiency. In addition, the
Company has established cooperative mechanisms with nearby medical institutions
and childcare institutions to provide employees and their family members with
diversified health care and childcare resource support, helping colleagues balance
family care responsibilities.

Meanwhile, spaces such as an infirmary and lactation room are provided to offer
employees, their dependents and relevant stakeholders a safe and convenient
environment for use. The Company is committed to creating a supportive and
inclusive friendly workplace in order to implement the core values of corporate
sustainability and employee care.

4. Employee Safety and Health Care
(1)Employee health management

A.To strengthen workplace safety management mechanisms, the Company has
established employee crisis incident handling and care procedures, and installed
two automated external defibrillators (AED) in the gym and office areas to
improve the efficiency of immediate emergency response in the event of sudden
cardiac arrest in the workplace and ensure employees’ safety. In addition to
comprehensive first aid equipment, the Company also regularly promotes first
aid education and training. Refresher training for first aid personnel is conducted
every three years as required, and annual training courses on AED operation and
CPR (cardiopulmonary resuscitation) are offered, advocating the safety concept
that “everyone should know first aid”. Currently, four employees have obtained
first aid personnel certification and are assigned to office areas to enhance
immediate response and preliminary treatment capabilities in the event of
accidents, continuously strengthening the overall workplace safety protection
system.

B. Considering that the main potential occupational risks to the Company’s
employees are “abnormal workload” and “ergonomic hazards”, the Company
adheres to the principle that prevention is better than cure and continues to
promote occupational health risk management mechanisms. During the regular
employee health examinations conducted every two years, an occupational
safety and health risk assessment questionnaire survey is also administered to all
colleagues. The assessment items cover aspects such as “abnormal workload”,
“ergonomic hazards” and “employee mental health (such as depressive
tendencies)”, which serve as the basis for health risk identification and
hierarchical management. Health protection measures, including medical
referrals, health education consultations and continuous follow-up, are provided
to colleagues at different risk levels to reduce the risk of occupational accidents
and safeguard employees’ physical and mental health. Meanwhile, the Company
conducts education and training courses related to occupational safety and health
promotion on an ad hoc basis to enhance employees’ awareness of self-
protection and continuously improve potential hazard factors in the work
environment. In addition, maternal health protection measures and care
management are also provided to colleagues who are pregnant, awaiting
childbirth or applying for maternity leave to ensure their safety and health during
work and to implement a friendly and safe workplace environment.
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(2)Comprehensive Employee Health Service Model

Guided by the corporate mission of innovation and care, the Company is
committed to promoting an employee-centered holistic health care mechanism.
Through integrated cross-disciplinary services, it has established four major health
management pillars, namely “Health Monitoring and Management”, “Health
Promotion and Maintenance”, “Occupational Safety and Prevention” and
“Employee Assistance Program”, to comprehensively enhance employees’
physical and mental health and well-being and create a safe, friendly and fulfilling
workplace environment.

A. Professional occupational medicine services: The Company invites Dr. Sun Hui-
Yu, Director of the Department of Occupational Medicine, Cardinal Tien
Hospital, to provide regular on-site professional services on a monthly basis. The
services cover the dissemination of new medical knowledge, health
consultations, infectious disease prevention and control, occupational injury and
disease prevention, and return-to-work assessments, helping colleagues enhance
health literacy and strengthen occupational safety management.

B. Mental health support and Employee Assistance Program: Professional
psychologists are engaged to provide services such as psychological counseling,
career planning, marriage and family counseling, workplace stress adjustment,
care for major injury or illness and bereavement, and employee behavioral risk
and crisis management. Complaint mechanisms and assistance channels for
unlawful infringement, including sexual harassment, stalking and harassment,
gender equality and workplace bullying, are also established. At the same time,
consultation services for supervisors are provided to strengthen a friendly and
safe working environment.

C. Health care and management mechanism: Professional nurses are engaged to
provide employees with services including general and emergency physical care,
graded management of injuries and illnesses, physical fitness testing, new
employee health examinations, health consultations and planning of health
promotion activities, continuously promoting the institutionalization of
employee health management operations.

D. Health promotion and occupational hazard prevention measures: In view of the
year-by-year increase in the proportion of middle-aged and older employees of
the Company, as well as the sedentary and metabolism-related health risks that
may arise from office-based work patterns, the Company continues to promote
systematic health promotion and occupational hazard prevention planning, and
regularly organizes diversified health promotion courses and activities. The
content covers physical and mental health management, dissemination of new
medical knowledge, screening for four major cancers, weight management,
healthy eating, technology-based physical fitness testing and training, herbal
sachet making, ergonomic prevention, and prevention of unlawful workplace
infringement and interpersonal communication, so as to comprehensively
enhance employees’ health literacy and self-protection capabilities. In 2025, a
total of 17 health workplace-related activities were held, with a cumulative
participation of 262 person-times. To reduce the risks of metabolic syndrome
and chronic diseases, a two-month healthy walking and team weight loss activity
was continuously promoted; 27 people participated in the individual walking
activity, and 15 people participated in the team weight loss activity, with total
weight loss of 7.4 kg and a total body fat reduction of 33.9%. Through group
interaction, goal setting and outcome tracking mechanisms, employee
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motivation to participate and awareness of self-health management were
effectively enhanced, and regular exercise habits were cultivated to avoid weight
regain. Overall, through diversified and continuous health promotion and
occupational hazard prevention measures, the Company has effectively
prevented health risks arising from sedentary work patterns, strengthened
employees’ physical and mental health and cross-departmental interaction,
enhanced organizational cohesion and overall operational efficiency, and
fulfilled the social responsibility of corporate sustainability.

5.Employee-family support program

The Company has established comprehensive employee and family care and
support mechanisms. When an employee experiences an accident, major injury or
illness, death due to illness, or a major family incident, the employee care procedure
is initiated, and the responsible unit provides immediate condolences and necessary
assistance. Depending on the needs of the individual case, visits to medical
institutions or the employee’s home are arranged to provide psychological support
and practical assistance. Meanwhile, for financial and living difficulties that
employees or their families may face, the foundation’s emergency relief mechanism
may be activated, and through the Employee Assistance Program, internal financial,
legal and related professional resources are integrated to provide multi-faceted
consultation and support services to help employees and their families overcome
unexpected difficulties.

6.Employee welfare committee
The Company allocates certain proportion of its revenue to the committee by
“Employee Welfare Committee Organization Guidelines”. The Employee Welfare
Committee members are elected by each department and are responsible for arranging
its funds for not only providing cash gifts for three tradition festivals, birthday, and
employee wedding, the condolence money, but also adopting a flexible benefit system
in order to maximize the fund’s usage for all employees.

(IT) Human Rights Policy

Based on the primary core value of integrity, the Company is committed to creating
a dignified and harmonious working environment that respects human rights and labor-
management harmony, and supports and respects international labor and human rights
standards, including the “Universal Declaration of Human Rights”, the “United Nations
Guiding Principles on Business and Human Rights”, the “ILO Declaration on
Fundamental Principles and Rights at Work”, and the “United Nations Global Compact”;
the Company complies with labor-related laws and regulations in all of its global
locations, treats and respects all regular employees, contract personnel and temporary
personnel with dignity, pays attention to vulnerable groups such as persons with
disabilities, and implements the Company’s human rights policy programs. The specific
principles are as follows:

1.Prohibition of forced labor and child labor: We prohibit any form of human trafficking.
Employees must not be forced into labor through violence, coercion, confinement, or
any other illegal means. Child labor is prohibited, and age verification is carried out
when hiring employees to protect the rights and interests of children and young people.

2.Salaries and working hours: Our salaries and benefits are all in compliance with local
regulations, and are not lower than the minimum wage requirement. Regular salary
surveys are conducted to adjust remuneration and benefits as needed to protect
employees' needs for daily wages. The Company follows local regulations and
manages working hours, vacations, and statutory holidays.

- 96 -



3.Diversity and inclusiveness to prohibit discrimination: Discrimination is strictly
prohibited in terms of nationality, region, skin color, ethnicity, religion, gender, sexual
orientation, social class, wealth, education, occupation, employment status, or age.
Salary determinations must also not vary based on gender, age, ethnicity, religion, or
political stance.

4.Friendly workplace: The Company enforces and promotes a friendly workplace,
advocates gender equality, and prohibits any violence or harassment in any form in
the workplace. The Company enforces and promotes a friendly workplace culture of
zero harassment and zero bullying.

5.Safe and healthy work environment: The Company has implemented procedures and
continues to optimize a safe work environment. The Company also organizes training
on labor safety and health, and disaster prevention and fire prevention training to
enhance employees' knowledge on safety and health, and prevent occupational
disasters and diseases. The Company organizes health examination and health
seminars on a regular basis to provide employees with a space for sports and fitness.
The Company also organizes diversified activities and seminars to achieve a balanced
lifestyle between employees’ physical and mental well-being. The Company cares for
the health of employees and their families, and creates a physically and mentally
stable working environment.

6.Freedom of association: Employees are encouraged to form associations and to enrich
their work and life.

7.Harmonious employment relations: The Company has established a positive and open
communication channel with employees, and take in their opinions and feedback.
Labor-management meetings are also held regularly to promote harmonious
employment relations.

8.Grievance system: Grievance channels are set up to allow employees to voice out to
the Company on various issues. In addition, to maintain gender equality in
employment, the Company provides employees and job seekers with a work and
service environment free of sexual harassment. The Company has also set up a
dedicated grievance hotline and email for filing grievances of sexual harassment and
unlawful violations of the workplace. All grievances are kept confidential during the
investigation period, and the name of the whistleblower or other information that can
identify the identity of the whistleblower is not disclosed to ensure protection.

9.Periodic evaluation: Human rights management results, assess human rights-related
systems are periodically reviewed and management operations optimized. Human
rights policies are also publicly disclosed on the Company's official website to
enhance the human rights awareness among employees and stakeholders, and we
continue to make improvement.

(III) Gender equality and diversity management

The Company advocates gender equality in the workplace, respects the differences
of every employee, protects the rights and interests of diverse gender groups, and ensures
that employees are not discriminated against based on disability, gender, sexual
orientation, age, background, class, politics, religious belief and race, and are not treated
with prejudice or unfair treatment. In addition to prohibiting child labor and
implementing the employment of employees of diverse genders and from different races
and countries, the Company is also committed to promoting fairness in compensation
and promotion in employee retention and development, and actively plans diversified
management, such as formulating policies for sexual harassment prevention and
prohibition of unlawful infringement, establishing a Gender Equality Committee, setting
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up complaint channels for anti-discrimination, gender equality, sexual harassment and
bullying, providing maternal and breastfeeding care, and conducting education and
training on gender equality, prevention of employment discrimination and other friendly
workplace topics on an ad hoc basis. The Company is committed to improving the
correctness of awareness among all employees and ensuring the involvement and
support of senior management in relevant measures, striving to create greater
inclusiveness for employees from different backgrounds, encouraging acceptance of
each other’s differences, and moving toward a diverse workplace culture of inclusion
and mutual benefit.

To implement the ESG sustainability strategy, particularly the DEI (Diversity,
Equity, Inclusion) workplace culture promoted in the social dimension, the Company
has established an institutionalized gender equality management mechanism and
integrated psychological and legal professional resources to enhance employees’
awareness and practical understanding of the Gender Equality in Employment Act and
the principle of employment equality. Through institutional advocacy and educational
activities, we encourage all employees to actively participate in gender equality learning
and continue to promote a friendly and inclusive workplace culture, enhancing
psychological safety and organizational belonging.

Employee Ethnicity Indicator

Catego Percentage to all | Percentage in management
gory employees (%) level (%)
Chinese nationals 99.46% 97.3%
Foreign nationality 0.54% 2.7%
Female Diversity Indicator
Indicator Percentage (%)
Female employees (%) 21.62%
Female managerial officers (%) 18.92%
Female Ranking of Junior o
Management (%) 26.67%
Female senior executives (%) 13.64%

Other diversification indicators

Category Percentage of full-time employee
equivalents (FTEs) (%)
Persons with disabilities 0.54%
By age group: < 30 years old 13.51%
All By age group: 30 ~ 50 years old 54.06%
employees By age group: > 50 years old 32.43%
Total 100.00%
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(IV)Further Education and Training

The Company keenly understands that “talent” is a core driver of sustainable
corporate operations and technological innovation. As a leading manufacturer of USB,
USB Power Delivery and DisplayPort-related control chips, the Company continues to
plan its annual education and training blueprint in line with its operating strategy and
industry trends, strengthen employees’ professional capabilities and forward-looking
vision, ensure the synchronized advancement of individual career development and
organizational growth objectives, and enhance overall competitiveness.

In addition to deepening professional knowledge through on-the-job guidance and
internal training, the Company also actively integrates external learning resources and
encourages employees to participate in professional seminars and industry exchanges to
supplement knowledge of emerging technologies and international trends and
continuously enhance core technological capabilities.

1.Internal training courses: Internal education and training are provided in response to
the Company’s needs for professional technology and management capabilities,
including new employee training, departmental professional technology exchanges,
and environmental safety education and training, to strengthen basic capabilities and
internal knowledge transfer.

2.External training and professional studies: Based on the business development needs
of each department, employees are selected to participate in external professional
seminars and training courses to strengthen industry knowledge and practical
capabilities and enhance the Company’s overall technical and management standards.

3.Key training directions for the year: The training focus for 2025 was “Critical
Thinking and Innovation with AL,” introducing generative Al application thinking to
help employees strengthen problem-solving capabilities and digital tool application
capabilities and promote the digital transformation of workflows and R&D models.
At the same time, 9 forward-looking thematic lectures were held, covering topics such
as “Trump 2.0 Supply Chain Strategy”, “Al chip development trends”, “humanoid
robot technology evolution” and “quantum computer application prospects”,
transforming changes in global industries and Al technology development trends into
reference bases for product innovation and technology strategy, and strengthening the
Company’s technological foresight and market responsiveness. Overall, the Company
has continuously deepened employees’ professional capabilities and innovative
thinking through systematic education and training planning and the introduction of
forward-looking topics, laying a solid talent foundation for technological leadership
and long-term growth.

The results of the Company's education and training in 2025 are as follows:
Unit: Person; Times: Hour: NTD

Total Total
Item Attendance Sessions Total Hours | Total Cost (NT$)

Professional training 1,272 27 2,412
Lot s | s |
New employee 476,355

. . 6 1 48
orientation
External courses 39 39 238
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(V) Employee retirement system

In order to stabilize the life of employees after retirement, the Company stipulates
the labor retirement policies in accordance with the “Labor Standards Act” and “Labor
Pension Act”. Domestic employees are subject to the new system under Labor Pension
Act. The Company makes monthly contribution of 6% of the employee’s monthly wages
to their personal pension accounts; Foreigner employees are able to choose new system
or old system. The Company establishes a Labor Pension Supervisory Committee and
contributes 2% of the total monthly wages of these employees and deposits such amount
in a designated account with Bank of Taiwan to protect the rights of employees.

The Company stipulates, in accordance with the Labor Standards Act, as follows:
1. Voluntary retirement criteria
An employee may apply for voluntary retirement under any of the following
conditions:
(1)The employee attains the age of 55 and has worked for 15 years.
(2)The employee has worked for more than 25 years.
(3)The employee attains the age of 60 and has worked for 10 years.

2.Force retirement criteria
An employer shall not force an employee to retire unless any of the following
situations has occurred:
(1)The employee attains the age of 65.
(2)The employee is unable to perform his/ her duties due to disability.

The age requirement in the preceding paragraph may be postponed by the employer
and the employee through negotiation. For positions that are dangerous and labor-
intensive, the business unit may petition with the central competent authority for
adjustment of the age requirement, but the age must not be less than 55 years old.

3.Criteria for payment of pensions

(1)The employee who is applicable to the Old System, the pension payment is
calculated in accordance with Article 55, Paragraph 1, Subparagraph 1 of the Labor
Standards Act. However, according to Article 54, Paragraph 1, Subparagraph 2, an
additional 20% on top of the amount calculated according to the preceding
subparagraph shall be given to employees forced to retire due to disability incurred
from the execution of their duties in accordance with Article 55, Paragraph 1,
Subparagraph 1 of the Labor Standards Act.

(2)The employee who is applicable to the New System, the Company makes monthly
contribution of 6% of the employee’s monthly wages to his/her personal pension
account.

4.Pension payment
The Company would pay the pensions within 30 days from the day of retirement
for the employee who is applicable to the Labor Standards Act.

(VI)Labor-management agreements and employees rights protective measures

The Company places great importance on labor-management relations and the
protection of employee rights and interests and has established institutionalized labor-
management communication and consultation mechanisms to ensure transparent, fair
and timely information delivery. The Company holds regular labor-management
meetings, with a total of 4 meetings held in 2025, to promote consensus and cooperation
between labor and management through discussion and consultation. In addition, the
Company discloses policies and important information through an internal electronic
platform to ensure that employees are promptly informed of and understand relevant
rules and systems; at the same time, an anonymous “Employee Feedback Section” has
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been established to provide employees with a channel to express suggestions, feedback
or concerns and to ensure that all issues are properly handled and responded to. Through
the above institutionalized measures, the Company implements two-way labor-
management communication, strengthens the protection of employee rights and interests,
continuously promotes harmonious labor-management relations, creates a fair,
transparent and friendly working environment, and supports the Company’s sustainable
operations and governance objectives.

(VII) Response to labor disputes

List any losses suffered by the company in the most recent fiscal year and up to the
annual report publication date due to labor disputes (including any violations of the
Labor Standards Act found in labor inspection, specifying the disposition dates,
disposition reference numbers, the articles of law violated, the substance of the legal
violations, and the content of the dispositions), and disclosing an estimate of possible
expenses that could be incurred currently and in the future and measures being or to be
taken. If a reasonable estimate cannot be made, an explanation of the facts of why it
cannot be made shall be provided:

The Company places great importance on labor-management relations
management and actively establishes diverse and effective communication mechanisms
to ensure that employee opinions are heard and responded to in a timely manner, and
implements various management systems and employee welfare measures to promote
positive interaction between labor and management. All of the Company’s operations
comply with applicable laws and regulations, and internal policies are continuously
reviewed and optimized to reduce the risk of labor disputes. As of the printing date of
this annual report, the Company has maintained harmonious labor-management
relations since its establishment and has not experienced any labor dispute incidents; nor
has it suffered any losses as a result in the most recent 2 years. For labor disputes that
may arise in the future, the Company has established risk control and response
procedures, including immediate communication, legal compliance reviews and internal
mediation mechanisms, and will continue to monitor the labor environment to ensure
that labor conditions and the Company’s policies comply with regulations and to
safeguard employee rights and interests and the stability of the Company’s operations.

II. Social participation

(D

()

The company is committed to adhering to the concept of saving energy and natural
resources, realizing that environmental protection is one of the most important issues for
mankind today, designing and manufacturing products that are most environmentally
efficient, and encouraging employees to participate in efforts to protect the earth. It holds,
from time to time, health talks, promotion of the office’s energy saving and carbon
reduction, efforts to recycle resources, promotion of "environmental protection", "low
carbon diet" and "environmental health" and other topics to take care of the earth.

Based on the practice of corporate social responsibility, the Company continues to invest
in social welfare participation. Through participation in Group charitable actions and the
integration of employee volunteer participation mechanisms, the Company continues to
care for disadvantaged groups and promote social inclusion, organizes related activities
from time to time and broadly invites colleagues to participate, actively exerting positive
corporate influence. The specific implementation is as follows:

1.Christmas charity sale: The Company participated in the Group's public welfare
initiatives in 2025, inviting several disadvantaged groups to hold charity sales,
including Autism Society of Taiwan (Star Workshop), Children Are Us Foundation,
Gofe Sheltered Workshop, PWSA Taiwan, Garden of Hope Sweetheart Workshop,
Daan Shelter Farm, Little Sprout Workshop, affiliated with Chunghwa San Love
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Social Welfare Association, TAIPEI VICTORY HANDICAPPED DEVELOP
CENTER Foundation (PURE COFFEE, Shulin Store, New Taipei City), Orphan
Welfare Foundation Taipei and Ember Sheltered Workshop. The total amount of the
charity sales was NT$ 56,828, supporting the sustainable development of social
welfare organisations through concrete actions.

2.Long-term support for the “1919 Book Donation and Reading Program”: The
Company continues to support the educational assistance project promoted by the
Chinese Christian Relief Association. In 2025, a total of 267 second-hand books and
NTS$ 950 in rebate funds were donated to help improve access to reading resources
for schoolchildren in remote areas and narrow the education gap.

3.Participation in the “Step30” international aid initiative: Supplies were collected
through the platform of the Step30 International Ministries Association. In 2025, a
total of 237 pairs of second-hand shoes, 20 second-hand bags and 274 pieces of
second-hand clothing were donated and sent to Africa to support local children’s basic
living needs and improvements to their learning environment.

4.Support for the medical companionship service program: The Company called on
colleagues to make donations to the Dr. Red Nose Association, to support Red Nose
Doctors in providing emotional companionship services to hospitalized children at
medical institutions throughout Taiwan. In 2025, a total of NT$ 36,000 was raised to
promote psychological support and positive healing energy for children.

(III) Community Risks and Opportunities

The Company has been deeply rooted in local operations for more than a decade
and continues to pay attention to the possible impact of its operations on surrounding
communities. It regards community participation as an important opportunity to
strengthen corporate social resilience and has consistently upheld the philosophy and
goal of “enhancing neighborhood relations and making society better.” To promote
community well-being and care for disadvantaged groups, the Company actively
organizes social assistance and charity sale activities, encourages employees to devote
themselves to social welfare through concrete actions, contribute to the community and
become community citizens, establishes good neighborhood relations, reduces potential
social risks, and strengthens the foundation for the co-prosperous development of the
Company and the community.

2025 Community
Citizenship Action

Category Description Time

In coordination with the annual joint blood
donation activities organized by the Senao
Foundation in the park in summer, autumn and

Blood Donation for winter, the Company encourages employees gggg;gigé’
Public Welfare to roll up their sleeves and donate blood, 2025 /07/30’
Activities supporting community healthcare capacity 2025/11 /03’

and enhancing public health awareness
through concrete action. A total of 4 blood
donation events were held in 2025.
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III. Environmental Performance

Losses incurred due to environmental pollution in the most recent year and up to the date
of printing of the annual report (including compensation and violations of environmental
protection laws and regulations identified in environmental protection inspections, for which
the disposition date, disposition reference number, articles of laws and regulations violated,
details of violations, and details of disposition shall be specified), and the currently and
potentially expected amounts that may arise in the future and corresponding measures
adopted; if they cannot be reasonably estimated, the fact that they cannot be reasonably
estimated shall be explained: Not applicable.

In line with the government's green consumption policies, the Company purchases
products with five major labels, including environmental protection label, energy saving label,
water saving label, green building materials label and carbon label, to implement green
consumption for all people.

(I) Working Environment and Protection Measures for Employee Personal Safety

1.Promotion of Restriction of Hazardous Substances (RoHS): The Company has an
occupational safety and environmental protection personnel who is responsible for
the promotion and execution of environmental, safety, and health related affairs, as
well as a "Class-1 Manager of Occupational Safety and Health Affairs" who is
responsible for the development, planning, and determining of the Company's overall
environmental, safety, and health strategies, and the promotion of various initiatives.
In terms of industrial safety and environmental protection, the Company not only
strives to comply with domestic environmental, safety, and health related laws and
regulations, but also actively connects with international standards. It adopts ISO
9001 Quality Management System and IECQ QCO080000 Hazardous Substance
Process Management System, and obtains related certifications from the third-party
certification authority every year. All of our products comply with True Green
Policies, including EU RoHS 2.0 Directive and Halogen Free process. We also require
our suppliers not to use hazardous substances in order to meet international customer
demands for product safety. In addition, the packaging materials and catalogs of our
products are all made of eco-friendly recycled paper and eco-friendly ink to reduce
environmental pollution.

2.Disaster prevention and contingency measures: The Company formulates
"Procedures for Contingency Plan" and "Fire Protection Plan", holds at least two drills
per year to ensure that when major disasters such as fires and epidemics occurs, all
personnel of the Company understand the contingency measures; and the departments
and emergency response groups can follow all operations to unify the commands and
operation steps, so as to reduce casualties and control damage.

3.Occupational disaster prevention plan: In order to achieve the goal of zero
occupational disasters, the Company draws up an annual occupational disaster
prevention plan at the end of each year, and each business unit actually implements it
and conducts drills according to the schedule and content of the plan, and then
confirms the improvement of the implementation effectiveness and deficiencies
through the audit system. Every three months The labor-management meeting to
revise the occupational disaster prevention plan. According to the resolutions of the
labor-management conference, the annual occupational disaster prevention plan is
formulated, and the PDCA method is continuously used to reduce the hazard risk of
the business unit year by year to achieve the ultimate goal of zero disaster.
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4. Work environment measurement: In accordance with the "Implementation Measures
for Labor Work Environment Monitoring", the Company commissions a qualified
work environment measurement agency approved by the Labor Committee to conduct
work environment measurement for carbon dioxide (CO3), illuminance, organic
solvents (ethanol, n-bromopropane, isopropanol), lead (Pb), electromagnetic wave,
and etc. Relevant measurement data are known to colleagues in accordance with the
"Measures for the Implementation of Labor Working Environment Measurements" of
the Administration Department, and are used as a reference for environmental
improvement and energy-saving measures in various districts by the Administration
Department and works departments.

5.Automatic inspections: The Company draws up an automatic inspection
implementation plan for electrical equipment, firefighting facilities and operating
environment, actively discovers potential hazards, and strives to improve related
deficiencies, so as to effectively control the occurrence of risks. The Company
conducts building security inspection, fire maintenance declaration, regular
maintenance of the general switch box on each floor, and infrared thermal imaging
inspection on an annual basis. It changes all office and lab outlets to fixed outlets
without using extension cords, and checks power circuit loads regularly to reduce
potential public safety hazards and improve the safety of the Company's work
environment.

(IT) Specific practices and results of energy-saving measures
The Company is a professional fabless integrated circuit design company, mainly
engaged in the development, design and testing of integrated circuits. Product
manufacturing is outsourced to professional foundries for production and processing. In
2025 and up to the date of printing of the annual report, there was no record of penalties
imposed by the environmental protection authorities due to environmental pollution or
deficiencies in waste management.

1.Environmental management performance objectives are as follows:
(1)Short-term goal is to comply with the relevant environmental laws and regulations
and promote waste resource classification and reduction activities to achieve the
original material reduction and waste reduction targets;

(2)Medium-term goal is to continuously improve environmental management systems
and reduce impacts on the environment;

(3)Long-term goal is to promote employee participation and attention to energy
conservation and carbon reduction and greenhouse gas reduction issues, and to
uphold the concept of energy conservation and natural resources, and to work for
environmental and ecological improvement.

2.The main specific measures and achievements of environmental protection and
energy saving are as follows:

(1)The Company designs and manufactures the most environmentally-efficient
products, strives for the product miniaturization and lightweight to reduce the
impact of company operations on the natural environment, promotes waste
classification and resource recycling, and implements SR (Reduce, Reuse, Recycle,
Repair, Refuse) to effectively reduce the disposal volume of hazardous industrial
waste. The weights of industrial waste cleared and disposed of in 2025 and 2024
were 232 kg and 154 kg, respectively. The weight was higher because industrial
waste accumulated from prior years was processed in 2025.
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(2)The Company's primary source of greenhouse gas emissions is electricity
consumption. Due to the Company's energy-saving measures, electricity
consumption in 2025 was 445,770 kWh, equivalent to CO> emissions of 211.29
metric tons, representing an increase of 53,229 kWh and approximately 17.39
metric tons of CO; emissions compared with electricity consumption of 392,541
kWh and CO; emissions of 193.9 metric tons in 2024. The total electricity expenses
in 2025 and 2024 were NT$ 1,983,251 and NT$ 1,623,601, respectively. The
increase of NT$ 359,650 was due to increased electricity demand for R&D testing
and higher electricity rates charged by Taipower. The Company, on an annual basis,
performs quarterly, and monthly routine maintenance of air conditioning
equipment, such as ice water main engine, ice water blower, total heat exchanger,
etc., to reduce its failure rate and improve its performance. The Company has also
implemented measures such as turning off office lights during lunch breaks and
replacing old T5 lighting fixtures with LED lighting fixtures, which can save 46%
of lighting electricity consumption compared with the period before the
implementation of energy-saving measures.

(3)The Company's total water consumption in 2025 and 2024 was 3,436 and 2,993
tons, respectively. The higher water consumption in 2025 was due to abnormally
hot weather, which increased the shared public water usage of the public cooling
water tower. The Company does not use process water and continues to promote
water conservation and the use of products with water-saving labels, such as dual-
flush toilets, faucets with water-saving labels, sensor-operated flushing sanitary
equipment, and water conservation promotion.

(4)Although the Company is in a period of business growth, it does not operate a
power-consuming business such as a factory. Nevertheless, in order to protect the
environment and operate on a sustainable basis, the Company has continued to
implement measures and set targets of 1% of energy saving, carbon reduction,
greenhouse gas reduction, water saving, and other waste reduction per year.

(5) The Company implements the green design of non-toxic raw materials for products,
and promotes green procurement and management. Through products and services,
the Company provides and assists customers with measures to reduce the impact
on the environment and improve environmental quality; in addition, the Company's
product packaging materials and catalogs are also being rolled out replacing
materials with environmentally friendly materials, using environmentally friendly
recycled paper and environmentally friendly inks, and more to reduce
environmental pollution.

(6)The company is committed to promoting environmental protection concepts and
education, and continues to promote environmental-related information to
employees, such as waste reduction and resource classification. It also encourages
employees to participate and pay attention to various energy saving, carbon
reduction and greenhouse gas reduction issues such as catering gift box suppliers
promote the use of environmentally friendly tableware to employees, promote to
reduce the use of hand towels and paper cups to employees, and purchase products
with eco-friendly labels.
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I.

Performance, and Risk Management

Financial Position Analysis

Six. Review and Analysis of Financial Conditions, Financial

Unit: NT$ thousand; %

em Year 2024 2025 ilrc;ziii (DecreaseO)A)
Current assets 1,978,392 1,568,170 (410,222) (21%)
eqﬁirggzrg’ plant and 106,592 99,165 (7,427) (7%)
Right-of-use assets 29,222 14,811 (14,411) (49%)
Intangible assets 115,595 86,784 (28,811) (25%)
Other assets 1,558,410 2,108,805 550,395 35%
Total assets 3,788,211 3,877,735 89,524 2%
Current liabilities 855,645 855,575 (70) (0%)
Non-current liabilities 28,971 108,885 79,914 276%
Total liabilities 884,616 964,460 79,844 9%
Common stock 697,260 698,810 1,550 0%
apital collected in 882 1,135 253 29%
Capital surplus 1,581,469 1,598,588 17,119 1%
Retained earnings 628,574 580,072 (48,502) (8%)
Other equity (75,458) (11,402) 64,056 (85%)
Non-controlling interest 70,868 46,072 (24,796) (35%)
Total equity 2,903,595 2,913,275 9,680 0%

(I) Main reasons for major changes in items with significant fluctuations over the most recent 2
years (changes of 20% or more and amounting to NT$ 10 million or more)

1.Decrease in current assets: mainly due to a decrease of approximately NT$ 392,000
thousand in “Financial assets at amortized cost - current.”

2.Decrease in right-of-use assets: Mainly due to the amortization of the lease term of the
office in the current period.

3.Decrease in intangible assets: mainly due to amortization of intangible assets during the
current period.

4.Increase in other assets: mainly due to additional investments of approximately NT$
30,064 thousand in “Financial assets at amortized cost - non-current” and approximately
NT$ 358,618 thousand in “Financial assets at fair value through other comprehensive
income - non-current” during the current period.

S5.Increase in non-current liabilities: mainly due to an increase in long-term borrowings
during the current period.

6.Increase in other equity: mainly due to an increase in unrealized gains or losses on “Equity
instruments at fair value through other comprehensive income.”

7.Decrease in non-controlling interests: mainly due to non-controlling interests recognizing
investment gains or losses in the current period.

(IT) If changes in financial position over the most recent 2 years have a material impact, the future
response plan shall be explained: The above changes are normal operating changes and have
no material impact on the Company's financial position.
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II.

Financial Performance Analysis

(I) Reasons for significant changes in operating income, operating profit and net income
before tax for the most recent two years

Unit: NT$1,000; %

Year Increase (Decrease)

Ttem 2024 2025 Amount o
Operating revenue 1,700,310 1,550,110 (150,200) (9%)
Operating costs 849,353 798,334 (51,019) (6%)
Gross profit 850,957 751,776 (99,181) (12%)
Operating expenses 836,322 861,373 25,051 3%
Operating profit 14,635 (109,597) (124,232) (849%)
Non-operating income and 165.289 169,893 4,604 39
expenses

Interest income 38,511 31,322 (7,189) (19%)

Other gains and losses 130,181 144,313 14,132 11%

Finance costs (3,403) (5,742) (2,339) 69%
Profit before income tax 179,924 60,296 (119,628) (66%)
Income tax expense (27,689) (5,510) 22,179 (80%)
Net income 152,235 54,786 (97,449) (64%)
Other comprehensive income (44,884) 61,704 106,588 (237%)
(after tax)
Total comprehensive income 107,351 116,490 9,139 9%
Net income attributable to owners 157.248 77,635 (79.613) (51%)
of the parent
Total comprehensive income
attributable to owners of the 109,410 141,286 31,876 29%
parent

Main reasons for major changes in items with significant fluctuations over the most recent 2 years
(changes of 20% or more and amounting to NT$ 10 million or more)
1. Reasons for the decrease in operating profit, net profit before tax, income tax expense, net profit

. Reasons for the increase in other comprehensive income for the period (net of tax), total

for the period, and net profit attributable to owners of the parent for the period: mainly due to a
decrease in operating revenue and an increase in operating expenses during the current period
as a result of declining end-market demand.

comprehensive income for the period, and comprehensive income attributable to owners of the
parent for the period: mainly due to an increase of approximately NT$ 156 million in
“Unrealized valuation gains or losses on investments in equity instruments at fair value through
other comprehensive income.”

(IT) Sales forecast and basis, and possible impact on the Company's future financial

operations and business plans: None.
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III. Cash Flow Analysis

(D

(II

~"

Cash flow analysis for the most recent two years

Unit: %
Year .
Ttem 2024 2025 Variance
Cash flow ratio 50.75 8.81 (82.64)
Cash flow adequacy ratio 80.21 72.51 (9.60)
Cash reinvestment ratio 9.13 0.00 (100.00)

Description of increase/decrease ratio changes

1. The decrease in the cash flow ratio was mainly due to a decrease in cash flows from
operating activities compared with the previous year.

2. The decrease in the cash reinvestment ratio was mainly due to a decrease in cash flows
from operating activities in the current year.

Analysis of cash liquidity for the coming year (2026)
Unit: NT$ thousand

Estimated Net Remedies for
Opening Cash | Estimated Net | Cash Flow Estimated Cash Estimated Cash
and Cash Cash Flow from Annual Surplus Deficit
Equivalents from Operating | Investment and (Deficit) I Fi .
D Activities (2) | Financing DO+®—-3 nvestment | Financing
L Plan Plan
Activities (3
998,203 268,316 (68,508) 1,335,027 None None

Note: Financing activities included cash dividends paid of NT$ 62,987 thousand.

(ITII) Remedies for Estimated Cash Deficit and liquidity analysis: No cash shortage is

expected.

IV. The Effect upon Financial Operations of any major capital expenditures during the
most recent fiscal year

The Company's capital expenditures in 2025 amounted to NT$ 252,846 thousand,

mainly for the purchase of R&D instruments and equipment, computer software and office
equipment for the development of the Company's business, and the sources of funds were all
internal funds.

Investment Policy in the most recent fiscal year, main causes for profits or losses,

improvement plans and the investment plans for the coming year

(D

(1)

Investment Policies

The Company currently makes strategic reinvestments based on the Company's
basic operational needs or future growth considerations, following the “Procedures for
Acquisition or Disposal of Assets” prescribed by the competent authority as the basis
for reinvestment undertakings, which are executed by the relevant units in accordance
with the internal control system, and the aforementioned procedures or policies have
been Approved by resolution of the Board of Directors or the AGM.

Main reasons for profits or losses on reinvestment in the most recent year and
improvement plan: The Company's share of loss of subsidiaries recognized under the
equity method in 2025 was (NT$ 25,544 thousand), mainly due to the investment in the
newly established subsidiary HuiLink Technologies (Xiamen) Co., Ltd., whose business
was still under development in the initial stage of operations. The future improvement
plan is to strengthen cooperation with IC distributors and increase product lines to
expand business and increase profitability.

- 108 -



(III) Investment plan for the coming year: The Company's reinvestments will be based on
strategic investments, and the Company will continue to prudently evaluate reinvestment
plans.

VI. Risk analysis and evaluation
(I) Effects of changes in interest rates, foreign exchange rates and inflation on the
Company’s profit, and future countermeasures

1.Changes in interest rate
Unit: NT$1,000; %

Current year as of
2024 (Note) 2025 (Note) March 31, 2026 (Note)
Item Percentage Percentage Percentage
Amount |of operating| Amount |of operating| Amount |of operating
revenue revenue revenue
Interest | 3g511 | 226% | 31322 | 226% | 8,042 | 1.94%
income
Interest 1 3403 | 020% | 5742 | 037% | 2037 | 0.49%
expense

Note: Audited (reviewed) by the CPAs.

The Company follows a conservative and prudent approach in capital planning,
with priority given to safety and liquidity. The Company currently has sufficient funds
and has no borrowing needs. Interest income and interest expense as a percentage of
the Company's operating revenue were both less than 3% in 2024 and 2025, and
therefore fluctuations in interest rates will not have a material impact on the
Company's operations. The Company continues to maintain close relationships with
its correspondent banks and regularly evaluates interest rates and financial
information. When there is a future funding need, the Company will take necessary
measures in due course to reduce the risk of interest rate fluctuations affecting the
Company's profit or loss.

2.Changes in foreign exchange rate

The Company's purchases and sales are mainly denominated in USD. Net
foreign exchange gains (losses) in 2024, 2025 and Q1 2026 were NT$ 35,937
thousand, (17,475) thousand and NT$ 7,861 thousand, representing 2.11%, (1.13%)
and 1.89% of operating revenue, respectively. Therefore, when exchange rates
fluctuate, the Company's foreign currency accounts and operating profitability will be
affected, but overall there will be no material impact on the Company's operations
and profitability. The Company's foreign currency fund management is conservative
and prudent. For the position management of foreign currencies, in addition to the
natural hedging effect of foreign currency-denominated sales and purchases, the
Company also maintains close contact with its major banks to keep abreast of changes
in the foreign exchange market so that its staff can use them as a basis for quotation
and hedging operations. The Company also takes into account changes in exchange
rates when quoting sales prices to ensure profitability and eliminate the significant
impact of exchange rate fluctuations on the Company's profit.

3.Inflation

According to the annual growth rate of the Consumer Price Index for the full
year of 2025 announced by the Directorate-General of Budget, Accounting and
Statistics, Executive Yuan, it increased by 1.66%, mainly due to rising prices of basic
daily necessities. The Company has not been significantly impacted by inflation. In
view of the future global economic growth slowdown, rising interest rates and the
industry's economic cycle will have an impact on the demand for consumer
electronics products. The Company pays close attention to the fluctuation of supply,
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demand and price in the market, and makes good use of its cross-country sales offices
to provide more stable supply and flexible shipment with flexibility and
responsiveness, and actively adjusts its production and sales strategies to reduce the
inflation impact on revenue and profitability.

(IT) The Company's policy regarding high-risk investments, highly leveraged investments,
loans to other parties, endorsements, guarantees, and derivatives transactions; the main
reasons for the profits/losses generated thereby; and countermeasures to be taken in the
future.

The Company focuses on its business development. In recent years and as of the
date of publication of the annual report, the Company did not engaged in high-risk,
highly leveraged investments and derivatives trading. The Company's endorsements and
guarantees were mainly Approved by resolutions of the Board of Directors on March 11,
2025 and May 9 to provide an endorsement and guarantee limit of USD 7 million to the
subsidiary HuiLink Technologies (Xiamen) Co., Ltd. for its operations, for the purpose
of applying for credit lines when purchasing materials from Semiconductor
Manufacturing International Corporation (Shanghai) and its affiliates, and were handled
in accordance with the Regulations Governing Endorsements and Guarantees. The
Company’s Board of Directors resolved on May 6, 2026, to approve a loan in the amount
of USD 2.75 million to its subsidiary, HuiLink Technologies (Xiamen) Co., Ltd., for the
purpose of meeting its operational working capital needs. The loan shall be processed in
accordance with the Company’s “Procedures for Loaning of Funds to Others.”The
Company has established a complete operating procedure in the internal control system
"Procedures for Handling Derivative Transactions", and the transactions are conducted
by responsible departments accordingly. The Company has also established the
"Procedures for Loans to Others", "Management Policies of Making of
Endorsements/Guarantees", and "Procedures for the Acquisition and Disposal of Assets"
as the basis for future actions to control the risk of the Company's operations.

(III) Research and development work to be carried out in the future, and further expenditures
expected for research and development

1.The main R&D direction of the Company is to develop USB4, SuperSpeed USB and

USB Type-C related controllers for various platforms. Its leading R&D experience

and technologies enable it to differentiate its products and apply them to a wide and

diverse range of customer product designs, thereby enhancing the market value of the

end products. The Company provides complete solutions to Customer's problems in

designing, validating, and manufacturing their products, in the hope of achieving the

goals of helping customers reduce costs, improve performance, and quickly into mass

production, thereby enhancing and consolidating Customer's trust in the Company’s

products. The future R&D plans are as follows:

(1)Development of DP2.1 UHBR20 MST Hub multi-display audio/video conversion
hub

(2)Development of new USB4 40Gbps/80Gbps Hub controller chips

(3)eUSB2-to-USB2 signal repeater chips and related products

(4)Customized control Ics are provided to first-tier brands

(5)Development of industrial-grade USB2/3 Hub, PD controller chips and related
products

(6)Development of eKVM (embedded Keyboard, Video, and Mouse) controller chips

2.R&D expenses are expected to account for approximately 30% - 50% of the overall
revenue to support the above-mentioned R&D plans and improve product
competitiveness, and will be adjusted in a timely manner subject to changes in
operating conditions and market conditions.
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(IV)Eftect on the Company's financial operations of changes in important policies and laws
and regulations at home and abroad
The Company observes and pay attention to important policy and legal changes at
home and abroad at times, and consults relevant experts to fully grasp and respond to
changes in the market environment and make appropriate adjustments to respond to
changes in regulations or policies. In the most recent fiscal year or during the current
fiscal year up to the date of publication of the annual report, the Company has not
impacted financially by changes in important policies and laws and regulations at home
and abroad

(V) Impact of technological changes (including cybersecurity risks) and industry changes on
the Company's finance and business, and countermeasures
The Company strives to innovative development and pursues corporate
sustainability. It has a dedicated team monitoring relevant changes in technology and in
the industries. It participates in international technical organizations that set
specifications to keep abreast of technical trends and market changes in advance. It
timely adjusts the future direction of the Company, further strengthens product
technology to meet customer needs, and maintains a stable and flexible financial
business development. Therefore, changes in technologies and industries have positive
effects on the Company.

In terms of cybersecurity risks, the Company actively construct its cybersecurity
management network and implements each policies through firewall installation, server
room management, and user information security management. It also conducts regular
education and training annually to optimize employees’ awareness on the level of
information security, environmental maintenance and risks. The IT Department is
responsible for the Company’s cybersecurity governance, planning, supervision;
promoting the implementation of policies; continuously assessing and screening
possible risks, and propose timely measures to address various cyber security needs.

(VI)Effect on the Company's crisis management of changes in the Company's corporate
image and countermeasures
The Company upholds the corporate spirit of “integrity, positivity, innovation,
discipline, and customer trust” and the operating principles of professionalism and
integrity, focuses on and is dedicated to its core business operations, strictly complies
with relevant laws and regulations of the competent authority, maintains good business
relationships with customers, effectively implements the internal control system and risk
management and control, and strengthens internal management to enhance employee
cohesion. The Company fulfills its corporate social responsibility, maintains
transparency in external information, discloses all material information in a timely
manner, provides relevant information to stakeholders, and has consistently maintained
a good corporate image. Therefore, there were no incidents in the most recent year or up
to the date of printing of the annual report in which changes in corporate image caused
a corporate crisis.

(VII)Expected benefits and possible risks associated with any merger and acquisitions
The Company does not have any M&A plan during the most recent fiscal year or
during the current fiscal year up to the date of publication of the annual report. For any
M&A plan in the future, the Company would conduct it in accordance with its
“Procedures for the Acquisition and Disposal of Assets”, and would cautiously evaluate
the benefit to protect shareholders’ rights and interests.
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(VIII) Expected benefits and possible risks associated with any plant expansion
The Company is engaged in the research and development, design and sale of chip
products. Its products are outsourced to professional foundries for production and
processing, and no factory is required for production activities. Therefore, there is no
risk associated with factory expansion.

(IX)Risks associated with any consolidation of sales or procurement operations

1.Purchases: The Company's chip products are outsourced to professional foundries for
production and processing. Wafers, packaging and testing are the main raw materials
and processing costs. In 2024, the proportions of purchases from the top 3 suppliers
were 46%, 42% and 5%, respectively (93% in total); in 2025, the proportions of
purchases from the top 3 suppliers were 59%, 29% and 5%, respectively (93% in total).
The Company is a professional IC design company with no fabrication. In order to
meet customer product specifications, IC designers firstly take into account the
supplier's process technology, yield, price, delivery accommodation, quality, stability
of supply, and product confidentiality. The Company currently concentrate on a few
manufacturers, which is a common practice of the IC design industry. This enables
the Company to lower its production cost. Besides, the suppliers are fully cooperating
with the Company in terms of production capacity, process, quality and delivery, etc.
and maintains a good and stable partnership with the Company for a long time. The
Company has more than two qualified suppliers for its main raw materials, so it can
ensure stable supply and reduce the risk of concentration of supply in the future,
except for the shortage caused by force majeure.

2.Sales: The Company's main products sold are USB-related controller chips. In 2024,
the proportions of sales to the top 4 customers were 41.61%, 14.27%, 13.07%, and
10.2% (79.15% in total), respectively; in 2025, the proportions of sales to the top 4
customers were 42.84%, 16.22%, 13.12%, and 8.76% (80.94% in total), respectively.
This is mainly because the Company has a complete product line and a broad customer
base. In addition to international manufacturers and important customers, in order to
implement a strict collection policy and reduce customer management costs, the
Company has adopted a cooperative sales model with several IC distributors, and
currently there is no risk of concentration in sales customers.

(X) Effect upon and risk to the company in the event a major quantity of shares belonging
to a Director or shareholder holding greater than a 10 percent stake in the Company has
been transferred or has otherwise changed hands: There was no significant transfer of
shares.

(XI)Effect upon and risk to the Company associated with any change in governance
personnel or top management: There was no change in governance personnel or top
management.

(XII) Litigation or non-litigation matters: major litigation, non-litigation or administrative
disputes involving the Company, the Company's directors, President, de facto
responsible person, major shareholders holding more than 10% of shares, and
subsidiaries, whether finally adjudicated or still pending, the results of which may have
a material impact on shareholders' equity or the price of securities, shall disclose the
facts in dispute, amount in dispute, date of commencement of litigation, main parties
involved and the status of handling as of the date of printing of the annual report: None.
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(XII) Other important risks and countermeasures
1.Other important risks

The Company's risk-responsive organization is led by the Board of Directors as
the top unit of the Company's risk management. The Board of Directors aims to
comply with laws and regulations, promote and implement the overall risk
management of the Company, clearly understand the risks faced by the Company's
operations, and ensure the effectiveness of risk management. The President acts as the
Convener to coordinate the promotion and operation of risk management programs,
with the participation of the management and staff of the departments under the
President, and the plan is supervised by the Audit Committee.

2.Countermeasures and risk management organizational framework

Responsible Unit

Business Risk Management

Board of Directors

Aims to implement corporate risk management. Clearly understands the risks to
operations, ensures the effectiveness of risk management, and assumes ultimate
responsibility for risk management.

Audit Committee

Supervising the Company's risk management, reviewing risk management
policies, and regularly reviewing their applicability and execution effectiveness.
Continuously supervise the effectiveness of the operation of the risk management
mechanism to ensure that the Company's risks can be effectively identified,
assessed, managed, responded to, and integrated into the daily operating
procedures.

Audit Office 1. Assists the Board and managerial officers in examining and reviewing
deficiencies of internal control systems, assessing operational effectiveness and
efficiency, and providing timely recommendations for improvement.

2. Assesses whether departments are effectively implementing relevant risk
management operations to ensure system implementation and compliance.

President Office 1. Assesses the risks of business decisions and performs countermeasures.

2.Media and public relations.
3. Human resources allocation and contingency control.

Product 1. Market product analysis and new product development strategy.

Management 2.Marketing and advertisement for promoting the application value of the

Division Company’s products.

3. Technical support for product sales and the control of assistance in solving
customers' technical problems.

Sales Division

Controls and manages possible changes in the Company's future business volume

R&D Division

1. Controls R&D progress and the work environment.
2. Assesses the risk of new product and process development.

Product and
Process Division

1. Review of product quality determination results, shipping quality inspection and
review, and planning and promotion of the company-wide quality assurance
system to ensure that it meets the standards and customer requirements, and
maintains it effectively.

2. Implement customer survey responses on the quality system, and track and list
the handling of customer abnormalities.

Management
Division

1. Assesses financial and tax risks.

2. Assesses the Company’s legal risks and performs countermeasures.

3. Assesses cybersecurity and operating risks and performs countermeasures.

4. Prevent occupational disasters.

5. Occupational safety and health management education and plan implementation|
6. Supplier and raw material procurement contingency plans.

7.Related warehousing and transportation management.

8. Equipment purchase alternative plan.

9. Climate Change and Environmental Risk Assessment.
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3.Risk assessment of the Company's operation issues and countermeasures

Risk issue SOEZE of Description Countermeasures
Market |1.Weak demand in | Expand the application scope of existing products and work
risk the end market with international big firms to develop products.
2.Price cqt‘.[lng. We will continue to gain the advantage of the pioneers
gompetltlon in the through leading technology, and work with customers to
industry promote business opportunities in new high-speed
transmission specifications.

Legal risk | Risks arising from |Carefully review contracts, establish a patent protection
contracts or related |umbrella, and add 15 patents this year to reduce and avoid
intellectual property |risks.
rights

Financial |Effect of exchange|Mainly adopt natural hedging from foreign currency-

risk  |rate changes on the|denominated sales and purchases, as well as maintain close
Company's profit contact with its major banks to keep abreast of changes in
the foreign exchange market and use them as a basis for
quotation and hedging operations. The Company will also
reduce the net foreign currency position in a timely manner
to reduce risks.

Cybersecur| Leakage of corporate | Establishment of the Information Security Promotion

A ity risk |information and Committee and obtaining ISO 27001 certification, with last

_g damage to year's implementation results and this year's work plan for

= intellectual property |“Operation of the Information Security Management

oo . .

3 System” (PDCA), to ensure that the Company's information

Ué assets are lawful, effective and secure.

(;D Major |Business The Company has established business continuity

= accident |discontinuity due to |management guidelines. All  business continuity

8 risk  |natural disasters or |management personnel of relevant departments shall

force majeure participate in business continuity management training or

exercise once every two years. The content of the training
and drill exercise shall include the post-drill review and
analysis, and the time schedule for drill improvement. The
business continuity management guidelines and related
business continuity management plans are reviewed at least
once a year.

Customer | Decline in customer |When customers express dissatisfaction, the Company

relationshi | satisfaction, loss of |adopts a response mechanism of “immediate understanding,

prisk |orders and even prompt handling, and relationship strengthening”. Through

damage to goodwill,
thereby affecting
revenue and market
trust

proactive communication and data analysis, we quickly
identify the source of issues and immediately take action to
resolve individual cases, while reviewing and optimizing
relevant processes to prevent similar situations from
recurring. The Company also values communication with
customers, actively responds to feedback, provides specific
solutions, and expresses sincerity and appreciation, thereby
enhancing customer satisfaction and trust and reducing the
risk of relationship deterioration and customer loss.
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Source of

Risk issue Risk Description Countermeasures
Supplier |Suppliers fail to The company has rigorous internal evaluation and
risk  |implement investigation procedures for suppliers. In addition to listing
environmental, the record of environmental impact and social impact as an
occupational safety |important inspection item, the provision of all products must
and health, or labor |meet the legal environmental protection standards, and
rights norms. major suppliers can comply with the "Code of Conduct for
Responsible Business Alliance" to manage and operate the
enterprise.
Talent |Under  intensified| The Company regards talent as a key asset for the sustainable
Risk |competition in the|development of the enterprise and has established
high-tech  industry|comprehensive human resource management and human
and the impact of the [rights protection mechanisms to reduce personnel risks and
declining  birthrate [strengthen  organizational competitiveness. Relevant
trend, the recruitment | measures include:
and retention of key|1. Comprehensive human rights and employment system:
technical and| human rights policies are formulated, and the principles
professional  talent| of equal employment and diversity and inclusion are
have become more| implemented to ensure that there is no discriminatory
difficult; if key talent| treatment based on gender, age, race, religion, or political
cannot be effectively| stance, thereby creating a respectful and safe workplace
developed and| environment.
n ri?lped, operational 2. Enhancement of compensation competitiveness and
8 ctiieiency, fairness: market salary surveys are conducted regularly,
=X technolgglcal and a market-competitive, fair, and reasonable
- succession, and the : . .
= Company's medium- compensation ‘and. performance e\(aluatlpn system is
=5 pany established, taking into account both incentive effects and
g to long-term |\ mal fairness.
=i development may be
3 affected. 3. Systematic talent development and succession planning: a
multi-level education and training system is established,
covering new employee training, professional skills
enhancement, and leadership development for supervisors
and key talent, to assist employees in continuous growth
and strengthen succession capability for key positions.
4. Diverse welfare and employee care measures: the
Company provides an attractive welfare system and
employee care mechanisms to enhance employee
satisfaction and organizational identification and reduce
the risk of talent turnover.

Through the above institutionalized and long-term
human resource management measures, the Company
continues to enhance talent stability and organizational
resilience to support stable operations and sustainable
growth.

Climate |Extreme climate By promoting energy-saving and carbon reduction
change |change destroys the |measures, such as adjusting air-conditioning usage time and
risk  |Earth's environment |temperature control and promoting energy-saving lighting,

the Company has successfully reduced daily electricity
consumption by 10-15% and actively fulfilled its
environmental protection responsibilities.
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VII. Other important matter

Status of personnel concerning financial transparency obtaining licenses specified by

competent authorities

Unit: people

All companies in the

Certificates The Company consolidated financial
statements
Certified Public Accountant, R.O.C. 2 2

Internal Auditors

Certified Internal Auditor, The Institute of

1

Certified Public Bookkeeper, R.O.C.

- 116 -




I1.

I11.

IV.

Seven. Special Items to Be Included

Information on affiliated enterprises, including the consolidated business report,
consolidated financial statements, and related report of affiliated enterprises prepared
for the most recent year in accordance with the Regulations Governing the Preparation
of Consolidated Business Reports of Affiliated Enterprises, Consolidated Financial
Statements of Affiliated Enterprises, and Related Reports

The Company's three reports of affiliated enterprises have been uploaded to the Market
Observation Post System. Please refer to the following website for details:
https://mopsov.twse.com.tw/mops/web/t57sb01_gl10

Website path: Market Observation Post System/Single Company/Electronic Document
Download/Affiliated Enterprises Three Reports.

Status of private placement of securities in the most recent year and up to the date of
printing of the annual report: None.

Other necessary supplementary disclosures: None.

In the most recent year and up to the date of printing of the annual report, any matters
occurring as specified in Article 36, paragraph 3, subparagraph 2 of the Securities and
Exchange Act that have a material impact on shareholders' equity or the price of
securities: None.
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